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PREFACE

The Committee
Mr. Speaker,

The Departmentar ' comri,ittee on :rearth was constituted pursuant to provisions ofStanding order No' 1gg. and mandated to. among other things. investigate. inquire into,and report on all matters relating to the mandate. management. activities,administration' operations and estimates of the assignec Ministries and depaftrnents. -ihe
committee is arso mandat ed " to investigate, inquirc into, and rcport on a, maftesrelating to the mandate, management, activitie, administration, opention, andettimatet of the assigned Ministries and departuents..

The Members of the Committee are;_

(i) The Hon. (Dr.) Robert Monda. M.p._ Chairman
(ii) The Hon. Nuh Nassir, Mp
(iii)The Hon. Sheikh Dor, Mp
(iv)The Hon. Cyprian Omolo. M.p
(v) The Hon. Thomas M. Mwadeghu, Mp
(vi)The Hon. Munyaka Kioko, M.p.
(vii)The Hon. (Dr.) Eseli Simiyu. Mp
(viii) The Hon. Joseph Oyugi Magwanga. M.p
(ix)The Hon. Fredrick Outa, M.p
(x) The Hon. Joseph Lekuton. M.p

Matter of appointment of the CEO, MTRH
Mr. Speaker,

on May rg' 201'l' the Member for Mosop (Mr. David Koech) sought a MinirteriarStatement from the Minist

Executive officer or,r.';;t#."],"r 
t""o'-".r:' 

ff J[':T'1""::::":r::replacement Even though the response to the statement was due the following week.the response was made by the by the Minister on June 7r". 20.11. The House wal not
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satisfied with the Minister's response and the Temporary Deputy Speaker referred the

matter to the Commilcee for consideration'

Mr. Speaker.

ReadingfromthedirectiongivenbytheChairandthesubstanceoftheQuestion.the

Committee was of the view that the task ahead of them was not one of determining the

suitability.meritorotherwiseofthecandidatesortheapPlicantsforthe,iob.butthatof

inquiring into the approPriateness and totality of ihe process followeC in the

appointment' With this in mind' the Committee immediately embarked on the inquiry

and heard evidence frcm the Member for Mosop. the Minister for Medical Sen',rices and

the full board of the Moi Teaching and Referral Hospital (MTRH) on diverse dates' The

evidenceadducedbywitnessesincludingtheMemberforMosop.theMinister.MTRH's

board member s and papers /aid informed this report which is an account of the findings

and the recommendations of the Ccmmittee The Commiltee was also guided by the

Law'includingtheconstitution.thestateCorporationsAct(cAP446)andLegalNotice

No. 78.

Findings of the Committee

Mr. Speaker.

ln summary' the Committee found out that-

(i) the running of the Hospital appears to be highly Polarited with reported

incidences where the public and civic leaders had attempted to evict members of

the management and Board from the premises:

(ii) the Moi Teaching a:rd Referral Hospital Order of 1998- Legal Notice No' 78 of

June 12. 1998 (as amended by and Legal Notice No'55 oi 2OO2) provides that the

directoroftheMTRHshallbeappointedbythePresident'

4



(iii 
1 without the mandatory presidentiar appointment. the process of appointing thecEO cannot be comprete The Ministry. the Board and other departments canonly guide and supplement the process: and.

(iv) it appears that the process of appointment of the chief Executive. MTRH wasinitially unclear to the Board and the parent Ministry. The Minister and the Boardconfirmed this view in their evidence.

Reconrmendations

Mr. Speaker,

The committee recommends that. without prejudice to the court process and the activecases in ccurt' this House urges H.E. the president to move with speed and initiate aproper process of appointing the chief Executive of the MTRH. The Board shourdcomperitivery recruit a professionai human recourse firm tc shortlist the candidates andsubmit the names to the Board for interview. The Board shourd thereafter forward thenames to the parent Ministry for onward transmission to the president tc appoint a cEofrom amongst the list submitted.

Mr.Speaker,

This Report was considered by the Committee on July 2g. 2OOll and the resolution toadopt thir Report was reached unanimously on August 2. 2011 in a meeting attended bya majority of the Members of the Ccmmittee. It is our hope as the DepanmentalComrnittee cn Health that this Report will guide and inform the House on the questionsand the process of the appointment of the Chief Executive. Moi Teaching and Refer:"alHospitai. I present anC commend this ReDort to the House for consideration andadoption.

HON. (DR.) ROBERT R,. MON D MP
CHAIR,P CN EPAR.T

Date: August 2, 2011

MEN;AL COMM
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We, the undersigned aPProve this Report and request the Ccmmittee Chairperson to /ay

the Report and to give notice and move the Motion of Adoption in the House at the

PTI N F THE Kt

Committee Members Present

earliest oPPonunitY-

(i) The Hon. Nuh Nassir' MP:

(ii) The Hon. Sheikh M' Dor' MP

(iii)The Hon. CYPrian Omolo' M'P

(iv)The l-lon. Thomas M' Mwadeghu' MP

(v) The Hon MunYaka Kioko' M'P'

(vi)The Hon. (Dr.) Eseli Simiyu' MP

(vii) The Hon. Joseph O Magwanga' M'P

(viii) The Hon. Fredrick Outa' M'P

(ix)The Hon. JosePh Lekuton' M'P

(x) The Hon. (Dr.) Roberl Monda' M'P

(August 2,2A1i)

I

,----->>--'-
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INTR, DUCTI oN& 5VID ENC!

Moi reaching and Referrar Hospitar is the second Nationar Referrar Hospitar in Kenya.The Hospitar is rocated arong Nandi Road in Erdoret town. Uasin cishu District. in theRift Va',ey province of Kenya. rt started in lg17 as a ccttage hospitar with a bed capacityof 60 to cater for the heaith needs of Africans. An outpatient department with an x_rar7unit was buirt in october 1g52. At that time the staff quarters were grasJ thatched. Anadditionar outpatient depart'men: building was put up in 1g62 with the ,taff popuiationat the time at 55 members' By 1g63 the bed establishment was r25 with an amenitywarC alreacy established.

In 1978' the inmediate catchment areas popuration was rapidry growing and withincreasing patient road from referring hearth facirities requiring urgent serious r_nedicarattention' rhe Hospitar was erevated and staffing improved to meet the growing needs.Back then it was known as the Eldoret District Hospital. The ,,Nyayo 
lXlardi. wereconstructed in rgg6 as a 44-bed unit. increasing the Hospitar bed capacity from rgg to324 beds' Alongside this was the deveropment of diagnostic and othe-upportivefacilities' As a training institution. the history stretcher from the early 1970s when theEldoret District Hospitai school of Nursing was estabrished with the hospitar a5 its base.The co'ege began offering certificate courses in Enrored community Nursing andBiomedical Engineering.

? The estabiishment of Moi university in 1gg4 and the subsequent establishment of theFaculty of Hearth Sciences at the university was a randrnark event that was to have adirect impacl cn the deveropment of the hospitai. leading to it5 erevation from a cist:"ichospital tc a teaching anci referi"ar institution. Marking this change was the ccnstructionof a new outpatient comprex. student hosteis. a modern morgue and senior staff housesthrough a grant from the chinese government in l ggo. These facirities were opened in
7
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1990. Thereafter the ccmplex was equipped by the 6overnment of Kenya with modern

diagnostic and clinical equiPment' Teaching and Referral facility status was accorded by

LegalNoticeNo.TEof]2JunelggSunderthestateCorporationsAct(caP446)andits

first Board of Management was gazened on 29 June 1999 Since then' the Hospital has

had one Chief Executive (Prof' Mengech) whose tenure was renewed five times and

ended in March. 2011' Prof' Mengech was first appointed on lst July' 1999 f or a period

of three years. The apPointment was made by the then President' His second

appointment was again made by the then President through on 27th June' 2OO2' to

serve a term of five years The third and fourth terms were beNveen 7th March' 2007

and 5th May. 2oog. These were interirn appointments by the Hospital Board and which

were ccnfirmed as renewed by the Minister for a further perioc of three years with effect

from 7th March.2oo7. The fifth and finar appointment for prof. Mengich took effect

from 7th March. 2O1O to March' 2011' lt was done by the Minister'

The Academic Model providing Access to Hearthcare (AMPATH) is a partnership

between Moi University School of Medicine' Moi Teaching and Referral Hospital and a

consortiumofU.S.medicalschoolsledbylndianaUniversity.AMPATHpromotesand

fosters a comprehensive approach to HIV/AIDS control that complements and enhances

the existing health infrastructure' AMPATH addresses food and income security needs'

delivers and monitors ARV treatment' and fotters prevention of HIV transmission

through community-based health education and prevention of maternal to child

transmission.TheModelworkswithalllevelsofhealthproviderstoprovideeffective

and culturally aPproPriate care' lt has registered over 125'000 HIV-infected patients

across 60 care and treatment sites in western Kenya' Recently' AMPATH diversifieC its

activities to include primary healthcare anC chronic disease management'

The Hospital has not been without concerns of mismanagement and questions of

financial proPriety as noted in by Controller and Auditor Ceneral on the annual reports

and audited accounts of the Hospital for various year' Most of the reservations raised in

thesaidrePortswererelatedtoPooraccountingpolicies.irregularProcurementofgoods

and services. non PaYment of debts' irregular implementation of terms and conditions of

8



5err'ice for staff and perpetuar financiai instabirity of the Hospitar. During the meetings
with the committee. it was reported that the audit reservations were r"aised during the
tenure of one of the candidates, prof. H. Mengech. lt was arso reported that reservations
raised rerate to both the Hospitar anci the impiementation of the AM'ATH project.

