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ADDENDUM

Pros l5-Paraeraph 26 (iv)
(d) Physiotherapists, Occupational Therapists and Radiographers

to be graded N5 (female) or C5-4 (male).

CORRIGENDUM

P,roe 37-AppeNox I
Labour Officers-Resident Labour Inspectorate.-Under Proposed

Grading "Resident Labour Inspector"-read B5-3 and not B4-3.



PROPOSALS FOR THE IMPLEMENTATION OF THE
RECOMMENDATIONS CONTAINED IN THE
REPORT OF THE COMMISSION ON THE CIVI
SERVICES OF THE EAST AFRICAN TERRI.
TORIES AhID THE EAST AFRICA HIGH
CoMMISSION, 1953-54

The Government of Kenya proposes that in general the recom-
mendations of the Salaries Commission's Report should be accepted'

There are, however, certain recommendations in the Report which the
Government considers to be unacceptable or in need of modification
both in the public interest and the interests of the Service. The
intention of this Paper is to set out in general terms the extent to
which the Government proposes to advise the Legislative Council to
reject or revise the Commission's recommendations and also to explain
the manner in which the majority of the major proposals will be

implemented.

2. In accordance with an undertaking given to the Service Associa-
tions the Report has been considered and discussed with the Staff
Side of the Central Whitley Council, although unfortunately it has not
proved possible to reach agreement on certain major issues. The
Commission's recommendations have also been the subject of consul-
tations with the other East African Administrations in an endeavour
to achieve uniformity, and comments received from heads of depart-
ments and professional associations have been given careful and

detailed consideration.

3. Acceptance of the Commission's recommendations will have
the effect of introducing entirely new terms and conditions of service

and officers will be given the option of accepting these in full or
remaining on their existing terms and conditions of service together
with the cost of living allowances as payable at present. These cost of
living allowances will be subject to review in the same manner as is
proposed later in this Paper for the cost of living allowance that will
form part of the new terms of service and no guarantee can be given
that oflicers electing to remain on their existing terms and conditions
of service will necessarily have their cost of living allowances main-
tained at the present level.

4. lt is proposed that ofllcers should be given a period of two
months from the date of the main circular instruction announcing the
implementation of the revised terms of service in which to exercise
the option referred to in the preceding paragraph and that an officer
who is on leave on that date should be given a full month after his
return to duty in which to exercise the option.

Souncns oF REcRUITMENT oF THE EAST AnRIceN SrnvIcEs (Chapter III
of the Report)

5. The conclusions of the Commission in sub-paragraphs (a) and
(b) of paragraph 42 are accepted in their application to Kenya. It is

clear that for some considerable time to come this Colony will require
to recruit a large proportion of its Admintstrative and Professional
Services from external sources.

Para.42



Paras. 44 and 45

Para. 48

Para. 56.

Para,62

,

Nr,ro Eon UNtnonuttv (Paragraphs 44 and 45 of the Report)

6. ;The Government fully appreciates the desirability of uniformity
in terms and conditions of service as between the East African main-
land territories and the High Commission. To this end the inter-
territorial consultations referred to in paragraph 2 above have been

held, and it is thought that the greatest possible degree of uniformity
on the major features of the Report has been achieved.

Ulrtrr,rlte Osresttvr aNo Merttoo or Appnolcn (Paragraphs 47-49
of the Report)
7. The conclusions set out by the Commission in paragraph 48 are

accepted. The Government wishes to take this opportunity to affirm
that in moving towards the ultimate objective which is a public
service staffed by the people of the country there should be no

lowering of standards in the services.

Tse lNouceur,ur Pntuctple (( hapter V of the Report)

8. The Government accepts the principle of basic salary scales

with the addition of inducement pay where appropriate. As regards

the provision for the variation of the inducement element proposed

in piragraph 56 the Covernment regards the inducenrent element as

an 
-integrai 

part of salary and does not intend that the salaries of
serving officers shall be varied except by the process of a future
Salaries Revision.

Tse Appt-rc,rrloN oF rne luouceuBNr PntNctpt-r (Chapter VI of the
Report)

9. (i) In paragraph 62 of their Report the Commission recommend
two general rules for the operation of the inducement principle. The
first is that the East African Administrations should have a mutual
covenant not to offer inducement pay to each other's "locally born
or domiciled people"; the Government accepts this, save that owing
to the difficulty of precisely defining the term "local domicile" it is

proposed to substitute therefor the term "persons oftering their
iervices locally within East Africa". This is, of course, subject to the
qualification in sub-paragraph (ii) (b) below.

(ii) I'he second rule provides for the scheduling of the external
recruitment fields in which inducement pay would form part of an

offer of employment. This is not acceptable. The Government proposes

that the award of inducement pay should be determined not by the
place of recruitment but by the method of recruitment, ar described
below: -

(a) All persons recruited in the United Kingdom by the Secretary
of State or the Crown Agents for Oversea Governments and
Administrations will normally be granted inducement pay.
(The Government does not therefore accept the recommenda-
tion in paragraph 65 that a candidate of local origin should
qualify for inducement pay only if he enters one of the grades

specified in that paragraph: The Government considers that
a local candidate recruited in the United Kingdom by the
Secretary of State or the Crown Agents for Oversea Govern-
ments and Administrations should be treated in precisely the
same way as an expatriate recruit.)

Para. 65
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(6) It is proposed to create in East Africa a special Appointments
Board to which the Secretary of State would nominate a

representative with experience of the recruitment machinery
of the Colonial Office and of the standards applied by his
Appointments Board in London. This Board will advise

the Governor regarding the admission of local candidates to
posts of the level ordinarily filled by officers of the Adminis'
irative and Professional Overseas Services and gazetted ranks
of the Police and Prisons Services. These posts will be

excluded from the scope of the Civil Service Commission.
Persons appointed to these posts on the advice of this Board
will be entitled to inducement pay irrespective ol race.

(c) Posts and grades (apart from those in (b) above) to which
the "B" and "C" Scales have been assigned will fall within
the scope of the Civil Service Commission. These will
normally be advertised locally by the Civil Service Com-
mission, and appointments will be made either on pensionable
terms at bnsic rates of pay, a candidate's entry point being
determined, on the advice of the Civil Service Commission,
bv his local market value: or possibly on contract terms. at
a markilvatue salary assessed by the Civil Service Com-
mission. lf the Civil Service Commission advise that it has

been found impossible to fill a vacancy in a "B" or "C"
Scale appointment by local recruitment, recruitment from
overseas will be tried, the Secretary of State's or the Crown
Agents' machinery being used; in that event inducement pay
will be payable (see sub-paragraph (a) above).

(iii) lt will be seen ttrat a local candidate may be offered an

enhanced entry point into a "B" or "C" Scale according to his local
market value. This will reduce the initial difference in emoluments
between the local entrant (who will not get inducement pay) and a

candidate recruited from overseas (who will): but at the top of the
scale the emoluments will differ by the amount of the inducement pay.
The Government therefore proposes that the top segment of the "8"
and "C" basic scales shall be extended by five increments of €60 each,

so that a local officer who secures promotion to a post carrying the
Bl or Cl segment can eventually reach the same gross emoluments
as an omcer recruited from overseas, namely f.1,620 (t1,782).

(iv) The effect of the above-mentioned extension on the "B" and
"C" Scales proposed by the Commission at Appendix lI, Section C,
of their Report is set out in Appendix [V to this Paper.

(v) The Government is unable to accept the recommendation in
paragraph 641 that Asian and African officers serving on three-fifths
o[ the present Administrative and Professional scales should convert
to.basic pay without inducement. Such an arrangement would place

them at a disadvantage as compared with those officers who have
already received advancement in the clerical, executive and analogous
grades under the arrangement set out in paragraph 6 of Sessional
Paper No. 2 of 1948, and are now serving on scales which are regarded
as containing an expatriation element and who will be eligible to
convert with the inducement addition in accordance with the recom-
mendation in paragraph 639 of the Commission's Report. Moreover,
in view of the fuct that two Asian Assistant Superintendents of Police
are already serving on "expatriate" scales and automatically qualify
for the inducement addition, and that in future officers locally
appointed to the grades enumerated in (b) of sub-paragraph (ii) of

Para.64l
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paragraph 9 of this Sessional Paper, will receive the inducement addi-
tion, the Government regards it as inequitable to deny inducement to
officers already serving in those grades. Furthermore, as the abolition
of the three-fifths rule was officially announced on l5th February,
1953. these officers had reason to believe that they would be granted
the full European scale independently of any recommendation which
might be made by the new Salaries Commission. The Government
therefore considers that it is under an obligation to these ollicers to
convert them on Revision on the same basis as their European col-
leagues, that is with inducement pay.

(vi) For the same reasons the Government also proposes that the
Asian and African officers at present serving on three-fifths of Euro-
pean scales should be granted the full European scale retroactively
from the date of announcement of the abolition of the three-flfths
rule, i.e., 15th February, 1953.

(vii) In paragraph 640 of their Report the Commission has
expressed the view that the following existing scales cannot be

regarded as containing any expatriate element:-
f575 by f25 to f,700

The Clerical A Scales for men and women.

The Clerical A Scales cornprise the following:-

Para. 640.

Para.639.

Paras. 67-7()

Grade Il (male)
Grade II (female)
Crade I (rnale) ..
Grade I (female)
Special Grade (male) ..
Special Grade (female)

f295 by f22.lo to f565
f295 by fl5 to f460
f580 by f2O to t720
f480 by fl5 to f540
{740 by f20 to f800
f560 by fl5 to €650

The Commission has, however, made no specific recommendation
regarding the Clerical Executive Grade to which the salary scale

f670 by f20 to f690 by f25 to f,790 was assigned under the 1948

revision. This scale was based on the salary structure which has been
recognized by the Con.rmission in paragraph 639 of its Report, as

containing an expatriate element, and the Government proposes

therefore that all officers serving on that scale should be brought
within the scope of that paragraph of the Report and allowed to
convert with inducement PaY.

The Government also proposes that male officers serving on the

Special Grade, which is superior in status and remuneration, should
be similarly treated.

TnetuINc Gneop (Paragraphs 67-70 of the Report)

10. The proposal to create a training grade as an avenue of
entry into selected classes of posts to which have been assigned the
B and C Scales, is welcomed and accepted.

Tur QuesrtoN or LoNc VERSUS BnorcN Scer-es (Paragraphs 76-79
of the Report)
11. The Commission's proposal that the A Scale for the adminis-

trative and professional services proper should be a long scale, and
that the B and C Scales should be expressed in segments which in
suitable cases are linked s.o as to form a long scale is thought to be a
reasonable solution of this problem, and is accepted.

Paras. 76-79.
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Sr,rNosttLr- DURING Pnoe,{rtoNany Pentoo (Paragraph 83 of the

Report)

12. The recomnrendation that the present practice of imposing.a Para' E3

standstill during a probationary period after entrance to a scale

should cease, is accePted.

PnouortoN axo EnnlcteNcv Bens (Paragraphs 84-89 of the Report)

13. ln the case of broken scales where movement to a higher

segment is in fact promotion, the Civil Service Commission (which

wil begin to functlon simultaneously with the introduction of the

revised terms of service) will be called upon to advise as recom-

mended by the Commission. The proposal that there should be a
periodic check on an officer's performance.is accepted and a com-

mittee is being set up under the chairmanship of the chief secretary

for this purpit.. li is considered that these checks should occur

immediatelypriortoconfirmationinanappointmentandthereafter,
before an om.., puat"a from one segment to another of a scale' pro-

vided that they will in no case be imposed more frequently than.once

in five years. in the case of efficiency bars which at present mark the

acquisition of some definite qualification, such as the passing of a

tunluug" examination, the commission's recommendation that these

barl sf,ould be synchronized with the new bars proposed above, is

accepted.

Accsr-Eurro PnouonoN wITHIN e Lotlc Sce,la (Paragraphs 90-92

of the RePort)

l4'TheCommission.sargumentsagainstthegrantofaccelerated
promotion are accePted.

Tne P,tv or WonEu (Paragraphs 93-96 of the Report)

15. The Government accepts the recommendation that women

should receive the same basic pay as men save that they will not

receive the double or triple incremental jumps mentioned in paragraph

8l which are designed to meet the increased domestic responsibilities

of men at that sLge in their career. The present practice whereby

women Medical Offiiers receive the same salary as men without abate-

ment will continue.

Appr-rcrrroN oF THE lnouceute^*r PntNctple "ro WoMEN's Scues
(Paragraph 97 of the Report)

16. The Commission's arguments as to why it should not be

necessary as a matter of course to attach the inducement element to

the C Slale as appticable to women are generally accepted. Indeed,

with the exception of the Queen Etizabeth's oversea Nursing Service,

the Government considers that not only should inducement pay not
be granted to future women appointees to posts on the C, P and N
Scales but also to serving officers to whom these scales will apply'

The Government realizes that conversion to basic scales for serving

officers will be unfavourable and proposes to construct appropriate

shadow scales.

Paras. 84-89.

Paras. 9G-92.

Paras. 93-96.