On May 19. 201 1, the Member for Mosop (Mr. David Koech) sought a Ministerial
Statemenr fronr the Minister of Medicar Services. regarding the removar of the Chief
Executive officer of the Moi reaching and Referrar Hospitar and ihe process of
replacement- ln the Statement. the Member requested the Minister to -

(i) clarify the circumstances that led to the removar of the chief Executive officer
of the Hospital:

(ii)

rral th Matter cfa tntm of tn )ireior MTRFI Comm itt

recruitmeni.

table minutes of the board if any. that recommended for the same. andr
update the House and the nation on the current on the ,tatus of the referral

resPonse

( ii,)

(iv)

(v)

explain what became of the advertisement of the position done in the year
2Ol0 of the CEO and the interviews that were conducted:
to table the report of ihe interviews together with the minutes done by the

Moi reaching anci Referrai Hospitar board during the recruiting of a new cEO.
provide the finar rist of successfui short-risted candidates that the board
forwardeC to the Minister for appointment;
explain why a new advertisement on the recruitment of the CEO was placed in
The Standard newspaper of May 15th, 2Oll. yet the board had finalized the

7

hospitai.

Even though the response to the statement was due the forowing week. the

(vi)

(vii)

was on J une 7*. 2Ol I . by the Minister for Medical Services.
with the Minister's response and the Temporary Deputy 5pe
MP) referred the mater to the Committee for consideration.

The House was not iatisfied

aker (Mr. Citobu lmanyara.
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b lReview li tion N .49of2Ofi and se5

During the period of taking of evidence' the Committee was aware of related court

cases: one cited as Judicial Review APplication No' 49 of 201 1' reiating to the matter of

appointment of ldirector. MTRH' These were filed after the commencement of the

Committee proceedings on the matter' lt was the view of the Committee that the taking

of the evidence. deliberations and ultimate reporting on ihe riratter was not subiudice'

Moreover, no Member or person claimed to invoke the rule or show that the cases were

active- but even if there were such claims' it was the view of the Committee that the

discussions of the matter of the appointment of the CEO at MTRH in the Committee

was not likely to prejudice the fair determination of the court cases'

:v!dence of i:re Min lster for Medical 5ervlces

)

a

The Commiltee considered the statement made by the Minister for Medical Services in

the House cn June 7t.2011' ln part' the Jtatement conveyed-

(i) That. throughout the entire period that the Hospital has operated as a state

corPoration' there has been only one CEO - Prof' Harun N'K' arap Mengich' 5o

far. he has had five aPPointments to serve as the head of the hospital' Prof'

Mengech was first appointeC as the Director of the Hospital and Principal of the

College of Health Sciences on 1st July' 1999 lor a period of three years' The

appointment was made by the then President of the Republic of Kenya' His

' Excellency T. arap Moi' and communicated to him by the Permanent Secretary'

Ministry of Health' on 28th June' 1999' His second aPPointment was again made

by the then President through Cazene Notice No'3990 of 27th June' 2002' This

time round. Prof' Mengich was appointed to serve a term of five years'

(ii) That. Prof. Mengich served as a Director of the Hospital for the third time

between 7th March.2OOT and 6th May' 2OOB' This was an interim apPointment

by the Hospital Board. through the Chairman' pending advice from the Ministry

on the way forward. At the request of the Board' I renewed Prof' Mengich's

10



( iii)

contract for a further period of three years with effect from 7th March. 2007, This
was the fourth appointment for prof. Mengich. The fifth and finar appointmenticr Prof' Mengich took effect from 7th March. 2or o for a period of one year. rapproved a one-year extension. from March 2o1o to March, 20i1, to arow for asmooth transition as' indeed' the Board was then new. -ihe 

rener giving extensionto Prof' Mengich stated ciearry ihat this was a finar appointment of one year toailow for a transition from prof. Mengich to a new CEO.

That' the Board of the Hospitar, in consurtation with the Ministry. aciver-tised theposition of Director/ cEo of the Hospitar on 24th Septernber. 2010. in the rocai
dailies' A totar of i1 appiications were received. out of which six appricants. whomet the minimum requirements, were shortristed. The shortristed candidates
included Prof' Harun Mengich. only four candidates turned up for the interviews
heid on 10th February' 201 r. out of the four candidates interviewed. onry two
scored 70 per cent and above. The breakdown of the scores for the four
candicates is as foilows:_

(a) Dr. Fatuma Some. 59 per cent:
(b) Prof. Fabien Esemai. 7l per cent:

fc) Dr. Otieno Omolo, 57 per cent; and.
(d) Prof. Harun Mengich _ g.l per cent.

That' on the basis of these resurts. the Board recommended that prof. Mengich be
appointed for another perioo of three years. notwithstandrng the fact ihat the oneyear extension granted to him earrier had been made conditionar to the Board
empowering a new cEO to succeed prof. Mengich. on ccnsideration of the resuits
of the interviews and reccmmendations of the Board. I noted criticar anomaries
regarding the recruitments as follows:-

(a) The position attracteC a very limited number of appiications up to the final
intenr'iew. Therefore, he

competitive enough.

considered the process not to have 5een

(iv 
1

:1



(v)

(b) The candidate recommended by the Board' Prof' Mengich' had served the

institution since it was established' The Ministry Headquarters was still of

the view that the Hospital required a fresh CEO to steer the institution to

greater heights of Cevelopment and servlce delivery in line with the

reforms that the Ministry was implementing lndeed' it was for that reason

that when he gave the one year extension' it was with the express

understanding that the BoarC and the CEO would look for a successor'

That. there are a number of current deveropments and activities going on at the

hospital that have a bearing on the apPointment of the new Director of the

Hospital as follows:

(a) The Hospital is facing serious financial ccnstraints that have made it unable

to meet its obligations' This is despite the Hospital's budget having been

almost doubled in the last six years' The main reason behind this constraint

has been employment of staff beyond the approved establishment of

2.700. The Hospital has a current staff complement of over 3'0O0' This is

besides the 22O staff members

engagement.

serving the Hospital on casual or locum

(b) The Kenya National Audit Office is undertaking a forensic and systems

audit at the Hospital' but it is yet to comPlete its rePort ln addition' the

Ministry. at the request of the Board of Management' has invited the

Efficiency Monitoring Unit to assist the Hospital identify inefficiencies in its

systems and thus make appropriate improvements'

(c) The Kenya Anti-CorruPtion Commission (KACC) is investigating allegations

against Prof. Mengich relating to abuse of office' nePotism and staff

contract marters. amonS other concerns'

!2



(vi)

(vii)

Thar' in order to avoic any gap in leadership. and reccgnising the imDortant role
that the Director prays in the day to day operaticns of the Hospitar. he appointed
Dr. Omar Ali the Deputy Director, Clinical Services. as Acting Director/Cs.3 cn
8th March. 201 l. The appointment is for a period of six months. it was his
expectation that the recruitment prccess wouid be finarised wiihin this oeriod.
Foilowing the anomaries noted with i"egard to the initiar recruitment. the Hospital
Board. in consultation with the Ministry. re_advertised the position of the
Director,/cE'c in May. 2011. pr"esentry. the institution was receiving apprications tc
fill the position.

That. it is his consldered view, and that of the Ministry. that prof. Mengich has
had ampre rime to imprement his vision for the institution. After 14 yea* as the
head of that institution. it is unlikeiy that he has a reservoir of fresh ideas to steer
the Hospitai towards further improvemenr. rt is arso the view of the Ministry that
the country is not short of professionals who can manage Moi Teaching and
Referral Hospitar. and further transform it to serve KenrTans better in iine with the
requtrements of the Constitution and Vision 2030. For these reasons. it is his

submission that the Ministry should be allowed to continue sourcing for a
director ,zCEO through a comperitive and transparent proces; as the

investi8ations being carried out by Government agencies continue at the Moi
Teaching and Referral Hospital.

l0' Appearing before the committee on Juiy 5rh, 2ol l. the Minister also informed the
Committee-

(i) That. prof. Mengich had been serving as cEo since 200g without a contract.
which is too rong and that he shourd have retired according to the provisions
of the Act. The Minister fert that 13 years was an abnormary long term to
serve in that position. The Board recornmended renewar of his term since they
had not pranned on new recruitments. The Ministry in their renewar retter
asked the Board to begin the process of rooking for a new director. The

h u mbie

suitable

13



Minister revealed that later the Board changed and another BoarC came into

being. The new Board was late to start the recruitment process and Prof'

Mengich's term war to end in March 2010'

Therefore there was a decision to extend Prof' Mengich's term by one year to

allow the board to recruit a new Diredor by 8'h March 201'l Prof' Mengich's

service had been extended on three occasions' Prof' Mengich has also been the

chairman of ADB for the past 15 years and that the age rimit for parastatal

heads is 60 r/ears

(ii)

(iii)

(iv)

(v)

(vi)

The Minister felt that ihe rec:"uitment Process was not prcperly handled as the

sitting CEO went ahead lo aPply' was interviewed and the Board went ahead

to shortlist him. Only 4 candidates were interviewed for the position which

was too few. To this the Chairperson of the Board revealed that the

advertisement did not aftract favourable candidates' Later the process was

redone and Dr. Omar was appointed acting Director'

ln the letter that the Chairlady of the Board sent to the Ministry fonararding

names of the 3 shortlisted candidates she saiC that the Board was satisfied that

they had picked the best of the four'

there was a serious anomaly whereby the Chair of the Board ser'res a 3 year

term while the rest of the Board's term is 5 years instead of the normal 3 year

term. He felt that there was need to amend the legislation of MTRH'

he had written to KACC to ask for them to investiSate the allegations and aiso

tocarryoutaheadcountwhichrevealedoveremploymentatthehospital.