Para. Sl

Para. )7
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Para. I l7

GneprNc

17. It is an essential feature of the Commission's recommendations
that where possible posts should be graded according to responsibility
and the nattrre of the duties performed and that salary scales should
be allotted in the light of the results of this grading process. The
Commission has dealt with some grading but has left much to be
done by the Governments themselves, the posts involved being marked
in Volume II of the Report as "regrade". In anticipation of the Com-
mission's recommendation in this regard a Grading Team was set
up under a chairman seconded from the United Kingdom Civil Ser-
vice. The Grading Team's Report on the Clerical and Executive posts
in the Service was presented in July, 1954, and is in process of
examination by the Government. Another grading team appointed to
examine technical and analogous posts below the professional level
has just completed and submitted its report, which is also under
examination by the Government. Pending regrading the officers con-
cerned will be accommodated in Shadow Scales.

The Government will give effect to the Grading Team's proposals
as modified after consideration of representations by Heads of
Departments.

Cosr on Lrvrxc Ar.r-owlNcEs (Chapter VIll of the Report)
18. (i) The Government accepts the proposal that cost of living

allowance should be paid at the rate of I0 per cent of salary and that
a maximum should be retained which should operate at the top of
the Long Scale, viz., at f.1,620 per annum, instead of at f1.000 per
annum, as at present.

(ii) The recommendation in paragraph 117 that lst January,
1954, be taken as the base date for the indices to be used for the
consideration of any future variation in the cost of living allowances
is accepted. However, the Government is unable to accept the pro-
posed adoption of a single East African Cost of Living Index and
proposes to retain in use the Wage Adjustment Index based on the
Nairobi prices of consumer goods excluding increases in duty on
alcohol and tobacco. The base figure for this index will be 237 points,
i.e., the level of the index at 3lst December, 1953.

(iii) The recommendation that whenever a rise or fall of 5 points
occurs in the index the position should be immediately reviewed, is
not in accordance with present practice, and is not accepted. The
position will, as in the past, be kept under condant review and the
index will be taken into consideration in any future decision that a
change in the cost of living allowance is merited.

(iv) The Government considers that it is desirable to endeavour
to maintain an overall uniformity in cost of living allowances as
between the East African Territories.

THe SusonorNATE SERvrcEs (Chapter IX of the Report)
19. (i) It has been generally agreed with the other East African

Governments that uniformity as between territories is impracticable
at the level of the Subordinate Service for the reasons given by the
Commission in paragraph 122. Another difficulty in this respect as flrrPara.122
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as Kenya is concerned is that a cost of living allowance of 60 per
cent is at present granted on salaries of up to f70 per annum, as
compared with 35 per cent in Tanganyika and Uganda, so that exist-
ing gross emoluments at this level in Kenya are already roughly in
line with the Commission's recommendations.

(ii) Yet another reason why general uniformity as between terri-
tories is impossible is that this Government has a statutory obligation
to provide accommodation for its subordinate employees earning less
than Sh. 10O per month, or to grant a house allowance in lieu, and
where quarters are not provided the house allowance must be shown
separately from the monthly wage. The Government therefore pro-
poses to use the "with quarters" scale and to pay a ntittintulr addition
of Sh. 9 per month as house allowance as recommended where quar-
ters are not provided. ln Nairobi the house allowance addition will
be Sh. 1l per month as laid down in the Minimum Wage Ordinance,
and in certain other townships and municipalities it will also exceed
Sh. 9 per month.

(iii) The Commission's recommendation that Sh. 60 per month
is the right minimum and Sh. 189 per month the right maximum for
the basic "with quarters" scale is accepted subject to variations arising
from a change in the level of the minimum wage. So far as the
segmentation is concerned it is proposed that there should be four
segments covering segments IV to I of the existing Minor Employees
Scale; this is set out in detail in Appendix V.

(iv) In paragraph I33 the Commission states that it appreciates
that the minimum wage proposed, whilst generally suitable, will
probably be too high for certain of the more remote up-country
stations, if the public servant is not to become a privileged class. It is
therefore proposed that the new scale should be extended downwards
to cover the existing Segment V giving a new Segment V with a

minimum "with quarters" of Sh. 30 per month: this also is given in
detail in Appendix V.

(v) In all other respects the Commission's proposals for the Sub-
ordinate Service are acceptable including the recommendation in
paragraph 139 that in certain urban areas a special local allowance
should be payable in addition to the basic "with quarters" scale. The
Covernment proposes to grant this local allowance in Nairobi and
Mombasa and the question of its application to other urban areas at
the same or a reduced rate is under consideration.

Para.129.

Para.133.

Para.139-

Tue Clenrcer- aNo ANlar-ocous SERVICTs (Chapter X of the Report)

20. (i) The E Scales recommended by the Commission in para- Para. 156

graph 156 are accepted with the exception that it is proposed that the
grades recommended should be redesignated as follows: -

E6-E5 Grade Ill
E4-E3 .. Grade lI
E}-El Grade I

(ii) The Commission's recommendation in paragraph 158 that Para' 158

f480 (528) should be the upper limit beyond which the salary range
of the main body of the Clerical Services should not extend is also
acceptable in respect of new entrants.
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Para.159

Paras.168-174.

Para. 116

Para. 228

'[he Government considers, however, that officers now in the
Clerical BII Scale have a reasonable expectation of advancement to
the maximum of the present Scale B[ and that the limit of their presertt

expectations should accordingly be f,450 (608). It is proposed, therefore,
that they should be given the advantage of the shadow scale provided
for the conversion of officers already on the BI Scale, subject to their
being certified as fit to progress beyond the maximum of the proposed
Scale El. The same considerations apply also to officers in the Clerical
AII and CIV-Ill scales the limits of whose expectation should be f72O
(972) for males and f54O (729) for females in the A scales and f 172
(237) in the C scales. The revised maxima under the shadow scales will
be: - f450 (608) : f-588 (647)

t720 (972) : f924 (l'016)
l54O (729) : f744 (818)

f172 (237) : f252 (277)

(iii) The Commisison's definition of the duties of the new clerical
grades in paragraph I 59 are acceptable and the clerical grading referred

t in p"."gt"ph t7 of this Sessional Paper has been carried out on this

basis.

Appr-rcnrIoN oF THE E Scel'ss ro rHE AN,tt-ocous GReoes (Paragraphs

168-174 of the Report)

21. (i) The advice given by the Commission in paragraphs 168-174

is generally acceptable and many of the posts concerned are at present

being examined by the Government in the light of the Technical

Grading Team's RePort.
(ii)The Commission's observations regarding promotional

eraminations have been noted by the Government.

Tue ExecurtvE AND Ts,cnNtcer Senvtcns (Chapter XI of the Report)

22. The scales proposed by the Commission in this chapter are

generally acceptable eicept as specifically- varied elsewhere in this

Sessional Paper and in Appendices I and II thereto'

Aor,flusrn,rrrvE AND PnoressroNrl SenvtcEs (Chapter XII of the

RePort)

23. (i) The proposal in paragraph 226 to introduce a new inter-

mediate icale tob. ino*n "r 
tte g Scale is accepted. The proposal in

p"i"g."pt 228 that Assistant Secretaries in the various Ministries and

E.t"6tiri,..nt Officers in the Office of the Chief Secretary should be

onttreBScaleis,however,notacceptableandtheGovernmentpro-
po.". t. include ihese posts in the A Scale. Until recently it has been

it 
" 

-p.".ti". 
to fill theie posts by the secondment of Administrative

O#".; (who will, in any event be on the A Scale) and where it is

;";;;y in the future to recruit or appoint Assistant Secretaries per-

-"""rtrv either because Administrative officers are not available, or

because a different type of experience is required for a particular post'

ii is ttre Governmeni;s intenti,on that the standards and qualifications

;";;;liy required for the Administration shall be demanded'

(ii)TheCommissionhasrecommendedthefollowingsegmentsof
the Ii dcale for the undermentioned posts in the Audit Department: -

Assistant Auditor/Auditor B5-2
SeniorAuditor '. Bl
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The Government accepts the Commission's recommendations but
has given an undertaking to consider in consultation with the Secretary
of State and the other East African Governments, representations by
the Director of Audit that Assistant Auditors/Auditors and Senior
Auditors should be assigned the A Scale and be on a combined
establishment.

(iii) The proposed new Scales A, B and C are accepted with the
suggested conversion adjustments as set out in Appendix VI to this
Sessional Paper.

(iv) The Commission's proposal in paragraph 236 that the Para.236.
Administrative jump in the long scale should be abolished and the
proposal in paragraph 240 that the position of the District Commis- Pata.240.
sioner should be recognized by the award of appropriate duty
allowances are both accepted. The Government proposes that districts
in Kenya should be classified as follows: -

" A" Districts
North Nyanza Fort Hall Nakuru
Central Nyanza Kiambu Mombasa
South Nyanza Machakos Embu
Kericho Nairobi Meru
Nyeri

" 8" Districts
Nandi Nanyuki Kwale
Teita Thika Naivasha
Kitui Laikipia Baringo
Eldoret Kilifi Narok
Kitale

"C" Districts
Elgeyo Samburu Moyale
West Suk Lodwar Wajir
Kajiado lsiolo Garissa
Kipini Marsabit Mandera
Lamu

The Government regards these allowances purely as duty allow-
ances without any element of entertainment.

(v) The Government also accepts the recommendation that p1115.241-247

Provincial Heads of Professional Departments who are not in receipt
of superscale salaries should be paid a similar allowance at the rate
recommended for a Class B District where the responsibility involved
justifies the allowance, but in some cases proposes the creation of
superscale posts for these officers.

(vi) The Government's acceptance of the abolition of the incre-
mental jump in the Administrative Officers' scale results in a very
large difference of salary between those officers who have had the
advantage of this jump and those other serving officers who have
just missed it or who have qualified for it since the lst January, 1954,

and will on conversion thus lose the advantage they have already
received. It is considered essential to go some way towards rectifying
this anomaly and it is therefore proposed that when an Administrative
Officer already in the Service on the lst January, 1954, reaches that
point in the scale at which he would have qualified for the Adminis-
lrative jump, that is to say, completes one year's service on the



Para.249.

Paras.150-251

Paras.256-260.
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f.1,254 (1,379) point in the A scale, he may be granted, in addition
to the increment for which he will have qualified at that date, one
additional increment and proceed to the f1,350 (1,485) point in the
scale.

(vii) The Government agrees that it is not yet opportune to dis-
continue the extension of the professional scale for Medical Officers
and on the advice of the Secretary of State recommends that the pro-
posed additional increments should be increased from three to four
and made annual instead of biennial. It is also agreed that this
extension should be made available to the holders of scientific posts
as recommended in paragraphs 250-251 of the Report. ln such cases
the extension would not automatically apply to every post but would
be awarded personally to selected holders.

Nolns oN CLASSES CoruuloN ro Sevener DppenrNaeNrs (Chapter Xlll
of the Report)

24. (i) In this chapter the Commission makes proposals for the
grading of certain posts common to several departments. Most of these
are subjcct to investigation either by the Clerical or Technical Grad-
ing Tearns as set out in Appendix I to this Sessional Paper and the
Government's proposals for the remainder are also included in this
Appendix with the exception of those Acccuntants dealt with in
(ii) below.

(ii) Acc'ountanlr'.-At present provision for accountants is made
in the votes for the ministries or departments concerned and there
is no common service, individual accountants being substantively
appointed to each of those independent establishments. Thus inter-
change normally takes place only in the course of promotion.
Accountants in departments other than the Treasury do not come
under the control of the Accountant General : in most departments
there are one or two accountants only and the disadvantage arising
from small establishments in so far as training and reliefs are con-
cerned is obvious. With the imminent institution of the Exchequer
system responsibility will become decentralized to the Accounting
Officers for the ministry or department, or group of departments, and
consequently an increased responsibility will fall on their accountants.
In order to attain greater flexibility in the posting of staff and the
benefit of wider experience in the individual, and to obviate difficulties
in finding suitable reliefs for casualties occurring through leave, sick-
ness or other causes, it is proposed that a central establishment of
accountants should be instituted, under the administration of the
Treasury and paid from that department's votes. From this central
establishment one or two accountants for each of the senior account-
ancy posts in the other departments will be found. Holders of these

Treasury posts will be seconded for duty under the various Account-
ing Officers, and will be answerable to them for the conduct of their
aciounting duties within the ministry or department, for which the

Accounting Officer is responsible. While changes in postings will be

inevitable and desirable in so far as the training of younger account-
ants is concerned, it is not intended that change of posting, as between

departments, should occur frequently; by this means both departments
and individuals should benefit by widened experience, without trarls-
fers being so frequent as to militate against efficiency within the

department.
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Since the Public Works Department has a comparatively large
staft, and so is able to provide its own reliefs and for the training of
juniors, it is not proposed to bring that department within the ambit
of the proposed central establishment of accountants. Also, in those
departments where accounting duties and responsibilities are not heavy
it is not proposed to supply a Treasury accountanti either an officer
below the rank of accountant will be carried on the department's
establishment or accounting duties will be combined with other duties
in an existing post. In those instances where a department may require
junior accounting staff additional to those seconded to it from the
Treasury, the extra staff will be borne on the employing department's
establishrnent. It is intended that, as at present. all clerical staff for
the accounts offices should be provided in the votes of the department
in which they are employed.

To stall the proposed central establishment there will be required
two Chief Accountants, on the lowest incremental superscale, and
forty accountants in the following grades: 

-
G rade Nurnber Scale

I .. 13 Bl
II t2 B3-2

IIt 15 B5-3

This will incorporate provision for reliefs. Advancement from
one grade to another will not be automatic, but will be subject to
selection by the Civil Service Commission to fill a vacancy. [t is
anticipated that forty-two existing posts in the 1954/55 Estimates can
be deleted if the new organization is brought into force. It is proposed
to bring the new scheme into operation from lst January, 1955.

Tne Eouc,rrroN DepenrrulENT (Chapter XIV of the Report)

25. (i) The Commission's proposals for the Education Department
have been studied by the Directors of Education in conference and
their recommendations which, to a certain extent, modify the proposals
of the Commission, are generally acceptable to the Government.

(ii) In particular it has not been possible to accept in their entirety
the Commission's recommendations in paragraphs 284-286 of their
Report. The proposed difference in status between teaching and
administrative staff is presumabily based on the assumption that
teaching staff have less responsibility than those engaged in administra-
tion. This premise is not acceptable to the Government as it is often
the most highly qualified and capable officer who is required to
undertake teaching duties; moreover, such inequality of status would
lead to difficulties in retaining and recruiting teaching staff from
overseas. [t is also desirable under present conditions in Kenya that
there should be interchangeability between the inspecting and teaching
staff.

(iii) The Covernment proposes, therefore, that the rank of Educa-
tion Officer should be applied not only to officers performing admini-
strative duties but also to teachers holding specified posts in secondary
schools and teacher-training centres, the posts of Education Officer
being on Scales A or B according to the qualifications of the holder
as set out under the heading of Education Officer in the summary
below.

Paras. 284-286
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(iv) The Government's proposals for the application of the
recommendations of the Directors of Education, altered where neces-
sary to suit local conditions, may be summarized as follows: -
Senior Education Officers (employed on Pro-

vincial duties) . f I,740-1,860

EunopeaN EoucarroN

Principals of the three Secondary Boarding
Schools with Higher School Certificate
Classes

Education Officer:
All teachers with the following requisite
qualifications to teach to a minimum of
the School Certificate and recruited for this
purpose will be accorded the status of
Education OfEcer:-

Honours Degree of a British University
Pass Degroe of a British University
Special Subjects (e.9., Music, Domestic
Science, Technical, Commercial, etc., as
laid down for Secondary Schools in the
Burnham Reports)
By special appointment or promotion. .

Headmasters:
Primary Boarding School
Primary Day School (two streams)
Primary Day School (single stream) . .

Masters and Mistresses employed in Primary
Schools (Graduates and non-Graduates
with the Ministry of Education Certificate
or recognised equivalent) :

Master

Mistress

Physical Training Instructor (recognized

Ll,740-1,860

A or A(W)
B5-l or B(W)s-l

B5-l or B(W)s-l
B5-l or B(W)s-l

B5-r
B5-2
Bs-3

Permanent Staff Instructor

qualification)
Mistress

to rank as Master or

T-B4
(Entry point f498)

T-B(W)4
(Entry point €498)

T-B4 or T-B(W)4
(Entry point t498)

c64

f,1,740-1,860

A or A(W); or B5-1;
or B(W)5-l

AsrnN Epuce,rrou

(Including Arab Education)

Principals of Training Colleges with Boarding
facilities

Principals of Day Secondary Schools and
Training Colleges without Boarding
facilities
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Education Officer:
All officers recruited for Administrative,

organizing or inspecting duties, all officers
recruited for teacher-training and for
teaching duties up to a minimum of the
School Certificate and all officers promoted
specially into this grade for such duties will
be accorded the status of Education Officer
according to their qualifications as follows:-

Honours Degree of a British University
Pass Degree of a British University
Special Subjects (e.g., Domestic Science,

Technical, Commercial, etc.), as laid
down for Secondary Schools in the
Burnham Reports

By special appointment or promotion. .

Masters ahd Mistresses permanently appointed
to Secondary Schools or Teacher-Training
Colleges:

Graduate of an Asian University

Higher School Certificate plus two years
training

Headmasters and Headmistresses :

Primary School of over 400 pupils
Primary School of 200-400 pupils
Primary School of under 200 pupils
Senior Master or Mistress in a School of

over 80O pupils
Masters and Mistresses employed in Primary

Schools:
Graduate of an Asian University

Higher School Certificate plus two years
training

School Certificate plus two years training

The following posts apply to Arab Education:

Supervisor of Arab Village Schools
Teacher, Grade II-Beit el Ras Trained
Teacher, ungraded
Koran Teacher

ArnrclN Eouc^lrroN

Principals of the Institutes of Education at
Kagumo and Siriba

Principals of Secondary Boarding Schools and
Teacher-training Centres ..

A or A(W)
B5-l or B(W)5-l

B5-l or B(W)s-l
B5-1 or B(W)5-l

T-B4 or T-B(W)4
(Entry point for

trained Graduates
r.498)

T-B4 or T-B(W)4
(Entry point f,498)

B5-2 or B(W)5-2
B5-3 or B(W)5-3
T-84 or T-B(W)4

B5-3 or B(W)5-3

T-84
(Entry point for

trained Graduates
t498)

T-B4
(Entry point €498)

E2-l-T
(Starting point €408)

T
E4-3
E5-4
E5-4

f1,740-1,860

A or A(W)
B5-l or B(W)s-l
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Education Officer:
All officers recruited for administrative,

organizing or inspecting duties, all officers
recruited for teaching duties in Secondary
Schools and Teacher-training Centres, and
all officers promoted specially into this
grade for such duties will be accorded
Education Officer status according to their
qualifications as follows:-

Honours Degree of a British University
Pass Degree of a British University or

Makerere Degree plus Diploma
Domestic Science qualifications
Higher National Certificate (or

equivalent) plus teaching qual ifi cations
By special appointment or promotion. .

Masters and Mistresses permanently appointed
to Secondary Schools, Teacher-training
Colleges or Intermediate Boarding Schools
and holding the Ministry of Education
Certificate or recognized equivalent

Headmasters and Headmistresses of lnter-
mediate Boarding Schools

Assistant Education Officer:
(a) Holding the Makerere f)iploma in

Education

(b) Holding a lesser qualification
Teacher (School Certificate plus two years'

training)
Assistant Teacher, Grade I (K.A.S.S.E., plus

two years' training)
Assistant Teacher, Grade Il (K.A.P.E., plus two

years'training)

Assistant Teacher, Grade III (Form II plus two
years'training)

TRaoE a^-o TBcnNrcll Eouca,rtoN

Education Officer:
Honours Degree of a British University
and suitable experience in a technical in-
stitution

Principal, Kabete Trade and Technical School
Principals, Thika, Sigalagala and Kwale
Technical Master (Higher National Certificate

or equivalent, plus teaching qualifications)
Senior Technical Instructor ..
Technical Instructor (Qualified Craftsman) . .

Senior Assistant Technical Instructor :

(lntermediate City and Guilds or on
promotion from Assistant Technical
lnstructor, Grade I)

Assistant Technical lnstructor, Grade I (on
promotion from Grade II, having passed
Higher Grade Trade Test)

Assistant Technical Instructor, Grade II
(K.A.P.E. and successful completion of a
Trade School Course and having passed
Lower Grade Trade Test) . .

A or A(W)

B5-l or B(W)s-l
B(\445-l

85-l
85-1

T-B4 or T-B(W)4
(Entry point f,498)

B5-2 or B(W)5-2

T-B4
(Entry point €498)

T

E3-l

E4-3

E6_5
(Entry point f,108)

E6

A
85-l
B5-2

B5-2
c5-2
c5-3

E3-1

E4-3

E6-5
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THe Meprcel DepaRrvrervr (Chapter XV of the Report)
26. (i) Since the commission prepared its report the salary scaresfor Public Health Service Medical officers in t-he United Kingdom,

to which reference is made by the Commission in pu.ag.aph' 312,
have been the subject of a further interim revision. rne po'sitio., *us
reviewed in the light of this development, and following ionsultations
with representatives of the other East African Goverriments and the
Secretary of State the covernment proposes that the entry point for
Medical Officers in the "A' 'Scale should be raised from fl,67i (fl,lgl)
to f 1,116 (f.1,228); that, as already mentione<I in paragraph 23'(vii)
above, the Medical/Scientific extension should be^exte-nAed ty one
increment to f1,836 (t1,998) and should proceed by annual and not
biennial increments; and that amendmenti as proposed in paragraph
33 below (superscale salaries) should be made to the medical Juper-
scale salaries.

(ii) Medit.al Officers with eualifit'arions Registrable Only in East
Africa.--:fhe Government accepts the recommJndation in iaragraph320 of the Report that Medical officers who complete iheir- two
years' internship and achieve East African registraiion should be
placed on the full "B" scale and accordingly proposes that they should
enter that scale at the f660 point in view of the Gngth of their medical
t1a]1i18 (seven years). During their internship they will receive
t408 (f449) during the flrst year and f426 (f.46i) during the second
year, i.e. the first two points in the D (Training) Grade]

(iii) Medical Officers Lic.ensecl to pructise in East Africa._ln
paragraph 322 of their Report the Commission have graded Senior
Assistant Surgeons and Assistant Surgeons C3 and c5-I respectively.
There is no difference in the responsibilities of these t*o grades a.rd
the Government proposes that they shourd be combined ind placed
on the scale C5-3 on the same level as Makerere Licentiates
(Assistant Medical Officers).

(iv) Nursing and Allied Services.-ln accordance with the adviceof the Secretary of State the Government proposes the following
amendments to the Commission's recommendations in paragraphi
323-329 of their report: -

(a) Mental Nurses, if doubly qualified, i.e. S.R.N. and R.M.N.,
to be graded N4 or C5-3, which is the male equivalent ofN4: if not doubly qualified, to be graded N5 or the male
equivalent C5-4 as proposed by the Commission.

(D) Chief Mental Nurse to be graded N2, not C3.

(r') Sister Tutors to be graded N4 as recommended by the Com_
mission but with an entry point of f636 per unnum basic or
f822 (inducement); a new post of Senioi Sister Tutor to be
created in the grade N2.

PoLrce (Chapter XVI of the Report)
27. (i) The Government accepts the revised salary scales recom_ paras. 338_344mended by the Salaries commission for the ranks of constable,

corporal, Sergeant and Cadet Inspector but is unable to accept those
recommended for the ranks of Assistant lnspector, Inspector drade Ir,

Para.312.

Para. 320.

Para. 322.

Paras.323-329



Para. 352.
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Inspector Grade I and Chief Inspector, and proposes that the follow-
ing scales should be assigned to those ranks:-
Assistant Inspector fl80 (f198) by fl? to f228:- f252 by fl?

to t276 (f304).

Inspector Grade II f288 (f317) by fl2 to f336 by f,l8 to
f5l6 by f24 to f.564 (f62O).

Inspector Grade I (Basic) f498 (f548) by {18 to €516 by f24
to t636: f7l4 by f30 to f744 (f818).

(Plus inducement) f648 (f713) by f24 to
f672 by f30 to f822: f9l2 by f36
to 1948 (fI,043).

Chief Inspector (Basic) f7l4 (f785) by €30 to f954
(f I,04e).

(Plus inducement) t9l2 (fl,003) by €36
to f 1,200 (f1,320).

(ii) Whereas it was stated in the memorandum Serial No. I to the
Supplementary Estimates No. 2 of 1954, by which the recommenda-
tions of the Kenya Police Commission on salaries were implemented,
that the interim scales of pay would remain in force until permanent
rates were flxed in the light of the recommendations of the East
African Salaries Commission, the basic salary scales proposed in sub-
paragraph (i) above will be lower than the expectation of the oltcers
concerned under the interim scales as shown below: -

Rank Interim Scale

Assistant Inspector {.144 (t203 by f8 to fl92 by f9 to f2l0
by LlZ to f282 by fl8 to 1336 (f454).

Inspector Grade II f348 (f470) by fl8 to f456 by t2'l to
f504 (f680).

Inspector Grade I f504 (f680) by tl8 to f540 by f24 to
f7 56 by 130 to f876 (f I , I 82).

Chief Inspector f.540 (f729) by f24 to f756 by f30 to
f936 (t1,264).

While it was originally intended that those scales should be

adjusted in the light of the recommendations of the Salaries Com-
mission, the Government now considers that it would be inequitable
to deny the officers concerned their expectations under the interim
scales and proposes therefore that they should convert to "shadow"
scales which will be so constructed as to provide approximately the

same maximum emoluments as on the interim scales.