The Ministry is still awaiting the Efficiency Monitoring Unit's report and that

the auditor general was also on sight with KACC to do investigations at

MTRH.

(vii)

\4



(viii)

:vtoen 6f trre Cha n.M RTH

(it

(iii

riii)

The Minister- exprained the ietter he wrote to the prime Minister regarding the
re-appointment of Prof. Mengich stating that he hac reservations with the re-
appoint:'nent of prof. Mengich as he should have retired.

Appearing before the committee on Jury 14.2011. prof. R.uth oniang,o, chairperson ofthe Board of the Moi reaching and Referral Hospital informed the commiftee that_

having been gazetted as the Board chair, she oniy took over towards the enoof 2010. At the tirne. the Boari was not comfortabie with the manner the
Hospitai was run by the management. Thij necessitated a thrcugh process ofhiring a CEO. whose tenure was aDout to expire. The management had kept
board in "darkness" as to the imminent expiry of the extension of the term
and retirement of the Hospital cEo, prof. Mengech. The Board resolved to
advertise for the position:

She had asked the then Hospital Chief Executive not to apply for the position
since she feit that the Hospitai needed new and agile ieadership. prof.
Mengech had served for 3 leng. uninterrupted period and may not have
iniected the new management prudence required at the Hospitar. His tenure
was aisc shrouded with a'egations of financiar ani management irreguiarities;

the Board of the Hospital. . advertised the position of Director/ CEO of the
Hospital on ITrh and 24th Septembe r. 2010. in the locar dairies. A totar of I1
appiications were received. out of which six applicants, were shortlisted. prof.
Menqech had applieC anC was shortlisted for interview. Only four candidates
turned up for the interviews conducted by the Board on l Orn February. 201 1.Earlier' the Ministe. for Medicar services had advised the board to nominate

15



(iv1

(v)

three or four candidates. from whom one would be aopointed' One of the

candidates (a Prof' Kimaiyo) withdrew while another (a Dr' Kibosia) failed to

attend the interview' without notice' The breakdown of the scores for the four

candidates is as follows:-

(a) Prcf. Harun Mengich - 8l per cent

(b) Prof. Fabien Esemai' 7l :er cent:

(c) Dr. Fatuma Some. 59 Per cent:

(d) Dr. Otieno Omolo' 57 Per cent:

After conducting the short-listings but before the interviewt' ire I'ecelveo a

letter frcm the Kenya Anti-CorruPtion Ccmmission (KACC)(dated February 8'

2011) indicating that the Commission had received allegations against Prof'

Mengech relating to abuse of f,ffice' nePotisri and irregular ttaff contract

ma:ters. but which had not been investigated or verified' In the same letter'

rhe Commission conveyed that it did not have information regarding the other

four candidates. She withheld this information to the Board in its meeting of

February ll.2011 which confirmed the names cf the four nominees anC

resolvedthattheybeforwardtotheMinisterforappointment:

5he forwarded the list to the Minister for Medical Services vide a letter dated

February '14, 2011. recommending that Prof' Mengech be appointed for

another perioC of three years' ln her lelter to the Minister' she also conveyed

thatthethenChiefExecutive(Prof.Mengech)wantedtocontinueandthatthe

position diC not attract enough aPpiicants ln the letter' she recommended to

the Minister that the current CEO (Prof' Mengech) continues for one more last

term of three years' during which tirire' the Board will together with the

Management develop a succession pian which will see the entry of a new

CEO. in 3 Years time.

It)



(vi)

Nii)

(viii)

on receipt of the list and after consurting the Board. the Minister for Medicar
services advised the Board to re-acivertise the position in order to attract more
candidates and "allow the process to be more competitive... Consequently. the
Boarc put another (third) adver..isement in the daiiies on MarT 3'r. 201.r. unrike
the first advertisement on September '17 . 2010. which carriec an age limit of
45-55 vears' the second and the third cid nor ask for age rimit. This was afterthe board was advised by the Ministry of Medical Services that the
requirement for age limit may be construed to discrirnination against the
Constitutioni

following the advert' the boarc receivec twerve appricants and shortristed five
people for interview. Dr. Kibosia who had applied and was shortlisted during
the first time' but faired to turn up for interview arso appried. The Board chair
disqualified him on the grounds ihat he did not honour the initiai oppoftunity
for an interview' The interview was set for JurrT 13, 20, but the Board has not
interviewed the candidates due to reiated court cases: and.

the process of hiring the Hospital.s CEO is highly polarised and has not
attracted many suitabre candidates naronwide. probabry due to the poriticar
"intrigues" that have characterised the entire process and the effects of the
2007 post election crisis in the region:

1t-



CHAPTER. II

FINDINGS OF THE COMMITTEE

,,2. Tae State o tion ACT AP 416 nd lNoti ce Nc. 78of) nel r 998
C

(a) Section 3 of the State Corporations Act (Cap a46) ccnfers the president with the

power to establis h state corporations by way of Orders' The section provides that-

" 30 The President may, by orden enablkh a ttate CorPon

ccrponte to Perfom tuch functiont tPetified in the order"

(b) The Moi Teaching and Referral Hospital Order of l998- Legal Notice No' 78 of June

12. 1gg8 (as amended by and Legal Notice Nc'56 of 2OO2) prcvides that the director

of the MTRH snall be appointed by the President The Order stater that-

,,ThereshaltbeaDirectoroftheMoiTeachingandRefeffalHospitalwho

shallalsobethePincipal,CollegeofHealthsciences,MoiUnivenityand

Chief Executive and Secretary to the Board and thalt be aPPointed by the

President "

Commi servati ns

tion as a bodY

13. The Committee was observed that-

(i) from the onset' the running of the Hospital appears to be polarised' Previous

incidencesWherethepublicandcivicleadershadattemptedtoevictmembersof

the management and Board from the premises were reported' The Board cited

that jt was even becoming difficult for them to hold meetings without armec

securitY. This' the Committee asserts' must not be allowed to continue and the

Covernment should put in place all measures to enJure that the Hospital runs

smoothly and the security off every person is not threatenedl

it apPears that the process of aPpointment of the Chief Executive' MTRH was

initially unclear to the Board and the parant Ministry' This is evident given the
fii)

18
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riii)

public pronouncements made during the process and the correspondences
between the Board. the office of the prime Minister and that of the Minister for
Medicar services' (Annexes,). The lefter from the office pr-ime Minister (rigned
by the Permanent Secretary), conveyed that the prime Minister (pM) had publiciy
endorsec the appointment of prof. Mengech during a vrsit to the Rift Varey. The
letter requested the Minister for Medicar Services to endorse the renewar of the
candidate's contract rn his repry. the Minister for Medicar Services brought to the
attention of the pM the regar requirement that the appointment shourd be made
by the President and sought hi5 guidance on the mafter. He ciarified that at fir5t he
had not been fully aware of the requirement:

the chairperson of the Board did not make the process any better. During her
appearance before the committee she indicated that she and the Hospitar tsoard
were opposed to re-appointment of Dr. Mengech. since ,,lhe Hcspita/ needed
new and agile leadership. prof. Mengech had served for a /ong, uninterrupted
period and ntay not have injecred the new management prudence required at the
Hospita/' Hit tenure was a/so throuded with allegations oi financia/ and
mandgement rrreguraritiei' . However, when she forwarded the names of the
candiciates to the Minister for Medicar Services. she not onry recomrnended the
candidate for appointment' but arso indicated that the appointment be made for
the last J three years to allow the Board and the Manageme nt ,,develop 

a
-:uccession plan which will see the entry of a new CEO, in 3 years t/r?e,. The
ccntradicting position5

appointment:

it appea. thar the re-advertisement and the amendment to alter the age rinrit rav
not have been made in good faith and was made to accommodate a panicurar
candidate' The committee rearnt that the iirst advertisement was made on
September 17 ' 2ar and contained an age iimit of 45 to 55 years. Later. aregedry
on the advice of the Ministry. the advert was amended to remove the limit. by
way of another advefi of September 24. 2011, but this second advefi o,io not

oniy compounded the uncertainty in the process cf

(iv)
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indicate tnat it suPe!'seded the earlier one' While the Minister for Medical Services

indicated that the age limit for public services state corporations' heads as sixry'

the Board and ihe Ministry contravened on the reasons given for the arteration to

remove the age

confusion:

limit. The second advert aiso may have compouncied the

(v) whilst it ls prudent for the Board to undertake due diligence and integrity

verifications on its employees' including the CEO' it was be unfair for the Board to

cite the allegations forwarcied by the KACC concerning Prof' Mengech since they

were not verified. in addition' the said information was withheld by the Board

Chairperson 3t the time of confirming the nominations during the full Board

meeting of February 11' 2011' lt is therefore unfair for them to withhold that

information anC then use it against the candidate when controversy arose' The

Committeeheldthatsuchintegritytestsshouldbecarriedoutindisci"iminateiy.

verified and if possibre. candidates given opportunity to respond to any

allegationr

it appears that the entire process of sourcing' profiling and nominating the

candidatesforthepcstoftheCEowasflawed.foramongstotherreasons.