(iii) The Police Commission's proposals regarding allowances are,

subject to certain amendments, generally acreptable to the Govern-
ment and are as follows, all rates being in shillings per mensem
unless stated otherwise: -
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PnrsoNs (Chapter XVI of the Report)

28. (i) In paragraphs 356 and 357 of their Report the Commission
have suggested that there should be a review of the organization of
Prisons Departments in East Africa with a view to providing ladders
of promotion whereby junior olficers-are given opportunities of pro-
motion as far as their ability and devotion to duty will take them.
The Government considers that the existing rank structure of the
Kenya Prisons Department, as modified in paragraph (iii) below,
provides adequate opportunities of promotion to the highest ranks and
that no reorganization is needed at present.

(ii) The recomnrendations of the Commission in paragraph 358
for proposed scales and grading are acceptable to the Government
except that it is proposed to abolish the rank of recruit and to make
appointnrents in future to the rank of Warder on Scale Pl6A.

(iii) It is proposed that with effect from the lst January, 1955, a
new rank of Prison Officer should be created on the P4 Scale
(f462-L564) to narrow the gap between the Assistant Prisons Officer
on the P5 Scale ({288-f480) and the rank of Assistant Superintendent
on the B5-3 Scale (1588-984).

(iv) The Commission recommends that gazetted Prisons Officers
should be placed on the "C" Scale, but the Government considers
that in view of the difficulty of recruiting suitable officers of the
standard required for modern prisons administration the "B" Scale
should be offered. The scale will be applied to the rank structure as
follows: -

Senior Superintendent (new rank to be created and
offset by a reduction in the establishment of
the lower ranks) Bl

Superintendent .. 82

Assistant Superintendents B5-3

So far as new entrants are concerned, the scale will be a broken
one, i.e. there will be separate establishments for each of the three
ranks but the present expectation of serving Assistant Superintendents
(who are on the long scale f550-f1,025) to reach the same maximum
as Superintendents will be preserved,

(v) In paragraph 355 the Commission recommends that such
allowances as may be approved for the Police should be applied where
appropriate to the Prisons Department. The Government accordingly
proposes that the following allowances should apply to the Prisons
Department. All rates are in shillings per mensem unless otherwise
stated : -
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Paras.3'12-373.

Para. 2.

Para. 387

President
Vice-President . .

Justice of Appeal
Registrar
Clerks
Clerk
Clerk of Court of

Appeal
Clerks
Clerk
Office Boys
Police Orderlies . .

THe Pusr-rc Wonrs Depenrupvr (Chapter XVII of the Reportl
29. (i) The recommendations of the Commission in paragraphs

372-373 regarding a uniform pattern of nomenclature for the main
grades are noted. The question of nomenclature has received con-
sideration by the Technical Grading Team and the Government wishes
to examine its report before deciding whether or not the Com-
mission's proposals are acceptable.

(ii) Amendments proposed by the Government in the case of
certain of the superscale salaries recomnrended by the Commission
are set out in paragraph 33 below.

Counr or Apprel FoR EAsTERN Arnrct (Paragraph 2 of the Report)
30. ln paragraph 2 of their Report the Commission state that

they have submitted a separate report on the Court of Appeal for
Eastern Africa in view of the fact that its jurisdiction extends to
territories not included in the Commission's terms of reference. The
Commission has submitted the following recommendations for the
Court of Appeal:-

Present
Salary Scale

Proposed
Salary Scalc

s3,rs0 (3,s00) ..
f2',4W i2',lslt .. ::
L2,30O (2,650)
L76O (1,O26)-r.t,t40 (1,490)
Scales A
Scale A (Supernumerary) ..

Scale B, Special
Scales B
Scale B (Supernumerary)

f3,800 (3,962).
f3,2N (3,362).
t3,tN (3,262).
A.
Regrade
Regrade

Regrade
Regrade
Regrade
s.s.

C.C.T

P Scales.

These recommendations are acceptable to this Government and
the other Governments concerned save that it is proposed that the
salary of the Vice-President should be revised to .t3,300 instead of
f3,200.

Colrueurs oN OrHER DeplnrvrNrs (Chapter XVIII of the Report)
31. The comments of the Commission in this connexion have

been taken into account in the proposals in Appendix I for the
assignation of scales to certain posts.

Juorcr,lL Deprnrrr.rnNr-Pnos,{rroNl Senvrcps (Paragraph 387 of the
Report)

32. The Commission have graded Probation Officers (Grades I
and Il) B5-2. The Government, however, proposes the following rank
structure: -

Senior Probation Officer B2
Probation Officer B5-3

So far as new entrants are concerned there will be separate establish-
ments for each of the two grades but the present expectation of
serving Probation Officers to reach the same maximum as Senior
Probation Officers will be preserved.
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Suren-scele Sruenres (Chapter XIX of the Report)

33. The general principles laid down by the Commission in
Chapter XIX for the assessment of super-scale salaries and the detailed
recommendations made by the Commission in paragraph 425 are Para.425
accepted subject to the additions and modifications contained in
Appendix VII.

lNcnEIraeNr:lr Cneorr FoR Wan Senvrcr, oR Mrlrrety Stnvrce
(Paragraphs 427429 of the Report)

34. The recommendation that the concession in respect of addi- Paras.427429.
tional increments for war service should be abolished, is accepted.
The Government also accepts the proposal that incremental credit
should continue to be given for post-war compulsory military service.

lNtne,r Eurny Porvrs rN THE PnonessroNeL ScALE

35. (i) The figures given by the Commission in paragraph 432 of.
their Report fail to take into account the fact that in order to qualify
for an appointment in the Colonial Medical Service a Medical Officer
must have been placed upon the Medical Register, which requires a
year's post-graduation hospital experience. His training is, therefore,
three not two years longer than that of an Administrative Officer. This
would not necessarily justify the award of a higher entry point but,
as has been pointed out in paragraph 26 of this Paper which deals
with the Medical Department, considerations of "market value" make
it necessary to raise the entry point for Medical Officers from the
seventh point in the "A" Scale to the eighth, i.e. fl,1l6 (f1,228) per
annum, including inducement pay.

(ii) The Government accepts the Commission's recommendation
in paragraph 433 (ii) that "market value" enhancements of entry
points should apply only to recruitment from external sources.

INcneurnrs FoR AppRovED ExpERrENce (Paragraphs 435-438 of the
Report)
36. The Government notes the views expressed and the sugges-

tions made by the Commission and so far as recruitment from external
sources is concerned the Government accepts the recommendation
that increments for experience should normally be limited to four. The
Government proposes, however, that incremental credit up to a maxi-
mum of 12 increments should continue as at present to be granted
in respect of recruitment to teaching posts.

Starting salaries in the case of local appointments will be decided
on the advice of the Civil Service Commission as provided for in the
draft Ordinance establishing the Commission.

Pata.4!2.

Para. 433 (ii).

Paras. 435-418

THe Cosr on EoucerroN oF CHrLpnr,N OursroB E,rsr Arnrca
(Paragraphs 439440 of the Report)

37. The Government is unable to accept the recommendation that
an educational grant should be made to expatriate officers who wish
to educate their children overseas. The Government considers that the Paras.439-440
education facilities in Kenya are generally adequate and that if an
officer does not wish to take advantage of these facilities then the
full cost of overseas education should be met by the individual.
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Tn,trNrxc (Chapter XXI of the Report)

38. As already stated in paragraph l0 above, the proposal to
introduce a Training Grade for the Executive and Technical Divisions
of the service is acceptable. Appointments to the Training Grade will
be dealt with by the Civil Service Commission and it is proposed
to accept the recommendation that a separate Standing Committee on
Training should be set up on which the Civil Service Commission
would be represented.

ORc;nnrz,r.rtoN AND METHoD

39. The Government has always accepted that organization and
methods in the public service require continuing study. An officer
appointed by the Estimates Committee is at present engaged on such
an examination in Government Departments' An approach has been
made to Her Ma.iesty's Government in the hope that assistance may
be obtained from the Organization and Methods Division of Her
Majesty's Treasury.

IHe FuluRE oF EsrABLISHneur Bneucses

40. The full extent of the additional burden which will be placed
tupon the Establishments Branch due to the implementation of Chapter
XXI of the Report, cannot be accurately assessed at this stage and it
will be necessary to review the status and staling of this Branch from
time to time in the light of experience. The Government does not
accept the recommendation that the head of the branch should be

responsible only to the Minister for Finance and proposes to retain
the existing arrangement whereby he has a dual responsibility to the
Chief Secretary and to the Minister for Finance for subjects falling
within their respective portfolios. It is also proposed that Establish-
ment Officers should be re-designated Assistant Secretaries (Establish-
ments) and as already mentioned in paragraph 23 above it is the
Government's intention that the standards and qualifications normally
required for the Administration should be demanded for future recruit-
ment and appointment to this Post.

PeNsroNs Annanc;r,ur,Nrs (Chapter XXll of the Report)

41. (i) In paragraph 461 the Commission recommends that there
should be no change in the present pensions structure. This is accept-
able with the exception that it is proposed to conduct an actuarial
investigation into the number of years purchase allowed on commuta-
tion which is at present ten; however, this is not a matter in any
way affecting the process of Salaries Revision'

(ii) The Commission's recomntendation that the age qualification
for pensionable service be lowered to 18 years of age is not acceptable
to the Government.

(iii) As regards the computation of pensions in respect of service
on existing salary levels, the Government prefers the arrangement
adopted following the 1947 148 Revision to that recommended in para-
graph 463 of the Report. This means that where it is necessary to
average salaries for the purpose of computation of pension the new
salaries will be in effect extended backwards for the purpose of that
calculation. There will be very few cases of this nature.

Para. 463
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(iv) In ,ururruoi 464 the Commission record that they felt Pata'464'

unable to accede to the request made by a number of Staff

Associations that when an officer dies in the service for any reason

ifr..! .t.rfO be payable to the estate the amount which would have

il".o puia if the'oificer concerned had retired on the date of death

and cbmmuted his pension if such sum should be in excess of one

vear's pensionable emoluments. The Government does not propose

i"l*.ii it. conclusion of the Comrnission on this point and con-

riO.t. iir"t the slightly more generotls arrangement requested should

be introduced.

(v)TheComrnission'srecommendationthatthemannerinwhichPata'464'
a."tt 

''goiuities 
due in respect of pensionable officers should be

di,t.ib.,-t"d should be at the discretion of the Director of Establish.

,n"nt , in.t.ud of in the hands of the deceased's legal personal

;;;;ri;,i";, is liable to lead to embarrassment and is therefore not

actepted by dovernment. The Commission's belief that such gratuities

attract Estate Duty, which apparently gave rise to their suggestion'

is incorrect.

(vi) The recommendations in paragraphs 471 and 472 that-wat Paras'471472'

..rri."'and pre-appointment courses should not have any penslon

value are acceptable to the Government'

(vii)TheCommission'srecommendationinparagraph4T8regard.Para.4,lS.
ing 'suirender of provident Fund contributions on transfer to

p"?.i"."Uf" service in general follows the present practice of this

Government. However. i-t is not proposed to accept the-recommenda-

tion that in the case Lf futu.. transfers the individual should have

iir" option to be treated in any one of the three ways suggested'

ih" dou".n1nent, therefore, intends to retain the existing practice as

luid do*n in Section 13 (2j of the Provident Fund Ordinance' 1951'

;ir;t;ay on transfer to a pensionable office and confirmation therein

the contributor surrenders his whole interest in the Provident Fund

;; 1, return has his service on provident Fund terms counted in

full for pensign purPoses.

(viii)Therecommendationinparagraph486thatgratuitiesforPara.486'
minor emptoyees should be calculaied it the rate of one-twelfth of

o,"*ontt,''salaryasatdateofretirementforeachcompletedtgnth
of rciri.., is accepted. It is not proposed to abolish the annual allow-

un* puiJ to employees with 3b yiars' service or over in addition

to gratuity as suggested by the Commission'

(ix)Therecommendationinparagraph48TreadinconjunctionParas'487-488,
with'paragraph 488 that posts. the minimum of which is not less

thanfgoperanntlm'shoutobeeligibletobedeclaredpensionable,
ir?."pt"if. The Government also accepts the view that a public

."tr"rt'whoiseligibleforpensionabletermsandwhohasalready
beenemployedoverun.,mb^".ofyearsandwhoseservices,ifsatis.
i;;.y, wili continue to be required, should not be condemned to

an ind"fi.rit" future of non-pensionable employment'

(x) The recommendations in paragraphs 494-497 are generally Parus.494497

u...piuUi" as regards Police Officers below the rank of Assistant

lnspictor. A seriing officer will thus be eligible to opt either for
pensionuUte terms or to retain his Provident Fund status and' after

iwelve, sixteen or twenty years' service, will have the right to retire
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voluntarily or may be retired by the Government; if he retires
voluntarily hg may opt to receive either a gratuity at the rate of
one-twelfth o-f his annual pay for each completed year of service or,in the case of persons who elect to retain their Provident Fund status.for his accrued provident Fund benefits. If, however, he is retired
compulso_rily, t]e m3y opt for either a pension or a gratuity or his
accrued Provident Fund benefits. A future recruit wili automatically
serve on pensionable terms after confirmation in his appointmeni
and will likewise be able to retire voluntarily or to be ritlred after
twelve, sixteen or twenty years' service and to opt for gratuity or
pension in accordance with the foregoing arrangements. It is proptsed
that consideration should be given to extending this arrangement to
equivalent ranks in the prisons Service, to Tribal police, lo Forest
Guards and to chiefs and Sub{hiefs above the level of Sub-chief,
Grade IV.

Paras' 500-501' (xi) The existing East African widows' and orphans' pension
scheme and the Asian officers' Family pensions Fund have an
actuarial basis and are subject to actuarial investigation from time to
time. The Government agrees that consideration should be given to
the principle of introducing a widows and orphans scheme 6r fundfor Africans and notes that advice will have to be sought on the
practicability of apprying that principle. As at present advised the
Government believes that the vital information which is availableor which it would be practicable to collect, is insufficient for the
purpose of drawing up an actuarially based scheme.

AcB op Rnrrnr,ueNr (paragraphs 506_512 of the Report)
Para'511. 42. (i) The Government proposes to accept the recommendations

of the Commission in paragraph sll,t-vllv1.} -- _ - - - ..f
Para' 512' (ii) The recommendations in paragraph 5r2 are generaily accept-

able except that the covernment coniiders that the 
-age 

of 
-55 

years
should be the "normar" and not the "compulsory" ret-iring age.'The
effect of this would be that on attaining it " ug" of 55 

-thJ 
officerwould automatically be required to retire unless the Government

desires to retain his services and the officer is also agreeable.

Para.5l8

HousrNc (Chapter XXIII of the Report)
43. (i) It is the Government's intention that, when general

housing conditions permit, it should no longer have any .".pon"riultitv
for housing its officers except to the extent that it must continue ioprovide housing at Government institution5 where that is n"""..ury-,
at out-stations where non-Government housing is not availabte and
for officers recruited from overseas who cannotieasonably u. 

"*p."i.Jto acquire their own houses.

(ii) The interterritorial conference of senior pubric works Depart-
ment officers recommended in paragraph 5rg has taken prace'ani
agreement reached on the definition of the various grades oi quarters
for-rental purposes; these are defined in Appendix III of thii iapei
so far as they concern Kenya.

(iii) The furniture rentals proposed in paragraph 527 which are
based on estimates of the cost and average iire or ir.rrniture provided
by the Kenya Government arg acceptable,

Para. 527

q

U^l
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(iv) It is the Government's view that as the Kenya service_ becomes Para. 530.

increasingly composed of locally recruited officers there should be

u !"t 
".ut"u""eptance 

of the priniiple tha.t an officer must be expected

to-provide his own furniture as well a. his own housing. Exceptionally

it ;ill be necessary to provide on payment for the issue of furniture
for Government housei in Government institutions and out-stations

where non-Government housing is not available and for those officers

recruited from overseas who may be liable to frequent transfer- and

cannot reasonably be expected to acquire their own furniture.

Furniture will theiefore be provided to meet the requirements arising

from the foregoing exceptions and in so far as it is available, issues

will be made at the rental rates recommended in paragraph 527'

LBevr eNo Pesslcss (Chapter XXIV of the Report)

44. (i) The Commission's proposals, on leave and passages are

generally acceptable. In the case of officers in the lower salary groups

It ir 
"onlid"r.d 

thut the loss of separate local leave privileges imposes

ioo gr""t a reduction us compu."d with the total overall leave granted

ui pi"..nt, and the Governmint proposes to amend the leave-earning

r"t.. in paragraph 544 as followi:- Para'544'

Grades by Salary Annual Entitleme'nt
daYs

A-Su;bordinate Service up to Sh. 150 per month
inclusive 2l

B-f9O per annum tp to f228 per annum inclu- r
sive (including Subordinate Service) . . 28 S tt

C-f252 per annum up to f318 per annum > .
inclusive 30 5 t.

D-f.336 per annum up to f,480 per annum - - -. ,.inclusive 36 &. J

E-f.498 per annurn but less than f.810 per annum 42 l-''
F-f810 Per annum and over 60

Of this annual entitlement (which excludes Sundays and public

holidays in respect of leave taken within East Africa but includes

sunauys and public holidays where leave is taken outside East Africa)
it i. tt" inteniion that at least 6 working days per annum should be

taken as casual leave or forfeited, the remainder being accumulable

up to 120 days excluding Grade F when it would be accumulable up

to t5O Oays. Free transport to an officer's home in East Africa would

be provided once in i t*o-y"at period; on availing himself of- this

privilege the officer would be required to take all the accumulable

i""u" ir" to him and would not be permitted to carry over leave

into the following two-year period.

(ii) It is also proposed that African serving officers should be

permitted to retain their existing privileges whereby-
(a) travelling time in excess of the leave accumulated is granted

up to a maximum of 2 daYs each way; and

(b) in lieu of free transport to his home an African officer earn-

hg f.154 per annum or over (revised salary f24O per annum

ba"sic), miy be granted free transport on the East African
Railways and Hirbours system to any railway station in-the
Colony; in special cases this privilege may be extended- to
an Afiican officer drawing less than f154 per annum (f240
per annum revised).
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(iii) It is proposed that serving officers of the Police and prisons
Departments below the rank of Assistant Inspector and Assistant
Prison Officer respectively and Tribal Police Officers should be per-
mitted to retain their existing leave-earning rates as follows: -(a) Police and Prisons.-30 days per annum accumulable leave

for each completed year of service, plus 14 days per annum
(inclusive of Sundays and public holidays) local leave.

(b) Tribal Police.-4o days per annum accumulable leave for
each completed year of service plus 14 days per annum
(inclusive of Sundays and holidays) local leave.

Accumulable leave under (a) and (b) may be accrued up to 120
days as in sub-paragraph (i) above, travelling time being in accord-
ance with sub-paragraph (ii) (a).

(iv) The suggestion in paragraph 546 that a leave-earning rate of
thres days per month should be adopted for all Asian serving officers
is not acceptable and it is proposed that the existing leave-earning
rates should be retained. It is also proposed that the annual casual
leave for such officers should be 12 working days in accordance with
that recommended for expatriate officers in paragraph 555.

(v) The recommendation in paragraph 547 is acceptable except
that it is proposed to substitute "f8l0 per annum" for.,more thin
f480 per annum". It is considered that it is unreasonable to expect a
serving officer to opt at the f480 per annum salary point for sab-
batical leave and thus forfeit existing passage privileges in the expecta-
tion that he will eventually reach f8l0 per annum.

(vi) The recommendation in paragraph 548 regarding the reten-
tiom of passage rights by European locally born or domiciled serving
officers subject to the leave-earning rates in paragraph 544, as
amended in paragraph 44 (i) above, is not acceptable in its entirety,
as, in practice, it will prove extremely difficult to define ..local
domicile". The Government therefore proposes that all European
serving officers, irrespective of their place of birth or domicile, who
are granted inducement pay, should be eligible for the leave-earning
rates and passage privileges recommended for overseas ofrcers in
paragraph 553. This arrangement will apply also to serving Asian and
African officers who convert with the inducement addition.

(vii) In the case of those serving European ollicers who will not
be eligible for inducement pay, the Government proposes that their
existing rights both as to frequency of passages and overseas leave-
earning rates should be preserved. It is also proposed that annual
casual leave for such officers should be the same as for expatriate
officers under paragraph 555, viz., 12 working days per annum. As in
the case of Asian serving omcers who retain their existing leave and
passage privileges, serving European officers who are not in receipt
of inducement pay will be eligible to opt for the leave-earning ratis
and sabbatical leave recommended in paragraphs 544 and 545 on
reaching the f8l0 per annum salary level.

(viii) As regards future entrants to the Service who are recruited
from within East Africa it is proposed that the grant of inducement
pay should also be the criterion by which it is decided whether the
officer will earn leave and passages in accordance with paragraph 544
or paragraph 553.
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(ix)Paragraph545(iii)isnotacceptableanditisproposedthatPara.545.
it should be amended to read-

..Passageentitlementinrespectofsabbaticalleavewillbe
restricted to passages to the Commonwealth country of origin

or to the united Kingdom or to passages equivalent in.cost to

those to the united Kingdom irrespective of the destination."

(x)Therecommendationinparagraph553(iii)regarding1hgPara.553.
lengt['of tours for overseas officeis is acceptable on the assumption

ttral ttre Commission's proposals relate to normal tours' The Govern-

ment will, however, reiain the existing right to require an officer^ to

p.o"L"O i. leave after a minimum tour (i'e', three-quarte-rs of a

ioiln"r tour) according to the exigencies of the Service. Such an

^.*ng"-"", 
will atso be applied as necessary to officers whose tours

are governed bY ParagraPh 545'

(xi) The recommendation in paragraph 553 (iv) that no officer

,norii be allowed to take more than eight months leave at any

iime including leave prior to retirement, is acceptable as regards leave

.a.n"O alterlst January, 1955, which is the date on which it is pro-

il;-til"i tt" new leaue_earning rates.should be introduced-see
'p"i"g*pt, 48 below. Ottcers granted inducement pay who have

I."r.ri"t.a vacation leave prioi to that date would be permitted to

,."-"p 
',fri, 

feave in instalmints in excess of eight months_ either on

tt 
" "J.t.tu.ion 

of subseqrlent tours, if the exigencies of the- Service

;;;ii 
-oi 

u, l"ur" prior 1o retirement'. Leave accumulated in

.i"J$ of g months afte; the date on which the new leave-earning

.ut* u." introduced would be forfeited unless the officer is prevented

ilil;;G;"cies of the Service from raking his full leave entitlement.

(xii) It is proposed that the present concession whereby savings

on outward passages may be uppli"d towards the cost of bringing

sctroot cnilaren to Kenya from- the United Kingdom for school

t 
"iiarv. 

once ouring the course of a tour of service should be

continued.
(xiii) The Government proposes to retain the arrangement

*'.*l,' offi""r, of the proviniial Administration holding certain

specified posts may opt for short tours' The practicab-ility of 
"*fnq-

ing this arrangement to other categories of officers will be examined'

Ar-t owlNcg's
45. (i) The recommendations in paragraph 57'l for the payment of Paras' 57?

disturbance allowance to an officer on transfer within the iolony 15 and 578'

;;"*r.bl" as is the principle stated in paragraph 578 covering the

general question of expenses on transfer'

(ii)Mileageallowanceswererevisedinlg52inconsultationwith
the ffiitle, iouncil and the East African. Statistical Department and

theGovernmentdoesnotproposetoreviewtheseallowancesunless
it... i* clear evidence of a subsequent increase or decrease in the

;;;i "i running a private motor vehicle on Government business'

(iii)Asregardssubsistenceallowancesitisproposedthat.these
,no"iJ i" ,"ui-r"d where necessary on a non-racial basis according to

."f".V "na 
status. It is accepted. by the Government that as regards

i[*. 
"U.*"nces 

which are 
-a 

reimbursement of expenditure incurred

6v 
"n 

om"r. in the course of his duties, the allowances should be at

such a level that the officer is not out of pocket'
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(iv) It is considered that the commission's recommendations in
paragraph 585 regarding the payment of acting allowances are
inequitable in comparison with existing arrangem"nls. It is, however,
proposed that there should be an amendment to the existing procedure
in that an oltcer should in future be eligible for the ful'i bifterence
between the officer's own salary and thJ salary of ttre suustantive
appointment in which he is acting (or the minimum of the salary scale
where applicable) for the whore period involved in 

"*""t, of on"
month. In no circumstances would any acting allowance be payable
for the first month of an acting appointment. The Governm.oi'0o.,
not propose to accept the recommendation that acting allowances
should be payable in respect of any post of which the -iriirnu,n r"i"ryexceeds f480 per annum, and intends to continue to schedule those
posts which attract acting allowance. This arrangement does not
preclude the Government from paying duty allowanies in appropriut"
cases.

(v) The Government doe-s not propose that the existing arrange_
ment whereby allowances of up to f60 per annum are payable-to
stenographers and certain other crerical officers for special p.ofi"i"r"yin shorthand and typing should apply to future entra,it" to it 

"Service. officers already in receipt of tirese allowances will continueto draw them during such time as they are required to make useof their special proficiency in shorthand and typing.

MeorcAL BeNenrs (Paragraphs 591-594 of the Report)
46. (i) The Covernment accepts the view expressed in paragraph

594 that as regards free medical treatment genirally the iong-teim
trend-in the colony should be towards bringing the public iervice
and the general public on to the same plane ralher tiran of main-
taining for one class facilities whict will have become privileges
rather than requirements of efficient administration.

(ii) Under existing regulations governing free medical treatment
to wives and children of Government servanis a Government medical
officer is permitted to charge for surgical operations on such persons
two-thirds of the fee being retained by the medical offic&. The
Government sees no reason why this privilege should be extended to
future medical officer entrants to the Serviie and recommends that
medical officers recruited after the date of acceptance of these pro-
posals should be required to perform operations on wives and children
of Government servants free of charge.