(a) from the onset' there was confusion and demonstrated

prejudices by the Board on the applicants' The Board chair

informed the Committee that she had asked the incumbent not to

apply for the )ob and that she was "surprised" to realise that he

later applied. The Board chair also confessed that' even after the

seccnC advertisement. she had decided not accord an

opportunity to one of the candidates (Dr' Kibosia) "since he had

faiied ro appear in the earlier interview' without reasonable

cause". Tc the Committee' these twc incidences amounted to

preiudices and discrimination:

(vi)



rb) the initial advertisement of September ,,7 2O1O indicated an age
limit of 45-55 years for the new CEO. One week later, the limit
was removed by way of a small print contained in the second
advert. But this faileC to inform the public that the September 17
advert had been cancelieC. This may have locked out many
possible appricants whc may have been guicied by the first
advert. This may explain why out of the four candidates
forwarded to the Minister for appointment. oniy one was beiow
the age of 55.

Prof Mengech was first aopointed on 1' Jury, lggg for a period of three years ancreappointed in 2002 for five years by the then president. He was later appointed
on interim basis for one year in March. 20a7 andMay, 2oog. These were interirnapp.intmentj by the Hospital Board and which were confirmed as reneweC bytne Minister for a further period of three years with effec from 7th March. 2007.
The fifth anc finai appointrnent took effect frcm 7th March.2o.lo to March. 201r.
This was arso by the Minister' onrr, the first rwo appointments of the cEo by thethen President may have been done within the requirements of Legar Notice No.78 0f 1998 (as amended). The varidity of the other three appointments incruding
the extension of the contract by ihe Minister and the Board remain questionabre.
The committee herd that. in accordance with the said notice, any appointment,
fe-appointment or extension of contract shourd onry be made by the president
and not any other authority or person.

(viii) The MTRH Order as ccntained in the Legal Notice No. 7g of l99g (as amended)
is itserf racking. First. it provides that the Director of the Moi reaching and
Referrar Hospitat sha, arso be the principat, Ccrege of Health sciences, Moiuniversiry' The chairperson of the University councir informec that commi*ee
that the Universitv does not have anc has not had a ccrege by the titre. ihe officecnry exists in law. The nearert to that titre is the Schoor of Medicine. Dentistrv and

(vii)
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Health 5ciences. Secondly. the said Order and its Parent statute' the State

Corporations Act (CAP 446) are both deficient in that they do not provide for the

prccess of aPPointing the CEO

What ht tc have followed?

14'TheplainreadingoftheCAP446andLegalNoticeNo,TSofJune12.lgg8revealsthat

the apPointing authority of the Chief Executive of MTRH is the President' While the

Ccmmittee was unable tc frnd anrTthing peculiar at MTRH inciicating or qualifying the

reasons for the provision' the law is ciear that the Chief Executive of MTRH is not to be

appointed in the same manner as those of other state corPorations Further' the two

instruments are silent on the process of nomination of the names or even how or

whether the names are forwarded to the president by an;r other agency or authority'

15.Theprovisionsnorwithstandin8'theCommitteeheldthat'thisdoesnotimplythatan

appropriate procedure on nomination process and ultimately' the appointment of a CEO

to MTRH, should not be applied. The process should be guided by' amongst other laws'

Section232andotherrelevantparlsoftheconstitution;TheBoardmaycompetitively

recruitaprofessionalhumanrecoursefirmtoshortlistthecandidatesandsubmitthe

namestotheBoardforinterview.TheBoardshouldthereafterforwardthenamestothe

parent Ministry for onward transmission to the

amongst the list submitied:

President to aPPoint a CEO from

16'WithoutthemandatoryPresidentialappointment'theProcessofappointingtheCEo

cannot be complete' The Ministry' the Board and other departments can only guide and

supplement the Process: and'

IT.ltwascleartotheCommitteethattheextensionsofthetermofcontractfortheorevious

CEowerenotdonebythePresident.Thisbeingthecase.thevalidiryofsuchprevious

tenure rernain5 questionable'

l



18. The Committee recommends_

That. in order to stem the current stalemate. the
ccmpiete the process within three monthj.

ra I rec n tions

(i)

(,i) The M

H ospita

by Moi

Aprii. 2

the apporntment and tenure of

That' without prejudice to the cases in court. this House urges H.E. the president
to move with speeC and initiate a proper process of appointing the CriefExecutive of the MTRH The Board shourd competitivery recruit a professionar
human resource firm to shortrist the candidates and submit the names to theBoard for interview' The Board shourd thereafter forward the names to the parentMinistry for onward transmission ro the president to appoint a cEO fromamongst the names submitted: and.

c i{APT:R. Iil

OMMEN ATIONS

House urges the Goverament to

CEC, Board Members and the Chair. The
cieieting provisions that require that the CEO
of Health Sciences at the Moi University: and,

23

s fic mmenciaaion5

ai)

(i)

This House urges ari reaoers incruding poritica/ Ieaders to refrain from rnakingpublic pronouncements related to the appointment of the chief Executive. MoiTeaching & Referral Hospitar. outside the precincts of this Assembry. untir theprocess of appointing a new Chief Executive is :omplete:

inister initiates the process of amendment of the Moi Teaching & Referral
I Order as contained in Legal Notice. No. 7g of June 12. l99B (amended
Teaching & Referi.al Hospital Order". 2002 in Legal Notice. No. 56 of 19,r
002) tc conform to the process obtaining in other stare corporations on

amendment should also focus on
aiso be the principal of the Coilege



(iii) The Aftorney-ceneral initiates proposeC amendments to the State Corporations

Ad (CaP 446) lo harmonise the process of appointing state corporations' Chief

Executives, The proposals should be contained in the next Miscellaneous

(Amendment) Bill for consideration by this House:

:d



ANNEX I

Minutes of the Committee deliberating on the
Matter of the appointment of the CEO, MTRH
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5alad M. CuYo
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Hon (D0 Robert Monda' M'P

Hon. (Dr) David Eseli. M'P

Hon. CYPrian Omolo' M'P

- Chairperson
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M.P
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Hon. Fredrick Outa.
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IN DANCE

Hon. David Koech. M'P Member of Parliament for MosoP

NATIONAL A5S MBLY

Third Clerk Assistant

DD EI IMINARY
o.13 01 2012:

The chairman called the meeting to orcer and opened by a word of prayer

MIN .No. 13 10-2012: MEgTINa wlTH lfiE MEMBERFOR P

Paper Laid

Hon. Daivid Koech. M'P informed the Ccmmittee that:

(i)

-Letter from the Minitter for Medical Servicet to the Prime Minister

-Letter from the P'S in 
'n" 

i'i*" Minbter t office to the Minister for

Medical Services'-i".. 
", ,*ttrary transfers'/promotion of officers in various Departments

--List of ,PPlicantt and the result of the interuiew

The Chair welcomed Honourable Koech to the meeting and appryes ihe 
C1T:ni:tee cn

the matter of appointmeJr 
-.i 

Cj.',-i.i Executive Offlcer. Moi Teaching and refer:'al

Hospital. owing to tne taa iiaitfre matter was referred to the Commiftee by the Chair'

llPage

The Hospital is not only important for Kenya but caters for individuals outsicie

the Country. The Board ?'"iii"J ftr' the Vacancy and shortlistei ii

PRESENT.



f,::i?"Tr 
for interviq,v. Out of the ,it, six were slateC to appear for the

ii) the interviq,v results were as follows;

(a) Pr.of.Harun Mengich _ giolo

(b) Prof. Fabien Esernai_ 7l o/o

(c) Dr. Fatuma Some- 59olo

(d) Dr. Otieno Omoio- 57olc

(iii)

(iv)

(v)

(vi)

(vii)

The Narnes were forwarde! by the Board tc the Minister for apoointment,bur the Minister as soon 
", ir" i"na"Ji-; ;l;;d';"r"kec the apDointmentgrtlc:;:t" and put in piacs the Deputy oi..a..-io.. omar Aily) in an actint

The Prime made a prono

'h",il;;;;;i,*,"}I ji;*;T::.:",#L','"H:,:[r" ji".:ffiiffi 
T;:

,?fifl:ft., 
raised the maner on the floor or ih.'iroir" through a ministerial

An advertisernent was put by the Boarc cf Kenyatta National iiospital for theposition of Director and Dr. Kibosia war ;;fiij ;;,, in position rut theMinister flouted the Board Decision, ."" ii.l"l -_"1n. "tr"The Minister revoked the 
. 
appointment of prof. Mengich oendinsinvestltations by Kenva 

,National lua]i' o#.".' Kenya Anti-corrup:ioiAuthority. prcf. Meneicir. 
1!o 

n:, l"_;;';;'r"qrert rnacje by the Minrsterwhen he was in U.S for treatment

The Donor Communitv have a lot of Confidence in prof Mengich. TheMinister ctaimed that. prof 
.rvrengict ;", ;;';; too tong and yer theDirector has per-formed remarkablf abo""io;;.- '-'

(viii) The situation or.r the ground is wanting and it requires urgent remecjy,
a) Patients do not trust the Hospital for Health .-are services instead they tcto Medhiil Hospitai owned by ; M;;" ;h"l;-;;;ij]lr,,o=rrrn"Minister' rn the confusion uo.aerea on connia of interest, Mechi,benefitted' The member further narrat-ed I scenario where a patient by thename Tony Ochieng wes rushed to ttre iospital in the morning and wasnot attended to till 3.OO a.m till he pased away due to negligence
b) Salaries of the month of Month May were delayed

, 
fr:l[:] 

transfers anC promotion of officers from one Deparrment :o

2li; t.