Colvsnsrol.r AnneNceMEi.rrs (Chapter XXVIII of the Report)
47. (i)ln paragraph 6348 (i) the Commission describes the

principles on which their conversion Tables have been constructed,
but it appears on examination that in some cases the Commission's
intention of spreading increases in salary as evenly as possible
throughout the scale has not been fully achieved. Minoi modifications
of the Conversion Tables are therefore proposed to remedy this and
other slight defects which have come to Iight and these are set outin detail in Appendix VI. It is also necessary to produce special
conversion tables for the Police and prisons Departments, for the
Tribal Police and for a number of other posts; theie are in course of
construction on the basis of the conversion tables prepared by the
Commission.
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(ii) In paragraph 634C (ii) of their Report the Commission have

recommenclid a foimula for dealing with the case of an officer who

has been on the maximum of his old scale (or on a fixed salary) for
more than a year and converts to a point lower than the maximum of
his new scale. The formula provides for the grant of a maximum of
one increment, however long the period of stagnation' Government
considers that it would be more equitable to allow the whole period of
stagnation to count for increments in the new scale, provided that this

does nct allow an officer to cross a bar without fulfilling the necessary

conditions.

(iii) In the calculation ol arrears due to nursing staff a deduction

at the rate of f l0c per annum will be made for periods during rvhich

they have enjoyed free perquisites.

DATE oF lt"tPlrueNtarlott
48.(i)TheCommission'sproposalsforthedateofimplementation

of their recommendations are generally acceptable and the Govern-
ment proposes that the following should be revised or introduced with
effect from the lst JanuarY, 1954'.-

salariesincudingtheinducenrentadditionandcostofliving
allowance proposed by the commission;

house and furniture rentals;
acting allowances;
District Commissioners' duty allowances;
Provincial Charge allowances;

and the following from the lst January, 1955:-
new leave and passage arrangements;
all allowances other than those listed above'

(ii) It is recommended that for administrative convenience the

date 
'oi 

the Legislative Council's approval of the Commission's pro-

posals as amen-cled by this Sessional Paper, should be the first day of
ihe month in which this Paper is considered by the Council'

Scope or AppLtcarlox oF THE RevtstoN

49. The Government ProPoses that-
(i)all officers who, on the lst January. 1954, were serving on the

terms and conditions of service appiicable to members of the

permanent establishment, shoutd be given the option- to
iransfer to the revised terms in full with retroactive effect

from the lst January, 1954, or to continue to serve on their
prerevision terms and conditions of service;

(ii)all officers who were appointed on or after the lst January'
1954, on the terms and conditions of service applicable to

-"mb.r, of the permanent establishment should be given

the option to tranifer to the revised terms in full with retro-

activeeffectfromtheirdatesofappointmentortocontinue
to serve on thelr pre-revision terms and conditions of service;

(iii)all officers who were serving on agreement on the 1st January'
1954, and all officers who were appointed on agreement on

or after that date and whose remuneration was directly

related to that applicable to members of the permanent

Para. 634c (ii).

Para.323.
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establishment should be given the option to transfer to the
revised terms, pirft the exception of those relating to leave
and ravelling privileges, with effect from lst Januiry, 1954,
or their date of appointment on agreement, whichevei is the
later, or to continue to serve until the expiration of their
agreements on the terms and conditions contained therein;

(iv) all oflicers rvhc w_ere serving on agreement on the lst January,
1954, and all officers who were appointed on agreement onor after that date, and whose remuneration was NOT
directly related to that applicable to nrembers of the
permanent establishment, should continue to serve until the
expiration of their agreements on the terms and conditions
contained therein;

(v)all otficers who were serving on temporary terms on the Ist
January, 1954, and all officers who were appointed on those
terms on or after the lst January, 1954, should have their
salaries revised with effect from the date on which the Legis_
lative Council approves the proposals contained ln itris
Sessional Paper;

(vi) all oflicers who were in the service on or subsequent to the
lst January, 1954, and were serving on the terms and condi-
tions of service applicable to members of the permanent
establishment or on agreement and who were dismissed or
resigned, or whose appointments were terminated for any
reasons other than: -
(a) abolition of ofEce; or
(b) reti;ernent in the public interest; or
(c) medical grounds; or
(z/) compulsory or voluntary retirement on attainment of the

age of 45 years,

will not be eligibre for revision if they are not in the service
on the date on which the proposars contained in this sessional
Paper are approved by the Legislative Council.

FrNrNcr,rL lvpLrcltroN (paragraphs 656-659 of the Report)
50. The additional cost of the new salaries, etc., is estimated to

amount to fl'000,000 per annum exclusive of additional grants to
grant-aided schools and increased contributions to High Coirmission
Services.
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APPENDIX I
GRADING OF POSTS

(Paragraphs 17,24 and 3l of the Sessional Paper)

AtAppendixVllofVolumelloftheCommission'SReportisprovidedaschedule
of the present and propos;d ;;i;t icales for Kenva. Undei the heading. of "Proposed

Salary Scale" *urv pori.?. ,nuitifl;ii-erade': This re-grading will be carried out

in one of three ways as follows:-
' (l) by the Clerical and Executive Grading Team (C'G'T');

iZi Uv tf," Technical Grading Team (T.G'T');
(3) by the Government.

2. Thefollowingtables(whichareexclusiveofsuperscaleposts)s{ro;v,intowhichcategory
.u.n-'of if,. poitt .dr"."Oiiii;, ;;J in the case of posts to be re-graded bv the Government,

the G.overnment', p.oplriO'.i*t"Oini ihey'also include the alterations which the

Government propoies io make to the Commission's grading:-

Posts Common to Several Deparltnents:

Posts ProPosed Grading

Accountants
Examiners of Accounts
Clerks, Scales A, B and Cl
Clerks, Scale B, Special i .

Clerks, Executive Grade J
All poits graded "E" by the Commission
Establishment Officers (Departmental)
Establishment and Records Officers ..
Establishment Assistants
Librarians
Office Assistants
Office Supervisors
Office Superintendents
Registry Superintendents
Storekeepers
Stenographers and Confi dential Secretaries
Telephone Operators . .

Draughtsmen
Housekeepers
Laboratory Assistants
Laboratory Technicians
Drivers

C.G.T.
C.G.T.

C.G.T.

C.G.T. orT.G.T.
C.G.T.
C.G.T.
C.G.T.
C.G.T.
C.G.T.
C.G.T.
C.G.T.
C.G.T.
C.G.T.
C.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.

The Governor:

Assistant Private Secretaries . .

Superintendent, Government House Gardens

Judicial Department:
Clerical InterPreters
Chief Kathi

Legislative Council:
Clerk to the Council
Palantype Operators and Transcribert
Caretaker

Audit Department:
Audit SuPerintendent

C.G.T.
T.G.T.

C.G.T
c4-3

A (a)
C.G.T
T.G.T.

C.G.T.
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APPENDIX l-(Contd.)
Posts Proposed Gradtng

Adntinistration:
Liwali of the Coast
oistricinivenu"-Om..rc :: :
Chiefs:

Grade IV
Grade III
Grade II
Grade I . .

Special Grade C
Special Grade B
Special Grade A

Sub-Chiefs:
Grade V
Crade IV
Grade III
Crade II
Crade I ..

Headmen
Tribal Police:

Constable:
Corporal:
Sergeant:
Senior Sergeant:

Kathis
Liwalis
Mudirs
Moran Supervisors

Contmun i ty Deve lop nrcnt O rgan i xat ion :
Education Instructors . .

Officer i/c Homecrafts .
Supervisors
Rehabilitation Officers.
Teacher
Headmistress and Assistant Mistresses

f36x3-57 : f60x4.10-87 : E64

:r :i 

€60x4'r0-87:E6-4

A
C.G.T.

T.G

E6-l
E5-l
E+l
E3-l
EI

c6-5
c4-3

C.G.T.
C.G.T.
T.G.T.
T.G.T.
T.G.T.
C.G.T.
C.G.T.
T.G.T.
C.G.T.
T.G.T.

f.54x1.16-70.4
f72x3.12-90,
f99x4.10-126.

f,l 30.10x4. I 0-l 53.
EI-C4
B5-2

EI-C4
T.G.T.

T.G.T
T.G.T

Dcpartment of Information :
StorekeeperAechnician
Assistant Publications Officers (Scale C Special)
Technical Officer (Broadcasting) . .

Broadcast Producers
Provincial Information Officers
Assistant Provincial Information Officers
District Information Officers . .
Publications Assistants
Head of Film and Photographic Section
Photographers ..
Cine Cameramen
Head of African Section
Officer i/c Mobile Vans

Police Department:
Master Tailor
Armourers
Motor Mechanics
Teachers Police Schools .
Fitters
See also paragraph 27 of this Sessional paper.

T.G.T.
T.C.T.
T.G.T.
T.G.T.

T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.

T
T
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APPENDIX l-(Contd.)

Posls Proposed Grading

Prisons Department:
Senioi Instructors and Assistant Instructors

For remaindet see paragraph 28 of this Sessional Paper

Registrar of Co'operative Societies :

Assistant Registrars (f,570-r960)
Assistant Registrar (L300-f420)

Immigration Departtnent :

Senior Immigration Officer
Immigration Officer
Immigration Officer (f 180-[465)
Immigration Officers (Women)

Registrar General's DePartnrcnt
RegistrY Assistant

The Treasury:

Machine SuPervisor
Stores Verifiers

,See also paragraph 24 (ii) of this Sessional Paper'

T.G.T

C.G.T.
C.G.T.

Bl, not B5-2
B.5-2

C.G.T.
C(W)6-5, not B5-2 and re-

designate Assistant
Immigration Officer

C.G.T

Post abolished
C.G.T.

Inland Revenue DePartment :

Senior Revenue and Revenue Officers
Executive Officer, Central Poll Tax Registry
Supervisor, Central Poll Tax Registry
Inspectors of Licences and Taxes
Supervisor, Licences and Taxes

Price Control Ofice:
Deputy Price Controllers
Deparimental Accounting Officers
Public Prosecutor

Public Works DePartment :

Firemen/Supervisors (Aerodromes) "
Engineering Assistants (f450-f6 I 0)
Tariff InsPector. .

Surveyors and Senior SurveYors
Junioi Assistant Quantity Surveyor ' '
Pupil Engineers. .

Electrical SuPervisors
Hollerith OPerator
Water Bailiffs
Drawing Office SuPerintendent
Water Superintendent . .

Computors
Inspectors of Works
Senior Foremen and Foremen Grades I and II
Workshops and Timber Seasoning Manager
Statfile OPerator
Timber Seasoning Kiln Operator ' '

,T.
.T.
.T.
.T.
.T.

.T.

.T.

.T.

C.G
C.G
C.G
C.G
C.G

C.G
C.G
C.G

T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
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Posts Proposed Grading

Public l4torks Depar tn:eut4Contd.)
Road Supervisors
Road Superintendents
Mechanics and Senior Mechanics
Plant Operators
Transport Officer
Plant Inspectors
Hydrologic Assistants . .

Materials Assistants
\egistrars and Assistlnt Registrars of Water Rights
Firemaster/Security Officer - ..
Architectural Assistants

T.G.T
T.G.T
T.G.T
T.G.T
C.G.T
T.G.T.
T.G.T
T.G.T
C.G.T
T.G.T,
T.G.T.

offce of the Minister for Agriculture, Animal Husbandry and lvater Resources.
Secretary, loard of Agriculture C.G.T
Secretary, Water Resources Authority . C.G.T

Agricult ural Department :
Field Assistants
Assistant Surveyors
Office Superintendent

T.G.T.
T.G.T.

B4-3, not C4-3 and re
designate Establishmeni

Officer
Egerton Agricultural College :

Bursar
Lady Warden and Nursing Sister
Matron ..

Forest Departmenl:
Senior Foresters and Foresters, Crade I
Foresters, Grade II
Surveyors
Works Superintendent .

Timber Graders
Examiner of Accounts
Senior Assistant Foresters and Assistant Foresters
Forest Officers (African Affairs)
Seedsman
Rangers
Forest Guards and Assistant Forest Guards

Game Department:
Game Rangers and Senior Game Rangers
Fish Wardens and Assistant Fish Wariens

Veterinary Services:
Farm Manager .
Farm Assistant
Laboratory Technologistsffechnicians
M iscrocopist (f27 2-Ul 6)
Laboratory Mechanic ..
Assistant Livestock Officers
Assistant and Senior Assistant Veterinary Officers
Foreman Mechanic

T.G.T.
To be abolished and re-

placed by the Training Grade
T.G.T.
T.G.T.
T.G.T.
C.G,T.
T.G,T.
T.G.T.
C.G.T.
T.G.T.
T.G.T.

C1-2, not C5-3

.

\
J

C.G.T
T.G.T.
T.G.T.

T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T,
T.G.T.
T.G.T.
T.G.T.
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Posts Proposed Grading

Labour DeParlmenl:
Inspector of Factories (Engineering)
InsDector of Factories
Industrial Relations Officer-[egistrar 

of Workmen's Compensation
Labour Officers.

A(a)
A(a)

B2-1, not B3-2
C.G.T.

Combined Labour Officer
and Assistant Labour Ofhcer

cadre on B5-2
C2 and re-designate Officer

i.'c Trade Testing and
APPrenticeshiP

T.G.T. and re-designate
Trade Testing Officer

To be re-designated Senior
Resident Labour Inspector
on 82 and Resident Labour

Inspector on B4-3
C.G.T.