(ix)

(x)

(xi)

The Committee to visit Eldoret and meet with the worker:' donors and other

stakeholders'

The Ministers flouted the procedures and regulation regarding the

.pp"i",i"ii ihe way f'" itut aLn" with Kenyatta National Hospital' Kenya

Medical Training College uiJ no* Moi Teaching and Referral Hospital

He was of the humble opinion that Prof Mengich be given back the 
'?b,T1urged the Ccmmittee to rn"J nitn on the samJ issue' he further requesteC the

Ccmmittee to stop ttre cu-neni process (interviaruing of applicant after re'

advertisement)

WAY FORWAR).

ta) The Comminee thanked the Member for the information and promised that all

'-' 
the stakehoiden will appear before the committee soon'

(b) Due to the politically balkanized environment in Eldoret' The committee was

reluctant to visit the HosPita['

(c)TheCommissionofNationalCchesionandlnte8rationtokeen|ysuPervisethe
unfolding events in Eldoret

MlN. NO. i36l2010-20t2:
There being no cther busin

one till two o' lock of the same

5igned:

r.,/a L c. i\

AD o RN

ess the ChairPerson adjourned the meeting at 18 minutes Past

3lPage
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Hon
Hon
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Hon
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MIN.

Hon (Dr; Robert Moncia. M.p
Hon. (Dr1 David Eseli. M.p
Hon. Cyprian Omolc. M.p

Nuh Nassir. M.p - Vice _ Chairperson
Fredrick Outa. M. p

(Dr) Boni Khaiwale . M.p
ANCE

- Cnairperson

M

Hon. .roseph O. Magwanga. M.p
Hon. ioseon Lekutor.l. M_p
Hon. lhonas M. Mwadeghu. M.F
Hon. -lheikh Mohamed Dor. M.p
Hon. Munyaka Kioko. M.p

H.on._ Prof. peter Anyang. Nyongo
Ms Mary Wangari
Mr. Elakanah Onguti

INIS]RY OF MEDIC,AL SER,V!CES
M inister for MeCical Services
Permanenr 5ecj.etary
Chief Finance Officer

NAT]O NAL NSEMSLY
Third Clerk Arsisrant
Parliamentary intern

The chairman called the meeting to order and opened by a word of prayer

NO. C'I o-2a]r2: PRELI MINAR,Y

0t0-20 M=-l N Wlir-.| Ti-1= MIN
MIN, N

':ER, 
F R MEDIcAi- sER,VICES

The committee sought an expranation from the Minister about the ongoing controverryat the Moi Teaching anc Refer:-at u"rpitui ."g...iini'ii. oir".to..
The Minister toid the Committee thati

(a) The MTR.ll !s one of thepast;theHospitai#!_:"1"H[1]:*i[lJ"::r:il:[1r"5,il^0"":"...",:l
positior: and 

. 
its rnanasement. Although. trre irinist,y has almost doubrec itsre'uri-ent budget in the last five to six- years. th;; have been probiems withthe riospitai meeting its financial .Ufig"tt* ioi'n" suppliers.

4lea:.



(b) The underlying problem has been the increase in empiovment of staff beyond

the levels approveri b;*i;-;t;t;' The Hospital has a currently ttaff

establishment of about 3200 against an approved estab[shment of about

2700. This is besides tf'" iiO tt"fi*ho provide services on iocum/casual basis'

(c) The HosPitat is currentli-i*g'*" Uy 
"n,t1lq-Dit"ctor' 

and the f,nancial

positioh has already shown sigris cf improvement in the iast three months'

(c) Prof. Menticn nua s""'L"-?ns L iio ti"*,2008 without a ccntract' Prof'

Mengich had servec "' 
iiii r"iri years which is.toc iong anc that he should

have retired according itir'" pt'i'ilns of.the Act' The Minister felt that 13

;;;; ;;;;; abnormilv lons term rc t:rv: in :hat 
'osition'

(e) tu at 6r" March, zoio.'Ptlf Mengich had seruec ihe Hospital for a total of

twelve years. besides the p-"'ioa nJneuaed the institution prior ro its elevation

to a referral Hospitai' iJ;;;;;';ion was (March 2010-March2011) was

given to allow for a stnooth iransition ani tc provicie time for due process of

sourcing for a new h"t;;i DirectorZcirier 1"::l*" Officer' Flowever' since

the advertisem"nt *"'-Lp"n' he applied and was seiected by the Board The

Board recomm"na"a "iil"t 
oi t't['t"trn sinc€ they had not plannec on nsll

, ;Xtlffi:ll in their renewal letter asked the Board to begin the crocess of

looking for a new di'";;;' Th" ilinist"' '*"utta 
that lat€r the Boarci changed

and another Bo"ta taif into U"ing' The new Board was late to start the

recruitment p.o.",' tnJ'Rrof' Mengiclh's t"1m y:1 to enci in March 2Ol0'

(g) Therefore there was t d;;it" io Z*t"na Prcf' Meneich's term by one year tc

allow the board to ,.;;-;;; Direcror by 
_8th 

M-arch 2011'Prof' Mengich's

service had u".n t*t"rri"? ;" 
"'*"" 

occasions' Prof' Mengich has also been the

chairman of ADB f.; il;; 15 v*".e.g" limit for plrastatal heads is 6o

years' 
!'ha ro'n ritment Drocess was not properly handled as the

h) ihe Minister felt that the recruitment Process wa!

sitting CEO went aneJ'to "ppf" 
*"t interviewed ancj the Board went aireai

to shortlist hirn. only i .InJi",", were intervie /,red for the Position which is

too fetrr. To this the Ci"il"-""" tf the.Board,revealeC that the advertisement

diC not attraa ravourallJ candidates' Later the Process was redone and Dr'

Omar was appointed acting Director'

(:) ln the letter that tn" ti"iirtav "f 
the Board sent to the Ministry forwarCing

narnes of the 3 shortti;;i'-'.iiiur", she said that the Boarc was satisfiec tha:

they had picked the illt oi tr,. i"ur.ihe ]vtinister statec that there war..a

serious anomaly *i''"*UV the Chair of the BoarC serves a 3 year tennrvntte

the rest oi tne Boarais=;#;t; ;;;inr'ead of the normal 3 vear term' He

felt that there was need tc amend the legislation of MTRH'

0) MTRH legislation n"l pI"oUi"-' becaus! it is wrcng to have the C'rair:nar.'s

rerm shorter than tne il;:;;;;i" vtinit'* tolc the ccmmitee that he

had written to fceCito-"stJor them tc investigate the allegations anc alsc tc

carry cut a head ccunt which revealed over emoiovment at the hospitai' The

Ministry is stilt awaiiing the Efficiency Monitorins iJnit's report and that the

auditor general -t' 1"5 "" "gii 
-iii'roii to cJ investigations at MTR!-i'

5lPag:



(k) The Minister exprainei the retter he wrcte to the prime Minirte!. regarding there-appointment of prcf. Mengich ."a-i"Oj"j'iil tefierutatjnt that he had
Mfr;r;r,"n, 

with the re_appo-intmen, oi-p-r."r,a"ngich as he should have
t" 

;[rXi'IT::;?,H'::"' new head who can steer the in'tjtution to sreater
been at the herm ro. t ff.l!:l M'.1i"ry is implementing. ,A p"""n ,,io-;u,
not the right o";,";;.'l'""nT,-.'::.:J',ll.r?:.,:,,,T, r.-.ing it" 'n,i,il"l,

YFO

(d) Ministen position is to do what will be in theReferrar H;rri"i ;r; nit for poritical expediency 
interest of Moi teaching and

(e) Refer-ence be made to the Act. Legai notice No 79. for further clarity
(C The Committee informed the Minister he might appear atain if need be .

l4lN-NQ--i48l2Qt_o- 2 o r 2
lhere being no other bus
two O'ciock until Wednes

:
tneS
qdy

o RNM
erson adjourned the meeting at l g minutes tol0.OO a. rn.

s the Chairp
zz - JUne at

Signec:

Date:

cHAtfl,MAN)

E l*s t

l\ I
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The Chairman called the meeting to order and opened by a word of prayer

MiN. Nr.\1: 20 MEiltNC WITH TiIE B ARD MOI TEAC !IINC
R:F HOSP rAL

!-{aving exprained the pu
cr,ui,p?,-f 

'li 
in"'r'1.i."',I"]"^"'j"j:: Ti,]"18;. 

:he chairperson indicated that :he

:1[il]1"ffi: 
r; ffi ; ff :J :','il" ",:'il.:, : :' I 

"Y," 
i:;::Tl fi: j:: f ]?