Cl, not B2
C.G.T. and T.G.T.

T.G.T.

c3-2
C.G.T

C.G.T.
C.G.T.
C.G.T.
T.G.T.
T.G.T.

Labour Officer i/c Trade Testing and Apprenticeship

Assistant Labour Officer i/c Trade Testing and
ApprenticeshiP

Labour Officers-Resident Labour Inspectorate ' '

Statistical Assistant
Principal Rcgistrar
Assistant Registrars
Clerks, Finger Print

Coast AgencY:

Assistant Covernment Coast Agent
Shipping Assistant

Education Derytment:
Administrative SecretarY
Examinations Officer '.
Attendance Officer
Nursing Matron
Artisans

For remainder see paragraph 25 of this Sessional Paper

Printing and StationerY :

Foremen
LinotYPe OPerators
Monotype OPerators ' .

Readers
Copyholders ..
Senior OPeratlves
Machinists
Photo Operative
Machine Operators
Printer down to Metal .

Litho Draughtsmen

ffi[6;i itoto-gtupt". and Library Attendant

Offce of the Minister for Local Government, Health and Housing

Social Welfare Ofhcers (f'300-1460; and €390-f490)
Learner, Case Worker

T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T
T.G.T

C.G.T.
c.G.T.
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Posts Proposed Grading

Loca I C overn me n t Deparl ment :
Assistant and Senior Assistant Local Covernment

Inspectors 4 posts to be re-designated
Senior Local Government
Inspector on BI, and 5
posts to be re-designated

Local Government Inspector
on B5-2

Lands Departnent:
Land Officers
Assistant Recordkeeper
Registrars of Titles
Section Assistants
Records Draughtsmen

Tran.spor I Licenring Board
Secretary

C.G.T.
C.G.T.
C.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.
T.G.T.

C2, not C4-3
C5-4, not C6-5

T.G.T.
C.G.T.
T.G.T.
T.G.T.
T.G.T.

Medical Departnent:
Hospital Secretaries

llqspital Superintendents

Dental Officer ..
Senior Comfounders and Compounders . : : :
Nursing Sisters (€276-t420) .. . .
Assistant Nurses
H-ospital Nurseirurate)' :: :: :: ::
Mechanic Electrician ..
A-rtisans (Limb Makers) ..
Midwives
Laboratory Srpeiintendert .. .: :: ::
Almoners
MedicalStorekeeper :. .: .: :. ::

For remainder see paragraph 26 of this Sessional paper

Survev Departnrcilt:
Assistant Surveyors
Survey _Re;ord Ofllcer
Junior Staff Surveyor . .
Assistant Computors . .

Surveyor Cadets

C.G.T
C.G.T
A(a)

C.G.T
T,G.T

C.G.T

Central R,:nt Control Boartl:
Deputy Chairman and Executive Officer
Assessment Officers
Secretary
Secretary Executive Officer
Assistant Executive Officer

C.G.T,
C.G.T.
C.G.T.
C.G.T.
C.G.T.
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Posts Proposed Gradlng

Mines and Geological DePartment:

Mechanic

Wetshts and Measures DePartment:
I Superintendent, Weights and Measures

Depafiment of Trade and SuPPlies:

Deputy Director
Executive Officers

European Settlement Organization :

Assistant Estate Agent

T.G.T

Cl, not C2-l

c.1
c.G.T.

C.G.T.

Scale A if in possession of a professional qualification, otherwise Scale B.
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ARPEND,IX N

TABI,E OF NEW POSTS (OTHER TTIAN SI.JPIIRSCALE POSTS)
(Paragw?h 22 of tfu Sessiotul P.aper)

- The Govemnrent's proposal to cr€ate the following poits with offoct from tbo I st
Poxry.' 1955, {9es not-invorve an increase in estabfisfrnfeni. ffi pi,;poocd ;ostJ an--
P_o_Tq,P^t_",Totion grados to which officers serving-in existing graOes'witi bi-siiEUiitor apporntm€nt, thus rosulting in a corresponding reiuclion in fuc ovsrall €steblisbiieoifor the lower grade p$ts:-
Fonrsrs-

superintondingForester (limit€d to l0 pcr oent of tho oxising ortablishrrnnt
for Sonior Foreetors and Foresters, Grade f . . -" l: --._ ;-

Vgrrnn.lanv-
Senior Livestock Officer (limited to l0 per cent of the oxietigg ootablirhuront

for Livestock Officers) ..

Acnrcurruns-
Senior.Assistant {qriqttryat oftcer.(limitod !o_!0 per cont of the existing

establishment for Assistant Agricultural Officers)

Mxprclr,-
Sonior Sister Tutor

C2

c2

C2

N2
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APPENDIX III

RENT OF GOVERNMENT QUAR'TERS
(Paragraph 43 of the Sessional Paper)

Ct-lsstrlcerrou or Houses

CnrecoRY A.-RrNt f78 Psn ANNUM

(i)Europeantypewithmorethan3bedroomsandirrespectiveofnumberof
ablutions'

CltEconv B.-Rer.rr f,60 Prn ANNUM

(i) European type 3-bedroomed with 2 ablutions and with waterborne sanitation'

(ii)Europeantype3-bedroomedwith2ablutionsandwithoutwaterbornesani.
tation.

(iii) European type 2-bedroomed with 2 ablutions and with rvaterborne sanitation'

(iv)Europeantype3-bedroomedwithlablutionandwithwaterbornesanitation.

Crrnconv C.-RtNr f-42 Psn- ANNUM

(i) European type 2-bedroomed with 2 ablutions and without waterborne sani-

tation.
(ii) European type 3-bedroomed with I ablution and without waterborne sanitation'

(iii)Europeantype2-bedroomedhousesandflatswithoneablutionandwith
wateiborne sanitation.

(iv)Asiantype3.bedroomedhousesandflatswithlablutionandwithwater-
borne sanitation.

CerrconY D.-Relr f,30 rsn ANNUM

(i)Europeantype2bedroomedwithlablutionandwithoutwaterbornesani.
tation.

(ii) European type l-bedroom with I ablution and with waterborne sanitation'

(iii) Asian typ" :"-i"i.1-J*-.f';iiir--l abiution and without waterborne sanitation.

(iv) Asian tvp. z-[Ji.6i;; h;*i und flutt with I ablution and with waterborne

sanitation.
(v) African type 3-bedroomed with I ablution and with.waterborne sanitation'

(vi) European tvp" i,.riiiiotLcgf a_na.lats in hostels and flats with I bedroom.

(vii) Europea, tvil" i-"u"Ji";;;ith i ;blution and without waterborne sanitation.

(;liii fii;; typr'i-iJo.JiiriJ ;iir,_ r. ablution and without waterborne sanitation.

(ix) African tvp" i-6iii"..io *ittt r ablution and without waterborne sanitation'
(x) African tvp" i_u"di""-Jo *it1, I _ablution and with waterborne sanitation.

(xii European type hostel barrack blocks'

ClrEconv E.-RrNr f21 PEn ANNUM.

(i)Asiantypel-bedroomwithlablutionandwithwaterbornesanitation.
(ii) African typ" i:bd;;-eO wittr I ablution and without waterborne sanitation'

()i;i di;; ;ro'a,ri[i" tvp" 3-bedroomed with communal ancillaries.

F.-RrNr f,l2 PBn ANNUM

Asian type l-bedroom with I ablution and without waterborne sanitetion.

Aiil.i".iiyp" l-t"a.oorn-*ittr i aUtution and with waterborne sanitation'

A;iil;"i'African type 2_bedroomed with communal ancillaries.

Clreconv
(i)
(ii)
(iii)

CartconY G.-RrNr f6 Prn ANNUM

(i) African type l-bedroom with I ablution and without waterborne sanitation'

tiii asi"" i"o'arii"u, ivp" with l-bedroom and commulal ancillaries.
(iili A;il 

"ir'J 
niriti, tii" ,i',ilti .Jr- barrack blocks with communal ancillaries.
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APPENDIX II/
PROPOSED EXTEIISIONS TO TIIE B AI{D C SCALES

(Paragraph 9 (iiiF(iv) of the Sessional paper)

Basic Inducement Total Basic Inducement Total

CB

B1
t
276

ff

1,512
1,176
l,2U
1,272
1,320
1,380
\m

tf,
1,458 (1,6(X) t,128 (t,241)

C1

t
l,M (1,54)

1,458

1,176 (1,294\

l,zu (134q
1,272 (1,399)
13m (1,452\

*1,380 (l,5lg)
rl,440 (1.584)
.1,500 (1,650)
*1,560 (1,716)
*1,620 (1,792)

282

288
294
300

1,512 (1,663)
1,56 (1,723)
1,620 (1,792)
1,62n (1,782)
1,620 (1,792\
\6m0,782)
1,620 (1,792)
1,620 (1,792)

rl,50o
*1,560
rl,AO

I,566
1,620
1,6?i
1,6?i
1,62n
l,6m
1,620

(1,@6)
(t,663)
(1,723)
(1,782)
(1,782)
(t,782)
(1,782)
(1,782)
(1,782)

(1,294) 282(1,346) 288(1,399) 294(1,452) 300
(1,518)
(1,584)
(1,650)
(t,71O
(1,782)

I
t

rProposed Extension to Basic scale for officers not r€ceiving induoement pay.



4g

APPENDIX Y

TIIE SI]BORDINATE SER,YICES

(Paragraph 19 of the Sesslorwl Paper)

The Government proposes that the sallry gngo- rec-ommelded by the commission
for tne Sutorai"ute S.i.ui&" rnoirta-iiairiAea into-the following segments which would
corler segments fV to I of the pr€s€nt Minor Employees scale:-

Segment IV - 60 (60 x 3-84 (92140) shillings per month witi quarters'

Srgro..rt [I-88/50 (97135) x4/50-111 (l22ll0) shiltings per month Pir, quarters.

segment II-t 17 (128/70) x G135 (148/50) shillings per month witi quarters.

segment l-l44 (158/40) x9-189 (207/90) shitlings per month wilr quarters.

2. As regards the conversion from the existing segment V.of the Minor Employees

."rtr'tt" C:o-mmission ;a;iia il faragraph 133 ihatlhe minimum recommended.mav
iIiL iLrif.;;;;;i;"p;r;t.y fistrictia"d that in such places the.minimum might be

il;;ff';'itil.iiiiiiito"'rittr" dor"**"nt. It is, thereforq proposed to extend the new

scale downwards as follows:-

Segment V-30 (33) x2l5}-57150 (63125) shiltings per month with quartets.
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APPENDIN YI

CONVERSION TABLE ADruSTMENTS

(Paragraph 47 of Sessional Paper)

Conversiotr lable IV

The defect of this table is that it does not spread the gross increase on conversion
evenly throughout the scale in the manner proposed by the Commission in paragraph
634B (i). To remedy this the Government proposes that the basic point f882 and the
correspotrding inducement point tl,ll6 in the new scale for men shall be omitted for
conversion purposes and the table adiusted as follows. Conversions to the proposed new
Medical/Scientific extension are also shown:-

Present

L

Proposed (Basic)

t,

Proposed (Plus Inducement)

t
(8e8)
(e37)
(e77)

(1,016)
(1,056)

(1,135)
(l,l8t)
(1,274)
(1,327)
(1,379)
(1,432)

(1,48s)

(1,544)

1,458 (1,604)

550
550
620
655
690

725
760
830
865
900
935
970

1,005
1,050

1,095
1,140
1,185
1,23O
1,275
1,32O

(743)
(743)
(837)
(884)
(e32)

(e7e)
,026)
,l2l)
,168)
,zl5)
,262)
,310)
,355)
,4O0)

,M5)
,490)
,53'
,580)
,625)
,670)

816
852
888
94
960

,032
,o74
,158
,206
,254
,3@

,350

,M

(8el)
(e3l)
,010)
,056)
,102)

(1
(r
(l

630
660
690
7?l
750

810
846
918
960

,o02
,W
,086

,128

A3 (6e3)
Q2A
(7se)
(7e2)
(825)

A2

(l
(1
(r

(r
(r
(1
(l
(1
(l

(r
(1
(l
(r
(1
(r

)
( 1,148)

(1,1 95)

(t,z4t)

Al 1,176 (1,294)

(r,346)

(1,399)
(1,452)

(t,51 1)

(1,571)
(1,630)

(1,690)

1,224

1,272
1,32O

1,374

1,428
1,482

1,536

1,512

I,566
1,620

(1,663)

(1,836)

(1,890)
(1,944)

(1,998)

723)
782)

l,
t,

Mrorcx,/ScnNrmc ExrENsIoN

1,365
1,410
1,455
1,500
1,545
1,590

,715)
,760)
,805)
,850)
,895)
,940)

)

)

1,674

1,728
1,782

1,836



The conversion table as proposed by the Commission compares very unfavourably
with ionversion Table IV. Thirs slrving officers who are at present on the same long scale

Silg-i,lZg;""1d be treated very diffeiently according to whether they convert to scale A
;;;"G-8. iti Gor".n-ent considers thai the difference is too great, and proposes that
ttre-iotto*ing arrangements should be substituted for those in the Commission's table
IIIB:-
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APPENDIX W-(Contd.)