Thereuoon. prof. Ruth Oniang'o lnformed ihe Committee that_

(i) having been gazettec as the Boarc chair, she onry took over towards the encof 2010' At the time. the Boarc was not ccmfortabre with the manner theHosoitar was run by the management. This necessitated a through process ofhiring a CEO, whose tenure was about to expire. The manatement had keptcoard in "darknes' as. to the imminent expiry of the extension of the termand retirement of the Hospital cEo, prof. Mengech. The Board resoived toadvertise for the position;

(ii) she had ask=d the then Hospitar chief Executive not to apDly for the positionsince she felt that the Hospital needed new and agiie leadership. p:"of.
Mengech had served for a long, uninterrupted period and may not haveinjected the nq,v r

wasa,so,h,",d"dT,",i;Hu]l j#*:: j:#:::il"*"r*"jlil,;ffi 
f,1,,:

(iii) the Eoarc oi the Hospital. 
., 

advertised the position of Director/ cEo of theHospital on 24th September, 2010, in the local dailies. A total of ,ll
aoprications were receivec. out of which six appricants, were shortristed. prof.
Mengech had applied and was shortlisted for interviq,r,r. Only four candidatestumec up for the interviews conducted by the Board on roi rebruary, zott.Earrier, the Minister for Medical Services hal acivisec the boarci to nominatethree or four candidates. from whom one wourd be appointed. one of thecandidates (a prof. Kimaiyo) withdrew while another (a Dr. Kibosia) faired tcattend the interview, without notice. The breakdown of the scores for the fourcandidates is as foilows:-

(a) prof. Harun Mengich _ gl per cent.
(b) prof. Fabien Esemii. 7t per cent
(c) Dr. Fatuma Some, 59 per cent;
(d) Dr. Otieno Omolo. 57 per cent:
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(iv) after conducting the short-listings but before the interviews' she receivecj a

letterfromtheKenyaAnti-Com.rptionCcmmission(l(Acc)(datedFebruary8.
2011) indicating that the Commission had received allegations against Prof'

Mengech relating to abuse of office' nePotism and irregular ttaff contrac

matters. but which had not been investigated or verified' ln the same letter'

theCommission.on"y"athatitdidnothaveinformationregardingtheother
four candidates' She withhelC this information to the BoarC in its meeting of

February 11, 20ll which confirmed the names of the four nominees anci

resolvedthattheybeforwardtotheMinisterforappointment;

(v) she forwardeci the list to the Minister for Medical Services' vide a letter dated

February 14, 2011. recommending that Prof' Mengech be appointerj' for

another period of three years' ln her letter to the Minister' she also ccnve-ved

that the then Chief r*".u.i," (Prof. Mengech) wanted to continue and-that the

position did not attract enough applicants' In the letter' she recommencied to

the Minister that the cunent iEO (Prof' Mengech) continues for one more last

term of three years. luring which time' the Board will together with the

Management aevetop a sulc"s'ion plan which will see the entry of a new

CEO, in 3 Years time'

(vi) on receipt of the lin and after consulting the Boarcj' the Minister for Medicai

Services advised the Board to re-advertise the Position in order to attract' more

candidatesand..allowtheprocesstobemorecomPetitive-,consequently.:h€
Board put an advert in the dailies on May 3l ' 2C: i ' Untike 'the firn

advertisement on sePtember 2010, which caried an age limit of 55 (?) years.

the second did not ask for age limit' This was after the board was advised by

theMinistryofMedicalServicesthat.ierequirementforagelimitrnaybe
ccnstrued to discrimination against section"'of the Ccnstitutionl

(vii) foltowing the adve!'t' the board received lvuelve applicants and shortlisted five

people for intervis'rv' Dr' Kibosia who had applied and was shortlisted' during

the first time. but failed tc tum up for interview arso aop[ed. The Board chair

disqualified ni. * ir,. grounds ihat ne did not honour the initial opPortunity

for an intervia'v' The inlrvia'v was set for iuly 13' 2011 but the Board has not

interviewed the candidates following a ccurt case;

(viii) the process of hiring the Hospital's CEO 
.is 

highly polarised and has not

attracted many suitaile candidates nationwide. probably due to the political

l0 lPage



"intrigues" that have characterised the entire process and the efieas of the2OC7 post election crisis:

Committee concemi and observations-
-ihe Committee was obserued that_
(i) from the onset' the running of the Hospitar appears to be porarised. previous

incicjences where the public and civic leaders had attempted to evict members ofthe management and Board from the premises were reported. The Board citecthat it wa, even becoming difficurt for them to hoic :.neetings without armed
security.

(ii)

('ii)

it appears that the process of appoinrment of the Chief Executive, MTRH wasinitiarry uncrear to the Board and the parent Ministry. This is evident given thepublic preannouncement made during the process and the correspondences
between the Board. the office of the prime Minister and that of the Minister forMedical Services;

the crairoerson of the Board did not make the process any better. During herappearance before the committee she indicated that she and tne Hospitar Boardwere opposed to re_appointment of Dr. Mengech, since ..iie Hospital nedednew and agile leadenhip. proti, Mengech had serued for a long, unintemtpted
period and may not have injected the new manatement prudence required at theHospitar' His tenure was arso shrouded with aregation, of financiar andmanagement irreguraritie{ . However. when she fcrwarcied the names of th€candidates to the Minister for Medical Services, she not oniy recommenciec thecandidate for appointment, but arso indicated that the rast of three years, arowthe Boaro and the Management *develop 

a succession ptan which will see theentry of a new CEC, in 3 yean time.. The contradicting Dositions cnlyccmpounded the uncertainty in the process of appointmenti

11 | P ; g g
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have power io :aise, tti#c*,r;t;,Jf:. n.'il';:
renrjerei as may be deleiml

tsoard for'rhe fr-rnhe:-ance of the purposes ior whrch ihe

' HcsPitai is esrablished

It is hereby declared thar the hospital is e$ablished for the following

Purposes: -

ia)

Funcdons oJ

ihe HosPrtai

Frnance

io receive patlenrs on referal from orher hospitals or lnstirutlons

*rm" 
"t ",I*ae 

Kenya for soecialisec heaith care;

io orsvide facilities ior meriial eciucarion tor Moi i:niversl1 and for

research either dires:lr' "t'' 
ifr"gh orher co-op€f;ating health

insrttuttons:

to orovide faciliries ior eoucatton ani irainins in aursine and other

health and allied Protessions

ro panicipate. as a nationai refei;al hospital in narional health

planning.

tC)

,at

ln addiuon to any g:trs' gants' lonaltons fees or other moret's wluch the

Board may receive on bthdf ;;';;-;oso'tal ih"re 
-shall 

be paid to the

Board by way of grants l' *",,1"n"""i'i u*'' out of monev appropnat"-d

bv Parliament lor the purpose #;"t*'"; ou1 rrre tn111Jr-s oi the hospital'

such sum as rhe lvfinister tul' io"ttint as being 
''"*:::t 

to en:ble the

Boari ro carry ou1 "' 
*n*'on-i"'ing regard tc the estimate for the -v'-ar

,poro,r"i under sedion I I oi the '{a

Made on ihe fth iune l9qE

D T .ARA-p lvlo I

?reirienr'



r=1 .;: t e!": :-t)sDt!a:
TE.ACH]}.iE AND F-EFERRAL HCS.D,?Ai

(
'!

B{ eacirng anc
Naoonei -osorEr :ir€

a \anonal i
iaiuoes reaervrng 5a!e
anc :al:rcrDal]aS,r NaI

reEiiat :osDrla ,!;;q!t r. .-e -e^anc

.t(
,4., \ -'

1,6 h",t
,rjtr

A)
-osDira was es€o|shec r i920s

reterrEr rcso[a rn Kenva a

eaai'lri'r:_ ana ieierra _csali;, i:
nls aa reie.ia ,cr Soeaialt;ec _
r.na :ealtt : anntns v-

anc n i99g was lravacc
'egro. ai Kenva. ls rnar^ rar,are -'ov rclna .:atntiE :uaai c.a ia:RF ias 3rcwr rc reaneatca :ate arc r'arnrrg ,n (enva anc fie !asle.- rhlaa :ecro^ -tE - csotl:li's 

"rslcn Is ic oe an exc

3rne a iialoi aentie ,c. sceaie
reacrrnq 3na -eieriar aenre ,r .eattn-a re wr:r : rnrssrcn ij :rorro" ,.3re sentaes aio teEciln-c ,acl I es nrc caesstble soecial:BC OUatiw ;
lF nAtona neaita planntn-"

ugn resear:i, :iatnln! aaoaqtu cuIcrai nr:oval]ca ahc !a|i|C.
-he /Vlr?! Aoarr seeks ro ieai,Jii a ccrnoe
oi ihe )rrecrcr/Chref 

=*""rou" :otil ' -tt"nl oynamrc vrsronary anc ex!eflencec !erson rc flll the oc

Job Ref: MTRH/ BoMi Oi/2Ol O
Job Tltle: Oirectortchiel Exocutive Officer
Duties and Responsibillflesi
<eoorit-S:c lne 3oarc, :te:treator/JjIEr i
tc sre 3oar: 

""" 
;||;" -;;;;;1";.",";i,"";:*:r** |/r" oe lhe -::oLnnng 1fl,:e- ani :te se.-

.,-c Dlovroe vtstonary eedeisntc aio otrea
nahoare are -o,"-.",;;,;;;. ;;";']t 

tt :n" c-ca']:zEnor anc :c :ns-re rha:
' ro ion',urare sraregres ano ,r.,n""a a5] 

n ''n" ',t" .n" ,var"q,";,;;._''' "'"' 
.,osDter coiioe!

rnnovatoa. - JEns iEao ieams icr illgrr oefiorhance anc :ltture 3or
' -rc ensure or,Joent ,.nanage|neni ci iesourcolectives. - - _' ---''ces ior'ie acl]revemeni oi_ :he 'ios ptel's manoare ano stE

:he:Iarrperson
3oarc oi Managemen!

)/lor ;Eecnrng ano Reierral iosoital
i.C. 3ox 3-J0i00
=t ::ORFT KEhw,

\;
F )

. Tc ensure ihat M-lp s StareQrc olans
anc Ergels are negole,.i ;;;;r"o- ;;-"1"-Ioiemen*c 

aicrenty lhe rerformance conraci corec

. ".."",j0 "n".,o.i,tt s;;;;;;""",;_1"HJ:;;l;g;;t".**.,*" roeralona, prans ano oui. c cversee anc olreai Ine oeveroDmc
.aoacrtv ,LJ,lorng,n ,n" *,ta,3o"," 

"no 
T-inc no'ere',Gtor ll he -csfrta;s sirBlegra rrrtra1v€

srateg,c 5tans. asorBtlon! oj (env6 c ./tr'__ :330 ano :he Netona iresll. s,. Tc orovroe the 1e€ded ransiormetional
ine new acnstjtutton oi (enve. leadeashtp o: iVl:RE lo acoe with otEens expeeatrons ln line. To rnttare astaolisn. strengrhen ano o,
'or tr'e -6srr:3rror ,; il ;#;;..'""";:'j-Y.'ite'''stiurona, .3 aDor€Itons anc strareg,c oenner. -o ensJre tirar rre ,.sr;trrr,oil ii 

. 
r'e 

roale E-d jFaleg c .orecrve.
errioe-ny a.o ,r "".;i;; ; il,.; -'Jjol::':'::";.o"1:::a,se- rr,€,r 'esDonsiD,rires srrecrve,v

' c esiebllsn ano slrstarr effecrrve :erator 'cres a'c or.._cEs
socj,es Danhers,ccrlao"-,." ,^",I."r1T" ^/ltl 

he Boaro tt .rr"'r,-.n, ,"r,
rhe dosDrrar ano ,o crren*re - genoes. the media, o;",.;;;;;:;;"":Jf,;.ll; ;:":: ,

. Tc prcmcG a aufure ci cornolianae will
)inoores ano 

".", 
,r"*;;; ;";;;:;";njinr,"oon", slaNr:.v requrremenls 

-oood .orDorate govem,, o oan,ctpaE rn poltcv rormuEton ior:he nealtn sector., 
_a assrs: (enva towatos ne acn,evemed r. VDGs. ,c sedorrr anv crher resooasrbtliUes as di. lrne wrir 51e ',oso,ral----' 

_-^s- es L'l€termlnec ano oeemec necessaN !v ire 3oarc ai Menagen
Kev !ualificaEons ano :ornoetEncaj

*i =he successlul candldate 3hou' - Meorcar E-ac"rtroner :r ror .e3s ,"n'.11:-'-" 
the tollowingi

''a._.r!ron.rs ano.enrse s;".J"i'i."r;.'""" 
o' -neor'e,ra'i'e ano Jurv _egrsrerec f,v rhe ve

r -le/sne Snal norc a cost-cleouate sDeal
:ent'srs :oarc,c, aile"i i,-n-nl';;;-"""t 

o'aiiica!'n turv reccgnizec cv the rvledrca, =rac!.tioners
' -onsrcelaore gxoenence n ManaoeTnel
)/6ara "i 

anc Achrn,srElon r. ler(aar .reEff rnsut!.tror ai ar reasi fn/
' :erljiea ra,ntrg,r :orDorare -rove-ance
. Leftiaere li -rooo :onouci.
' rroiictencv jn :cmpUlei packaoes
' M,rsi !e an aovocatE a, h ga 3ualttl, i6a

?roe: :c a.9e9€ :rners a-o o-v€ ,-"" 11""': :::::;1- -a 

gooc 
'ro 

omar taelr' !,ave' anc ileoolar
, icart:-a J-arriaafions . ,!,anaoemen 

- r'sto_ erc ac.e ra,Ies
-:adershrc an. -,""lti sr"-.I -*i""",":::* :::Y:t:-.- " 3us,ness rdmrnrsraror /[4sr') srar
aooeo aovanrage. - "'_ rlErrienr ssrMl :rorn a recognl:ec t.arnrnE Insuutron .atl cr

-nE juc:essiu cEndroat: ell, Je lnoaogc-"'= '' " "t""u",1;;.fi;. ;;':':j:': 
ithreer reer ren.wasr€ 

"ntaci 
suoed:c Denomra

?xoenEnce rnoenlve ,av Dtsakege aolnmensuratE 
^/ltt cualticaDcns

Methods .f Apptlcation
:urtac,y :laljiiec :ancrcales !nat: tu5ml/r*e. ..p,es oi.Emficares. .r-"n, .".nri}.,]"o" -,"""- ":.:t "::,,::l:^= 

ro-oet,',e- 
^/rti 

)o.atec.u.,'rc:
ieierEes c:le ri rro- snorr" ri n;.;;-""" 'rrJ ra7 l-rme lereoh.nE:.nra.r.nc .rames l'
:enoroate s a'aoemr' 

""""t'o"" ;;: :;:1']::t 
3.1D'ove' 

^/hc 
ihorrrc r' 'r t 

""t'oot 
t 

'n"tt '-oorr'alr':1s 
"",'" ;-;;;;;,.";-" ;;::i:::" aor'iies as {er as rr''a :.raracter a'c uonorrtness

'Pl€ase :hotcat :ho lo. .;";;;";;"';"T;lcrat'ress 
r'' 

'ate':rrar -s"cc:ooer:0.0. -

EC*ffi

/\

,1



Iv4Ci T=ACliit'iG A.iU D R=FER RAI. ilCSP JTAL.
:.ieDhoner -:ir a:i-20:}-'-': :/l
Ft]:106;i49
-:xlail: direatonaror''l'or'ie

c- 6oc-:!oB i-lf'.! \roio'n

I\ANf,I RCA:
:.-.5OX --- )v - -U

M.S. ,y\at-.r /v. Ii-Eaa . ::!
=---=.d^- io._=r:-,

,nnrn isiry cf Meaic3l :earc:s
:' - fCX j.-JL .C - .L'J!
NA]RCBI

ia:i(lNC lFr-:

,vas :waV =-^- --g -r953i::l
::-l?':i:a:.;ai-'en: :.: c j-

1.. ', ., tr

-1ee:' warr''rea :-ai 3orne :cunciilcr: r:a
:11:. :e'ls :l:-:ii :-:K3--:::\ :==l::

_.\,

r: l'. ,v\an

:'.jDIC
^,::

::i:,rraS lote -1v a !:gtSialCr wnO SnOUiC -avE Knowr De::?a I 'n/as l'JCkI I ilac )e=t
--5.E 1e3:.= =-:= ?-J!i.l:: :-.:l-: ::': ::'--:::.

to! (lcw 'rna: ::tev ,oula lav€:one ii :;e" :rad ':unc :e lr :le:i:ic=

1)i:

{,-,-

l F . .l/v'ri
,..I

n\

-- '.a-'=E--a'a2''' !:_:_r: :E :::i-:s3:: :: I 
= - =: -

/<F>



,a.-19L-..e i"ic =i "a..,ra.,r,i".',. 
j:ii i..l;ir%. ;;;;.,";.;; 

" 
:;;. :;;;;" ii:;il;,€:ai,ng lnc iere..-!i -csorE! i. re./a,^/esie.- :!€ro,: :i(enve. 

= 
_"," _"n oa-.:" ..,_u..s -!.!r./rng tanencc. €trlai 'rr :ce::Erize! .larrrn :ire :mvrorne i,n,ng, :""=o.n.i a" 1i,J ,-n" l."li",o"ong ,n u"o.n",.e5t.. ,lannrac. UIAF ha! :rown !-o :e.:Tn! : :1aror:!a!re tr inaa:aliz€! i*io,'=ra lna :iarn,nc,ar

!f::no.o" --.rsier r c igrcn. -,re .cs:rrai : ,'r,on .," 
"u;.n 

o-.-.,,"i."..-i.l'rn" ==-, ,.".ri "ie:r,:1a=re' 
^rm 

6 ,,:rrs5ror.: --a 
,:rcvrae :a-!!iare :aea;li2- c_;raf 1".,"- 

=r" rinua=,-uno a"aaa,n" 
=aliooiircugn !se3rc:, -lntng, ::c6ciy :l.ltroing, nnov6ton ano :;mcEar,on n ,r,a,onu, 

"url*_-.;;;;.;.: 
' "-

_ile vi:i- :oarc :ee!c ia _a-.J[: ::rncE!en: avnamra 
^sron6a/ 

;nc arDere:]c... --eEci- :c rrir -,.1e :csit:n]..:nE :irea::r,,C.1er l-€a.!vc :fiea,
ioo isi: &f,?H/ 3cM/0'1./:0't O

Joo ;ltlr: lire.=./C:-ri6i ::e6rdae :ifi<er

)uoes inc Re5Donsibilitiss:
laaorunc:a :ne lc6rc, :ne : lrea:a r,,<r rar :.1ea!nve :ffia:!. 

^/rll 
:e :iie rc::umng :frcir tnc :ie :eaieEr/i ie lo6rc. ina ,vtli :e -elEo:rgEre ir:re -o owtnc:

reaion:c :he )rg6nrEflon :no:c ensure :nai rosotiEt foiice!
d :'-iealve,y |n ine,^/tttr :ne:tileatc il6n,
:l6ng, eaa :aams -t .:ldn leriotmana: i;.lc a.lt:!te :DeIt :c

' o lnsur€ afl]derr nanagemei! Ji ie5.uri:s ior ihe ,e1re,/emenr ar :ne ro'ofiart nEnoate ano.iilaElrc rotea:!ve:. .