Convertion Table IIIB

Proposed (Basic)

t
B5 (647\

(673',)
(726)
(752)

M (838)
(871)
(e04)

B3 882
912
948
984

(e70)

82 (l
(r

22)
62\

(1,201)
(r,241)

Proposed ( Plus Inducement)

€
Present

€

550
550
620
655

690
725
760

970
,005
,050
,095

,lN
,185
,23O
,275
,320

588
612
660
684

(743)
(743)
(837)
(884)

762
792
822(1

(e32)
(e7e)
,026)

(838)
(871)
(e37)
(e70)

(1,069)
(1,109)
(1,148)

(1,228',)
(1,267',)
(1,3 I 3)
(1,360)

(1,406)
(1,452)
(1,498)
(1,544)

(1,0041

(1,663)

(t,723)
(1,782)

762
792
852
882

972
,008
,044

,l l6
,152
,194
,236

,278
,320
,362
,404

,003)
,043)
,082)

830
865
900
935

(l,l2l)
(l,r 68)
(1,2r 5)
(1,262)

(r,3 lo)
(l,355)
(1,400)
(r,445)

,020
,056
,092
,128

I
l
l
I

,4eo)
,535)
,580)
,625)
,670)

(1
(1
(l
(1
(1

B1 1,176

1,224

1,272
1,32O

(1,294)

(r,346)

(1,399)
(1,452)

1,458

1,512

1,566
r,620

)
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APPENDIX VI-4Contd.\

Conversion Table IIIA

In .conleggeqgg of the amendment to conversion Table IIIB, a reronstruction of
conversion Table IIIA is necessary. The Government accordingly proposes that the follow-
ing should be substituted for the Table recommended by the eirrirmission:-

Present

t
550
550
620
655

(838)
(871)
(e37)
(e70)

588
612
660
684

(743)
(743)
(837)

(838)
(871)

(e70)
,003)
,043)
,082)

762
792
822

882
912
948
984

B4

B3

690
725
760

830
865
900
935

(884)

(e32)
(e7e)

(1,026)

(1,121)
(r,1 68)
( 1,215)
(1,262)

(1,310)
(1,355)
(1,40o)

(e04)

762
792
852
882

972
1,009
1,044

I,t 16
1,152
1,194
1,236

(1,069)
(1,109)
(1,148)

(1,228)
(1,267)
(1,3 1 3)
(1,360)

(1,406)
(1,452)
(1,498)
(1,544)

(1,00+)
(l,663)
(1,723)

B5

Proposed (Basic\

t
(&7)
(673)
(726)
(7s2)

Proposed (Plus Inducement')

t

970
1,005
1,050

B2 1,02O
1,056
1,o92
1,128

1,278
1,320
1,362
1,4o4,

1,459
1,512
1,566
1,620

,122)
,162)
,201)
,ul)

,176
,2U
,272
,320

(1,445)
(1,490)
(1,535)
(1,580)

,095
,140
,185
,230

B1 (r
(1
(l

,294)
,346)
,399)
,452) (1,782)
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APPENDIX Yl4Conrdt\'

C0f;crtd'T*IIA!

ThC.porpontagp ia66ea6 Etrd66{; by the Comnrin&p-9P'the proroot, sa|ery r-ange
$5G6D'areinrtfuGowrmnrk,viorn too sdl, aad'tho;followir€,alteroative arrangor
rmt!€ru Fopsd to rec{ifY' thir.--

Present Proposed (Basic)

L

(54O omitted for
conversion)

5&
588
6t2
636

Pr opo s ed ( P lut I nduc e ment)

t
(702 omitted for

conversion)
732 (80s)
762 (838)
792 (871)

822 (9O4)

t
C5

(743)
(769)
(7e5)
(823'
(850)

(877)
(e04)
(e3 l)
(e6s)
(eee)

(1,033)

(1,066)
(1,100)
(1,134)
0,t74\
(1,215)

(1,255)
(1,296)
(r,350)

550
s70
590
610
630

650
670
690
7t5
7N
765

790
815
8CI
870
900

930
960

G20)
(647)
(673)

)

)

)

)

(?00)

u 714

7M

774'

804

(785)

(818)

(851)

(884)

912

948

984

1,020

(1,003)

(1,o43)

(1,0p)
(1,122)

C3 834 (et7)

864 (e50)

894 (983)
94 (t,016)

,056

,@2

,128
,164

(1,162)

(t,20t)
(1,%1)
(1,280)

954
984

I,014

(1,049)r
(1,082)*
(1,1 t5).

l,2N
1,236
l,nz

(1,320)*
(1,3@)r
(1,399).1,000

*stndow.
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APPENDIX VllContd.)

Conversion Table trC

In consequence of the amendments to Conversion Table IIA, and to give effect to the
extension of the salary scale for Game Rangers and Fish Wardens from Scale C5-3 to
Scale C5-2 (.ree Appendix I), it has been found necessary to reconstruct Conversion
Table IIC. The following will replace the Table recommended by the Commission:-

Proposed
Present

f,tL

Basic

f.

Plus lnducement

t
(772)*
(805)
(838)
(87r)

(e04)

550
550
600
625

650
675
700
735
770

80s
840
875
9t0

945
945
945
945
94s

(743)
(743)
(810)
(844)

(877)
(el r)
(e45)
(e92)

(r,039)

(1,087)
(1 ,1 34)
(l,l8r)
(1,228)

t,276)
1,276)
1,276')
1,276)
1,276)

)

570
590
610
630

650
670
690
715
7&

765
790
815
8.10

870
900
930
960

1,000

540
5U
588
6t2
636

(673)

(700)

(76e)
(7e6)
(823)\
(850) J

(e32)
(e65)
(eee)

(78s)

(8r 8) ,043)
,082)

(,122)

[3[i]]* (r
(r
(r

702
732
762
792

822

(594)'t
(620)
(u7)

C5

,003)912

948
984

,020

714

744
774
804

,452)
,4e8)

,200
,236
,278
,320
,362

,04e)
,082)
,122)

62)
,20t

954
984
,020
,056
,092

(
(
(
(
(

(85r)
(884)

1,033) c3
1.066)
I,100)
r,1 34)

834 (917)
864 (e50)
8e4 (983)
924 (t,016)

r,056
1,092
1,128
1,1&

(1,t62)
(1,201)
(t,utl
( r,280)

945 (1,276\
e80 (1,323)

t,ol5 (1,365)
1,050 (1,400)
1,085 (1,435)

(1,t74)
(l,215)
(l,2ss)
(t,296\
( 1,_r50)

C2 1,320)
1,360)
,406)

*omitted for conversion

Convercion Table IIE

The Government proposes that the points f,8t5 (1,100) and f,840 (1,134) in the second
column of the second table shall be bracketed and converted to f,1,092 (1,201) as has been
recommended by the Commission in Conversion Table IIA.



Agricultural
Chief Research Officer.
Chiel Agriculturist
Senior Research Officer
Provincial Agricultural Officers (f) $o

redesignated Assistant Director (Field))
Provincial Agricultural Officers (2) ' .

Audit
Assistant Directors of Audit

Cabittet Office
Secretary

Ofrce of the Chief SecretarY
Assistant Chief SecretarY
Adviser on Arab Affairs
Senior Establishment Officer (to be redesig-

llated Assistant Director of Establish-
ments)

C o-operat ive Soc iet ies
Registrar of Co-operative Societies . '

Coast Agency
Government Coast Agent

Education
Chief InsPector of Schools
Senior Education Officers (5) (employed on

Provincial duties) .

Senior Education Officers (4)
(To be redesignated:' 

Principal, ftigtr Ridge Training College for
Women.

Principal, Nairobi Men's TrainilF College'
. Princibal, Kagumo Training College.

I yfir,iy:ibal. Siriba Trainins College')

InforntlhiBn''o '

Director ol [nformation .

Assistant Director of lnformation . .

.ludicial
Registrar, SuPreme Court
Senior Resident Magistrates (1)

Labour
Principal Labour Officer (to be redesignated

-- Assistant Labour Commissioner)
Specialist Medical Officer (formerly Medical

Officer)
Chief InsPector of Factories . .

.LAMS
Principal Registrar of Titles . .

Senior Valuer
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APPENDIX Vil
SUPERSCALE SALARIES

(Paragraph 33 of the Sessional Paper\

Salaries
Post Commission's

Proposal
t.

Government's Notes
Proposal

t
2,2OO
2,2W
2,000

2,000
1,740-l,860

z,sw (a)(/)

2,40O
2,200

2,000

2,000

1,740-1,860 (h)

2,000

1,7210-l,860
1,740-1,860

2,000

I,740-l,860

Scale A

2,200

1,740-1,860

2,2OO

c2-l

1,740-l,860

Scale A
Scale A

a+*4
Br

Scale A

BI

Scale A
Re-grade

Re-grade
Scale A

t1*o-'lth2,m (6)
2,000 (a)

(a)
()
(a)
(,)

1,740-1,860 2,000

U)

1,740-1,860
1,740-l,860

2,000

2,000-50-2,100 (a)
r,740 -1,860

1,740-1.860
1,7,10-1,860

(k)



Post

Legal
Legal Draftsman
Senior Crown Counsel (2)

Local Government
Commissioner for Local Government
Deputy Commissioner for Local Government
Local Government Inspector (to be redesigna-

ted Principal Local Government Inspector)
Medical

Director of Medical Services . .

Deputy Director of Medical Services
Senior Specialist
Assistant Director of Medical Services
Assistant Director of Laboratory Services . .

Specialist
Senior Medical Officer.
Tuberculosis Officer

Ministries
All Secretaries to Portfolios . .

Mines and Geological
Government Mining Engineer (to be redesig-

nated Assistant Commissioner of Mines)
Police

Civil Secretary .

Provincial Administrat ion
Officer-in-Charge Nairobi Extra-Provincial

District
Senior District Commissioner

Printing and Stationery
Government Printer

Prisons Departnrcnt
Deputy Commissioner of Prisons
Assistant Commissioner of Prisons

Public ll/orks
Road Engineer ..
Deputy Road Engineer .

Deputy Hydraulic Engineer
Chief Storekeeper
Senior Engineers (5)
Chief Quantity Surveyor

Treasury
Deputy Secretary to the Treasury
Accountant General
Assistant Accountant General
Assistant Financial Secretary
Accountants (2) (to be redesignated Chief

Accountant)

Yeterinary Services
Chief Field Zoologist (to be redesignated

Assistant Director (Tsetse Control))
Provincial Yeterinary Officers (3)

50,r

APPENDIX' VII4Gontd.\
Sabries

Commissiais
Proposal

E

2,000

r,740- r,860

B.2-l

z,ffi 2,7N
2,2N 2,300
2,2N 2,3m
2,000 2,100
2,000 2,100

r,860-60- 1,980 2,000-50-2, I 00
r,860-60-r,980 2,000
I,860-60- 1,980 2,000

2,200

Scale A

r,740-l,860

2,000

I,740- I,860
CI

2,2N
2,000

Scale A
CI

Scale A

2,2N
1,740-l,860
t,7q-1,8@

Government's Notes
Proposal

t
2,2N

r,740- r ,860 (k)

2,400
2,000

(b\

I,740- I,860

2,4N

2,000

2,400 (al(ll'

2,200
2,000

(c)
u)

2,2N

2,000
I,740- I,860

2,000 (e)
r,740-r,860
1,740-1,860
1,740- r,860
r,740-r,860 (f)
1,740- I,860

Scale B 1,740-1,8@ (m'l

2,400
2,M
2,000
2,000

2,000
1,74O-1.860 (s)

(a)

I,740-1,860
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No'rus
(a) Post created or upgraded subscquent to Commission's general review

(b) Salary proposed for pensionable holder ofpost.

(r') New post to be created with effect from l-l-l
establishment of sllcn-District Commissioners.

ef u aorr", u$ouction in

(r/) Proposed increase in number from three to twelve with effect lrom I-l-1955
against a corresponding reduction in the establishment of District Officers.

(c) Present holder to retain salary recommended by Commission as personal to
hinrself.

(l) New posts to be created with effect from l-l-1955 and offset by corresponding
reduction in the establishment of Engineers'

(g) New posts to be created with effect from l-l-1955 and offset by corresponding- 
reduCtion in the establishment of Veterinary Officers.

(i) Allowance of f 100 payable to present holder as District Treasurer (Mombasa),
to be absorbed in revised scale.

(i) New posts to be created with effect from l-l-1955 and offset by corresponding
reduition in the establishment of Agricultural Officers.

(l) New post to be created with effect from 20th April, 1954: salary personal to
present holder who will also perform the duties of Liwali of the Coast.

(k) New posts to be created with effect from l-l-1955 and offset-by corresponding. 
reduction in the establishment of Resident Magistrates and Crown Counsel,
respectively.

(/) Salary personal to present holders only.

(ni See paragraph 24 (ii) of the Sessional Paper.
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