' --o ensure ..li;r rrfr-i.! i[ralecla rlEni ;re ,mDleane.lt"a a:icefiN, ::1e ,giormEnc: :.:nt,a.: :orea:lves3nc arcerr ir-o regooale!, acirevea lno egortea ri rme inc ine ,innuar loeratonar ,ans :nc!u00eE :reDatea anc :uonlEea ,ii ::molianaE wttl.! ,ian tcMeaUlre|"r.lenE.
, ;c )veEe: inc :ire<::ie :eye,oDme,lt ino mDleFaa,El$ca ai )e icsirEi,: i:arear( nmEtve anc

=Eactv auijoin_o :n in! rvltl.: -rcaE ino :sDfirions ,i (anfds /istor-, :0!c anc ::1! \atonai :etstt
:ea:or iiiEreqtc rlans.

. -o arouoe :i'te ieecea -j"nnor:nalcnEt ieaoersntE ai Vftrh :a ::ae.rft- :=e:9 ._raea=ncns n ;ine.f,rtl1:ie rew ::ntallLmcn :a Keiva.

' io rnmare. asiaor isn rTrengthei a n 6 ove.see r nEi-insitusonar :rreooGrrons a nc i rrarE? rc ,arine rln ro!
ior -_ile .entiialon ci:ne ,ntilruocn5 --1Enoale 3nd )-rEre!tc :olea?ve-

' -c :asure'Ji6r:ie rhtnflitcn: nai: Einirns mcrruarea ic nisi:iirge -nerr Erocnsibriloa! :!ib-N!!v 3ncaricenfl!: ane rn ::motiance wrtn iuman resourc! ,nanagerneti trotioe! 3nc alac_-qg.
' .-a a5iaciisn lno :usiatn :rie-lv€ retauonlnto! 

^/tn 
:ie loaro. :he :ov€inmea!. Jarenr vun|s.iF/

'eaularcn/ ic6ie5. :ar;1e=iccilaooratcc, :unaino :oarclet, -re meei6. 
"-a.,=*n.,o"= "na 

ii n
ii'te InreiE: ii:ile .osEltal 3no lE ::ieaete

. :o orcm cre i cJt!.t re ai :: m otian c:'l/ttn re-! ulat,ons, r-Gtutor./ reout Telrent! n ooE cJrEo lEte o cveana nc:
:flneEres 3nc 5e5! :ra(1c35 in :ie-tcsttEl.

. :c :arilEare rT :cjic/ iariiuEtcri -,cr:ne re;tlrt :ec:r
' ic a55r!i (eiya :c,raro! :ne icitreveJienr ri iV:G.
. -o oe..tonn 3 nv o!i]er respc nsr6l lltle: a5 c eErntnes an d oe!mec nea1!jErf ov 1n e i oa ra oi M anagern e:r!

r ine /v,ti _ne ilcsEiial': :n;noEtE.

K€y :uarific.tioni ano :rmDctenci

c irovrce /lstcnan/ e:oeisntE 3nc :i
inc :nanoate tre rnotemelEa:!tlv :n
:a tftutal€ ii?leale: ;n: rl,tsine!:

1

su.:3s:iut i:ndioEre 5noutc

:?c:iicnet af ror

rave '.f!qioalowrn-o:.

ies! :nan 1i IesR , nelic3l arac,c_.3nc lulv resl$eaec :v rhe \4eoicar
,r6c:l!one5 rnc :eaos_.y 3oaro oi(enval.

, iglne .:nai rorc a :cn-l.Eouare jDea3r:si aualineEcr tLllv -E<:onEs: ,v:re Meoi<] rractEone=
rnc :erss_f:carc _or !r.eas: ::ari!'/eaE.

, :an5lce!'Eore "-'.Derleic: n vlanEOeinefi lnd {OmrntsiialJon In ieEir, ie:ifl1 nritatiEon oirt ,easiive
j 'e3r!-

. ::ifie: -rnrng :'i :araorare :oveiiianc:.

. ::nric:re :i:occ ::nouc.

. r'aricteia, r ::moutei:ec:Goe!.
vll.tsi :e;r ro!.catE ,i .ron :r'jatia. reltn=le :ianoarc:, a ococ itDloma:, :earn :tave,.:nc neacratcr
n )roet:: .-rl.l6aoe.riers ans anve lvi?l- :o .eltiie t: !4issron, /isron inc :rre yatue!.

. :colti6nar :uBrlicllon! i vlaneoe::1entua:i ii Ma-F!e:: n 3iJ$nols rcmrnts.-ialc!- .MgA), 
:iiarearc

lace=ilc :nC -e:Ei jvnsinl vlanagehext !5;v11,:icrl'l a ,laranEea i?rnt6c,nsiiUtcn, ,ull :e;r

,-ne !ua:?jsiut ::nojo6le {,ll ae e!roa6ea :r - : ,:iireet .rear .e,te,ra=te --:nl.-ia juatea: ia 3e.4cr:nanc!, -,rrs
! tr 1:ei_inve lasiflcn ,l/f!i_ E ::mcer.ltve :a! :aoGoe ::mme$uGtp ,./rl:i _lu6lii::Ecns ina a(ce:.enca

,Ylethods oi,lDorication

! u,i;a r\, -_liarifiea :: noi5aies :n6l i :'J arnli -aa i C a:itel , :aa tia-nl on: :Doe,-ner {rtr .r coaE. :..,irri:..] rur:/=!. ::ore5 :i :-.-::ii:=:ei :'inET: 8..1!re.!Eran iia :a! :rFe .:,"cn"-i ,:n=c= rnc -arieJ :j :1.e:_ererees one ai l/ncn ._ncuto le :he alrranvjan ?mllover ,vno jnoutc f,e n ! aositon ia :IIes :c :nE

=nolaa!E'! 
:aicerntc ?rcrEljton6i :ne _iianacetat ittiEe! !s ,^/etl a5 -ci?t a.iaGasi 3nc !onoi]u)es:,.

:aaria:ircn: :'n3urc :e:aa^/araea :: :ie iilowrnc lociess not iatat 
'lan 

:-,-l<:cber :0-rl. :re:se
norc:r! :ne tca :eteienr: an :ite aalvetcoet.

:ha .]lerrDefion
loara or Managam.rE

$or _eac:lrnq 
ano ;leilral HolEltel

::rcRr- {.nv.

:ex:r:S.r) -:! -:06i :r-e
vwlx.;n:i.il,rt l(l



Sxtension cf Cont:'3ct: ine Ministl-y of Medical ,Services 
extended the tenure of

Pt"i';;;;;'"-3tilt'ta'ch lOlO for a further period of 1

)/ea:' wirl 
-eff 

ec: ir':m 8t" Marcn 201 0 '

Yours faithiullY,

CCHANDA

]EPU
/ 

^i-



An ISO 900] :2008 Certjfied Hospitai
MoI TEACHING AND R.iiilili HosPITAL

PRES SR5? trrlcr ?, p C
Since its estabtishment ;

5:,t.,f",:r;;;i:l'",ffi'#,'.:,',,,H:',',:i,;:;.J'::,ft :3*il,,ffi,1;.ching &
years of

Prof ri' N' K araD Mengech is the founder Director of the Hospitar anc haspia,vec a c;'ltical .c[e rn irs entire gi..il ,ri.,appointed Director of the Hospitai ;;G;; ;;i, ''ruPSS€S' Prof Mensech was

il:,::,.ff,:J. 
five t5' v"'-u,-' ",.n *i:r an aaoiii;;;l'J[1,:liii':xH:i:,:i

Prof.,Mengech has contributed significanrfv to tlestabtish ment rhroush .ouuoor.t.ii ";;;;;t"; i"l:r 
t;::,|iJl 

+[ ffil:?,,programme for examote. whi.ch he ,r.ii"i',"g;her witn prof . Joe Mamiin cftnoiana Un.versitv and >rof..Khwa oiivri.. ro".-r=.r.ou u n. Moi rjniversity Schoot
il#'".''l',]-;',;',;'."%:.:: "1.t'i"-'"""'?:'#ijl'J. comprehensive Hrv A/Ds
roolt peace p.,=" ,r'iob",-."f;o%"rt"r-#ff":&: been nominateo t.ic" i.li"
P-of. Mengech has served various locat and internationat boojes in severatceDacrties inc:uding 5erns tre .rir"r,,- ci",ir",i'or ,n" Board of Directors.
ffi lJ:;il"Ji, ::ff:.X"*l'" rrvlem 

ber "i xr'r'rni Boa rd or *".. g",",i.' iii;
The Minist:y of Medicat i:1,::, instruc:e. tne Boaro to ask prof. Mengecn roil1*H.:?:;Ti#."h.: r",pii"i?!,.';::Ary on 7r. r*arcrr 2ori wnen

Dr. Omar Aly has a Bacheior. of, Medicine. Bacheior of Surgery from Universitv ofNairoDi and a Masiers in^r\Aedicine 
-*nri"iprv."n,!,.y,. 

He :ras oeen at rrrorreac.lng ano Referrar Hospitat srnce l9g6 ,ria"n",nnoi reaching and ReferraiHosoirat was Eldorer oistrict Hospilr o-n",i".i,,fotlowing hrs successiur comptetion trIi, na"ri"., i"rr""""r:Ii^"1;ca epsvchiatrist

i:"ii':!iir}o;1,1:,1'r._-,-', psychiatiisr in rhe North.Rir._. sertins rp Mencar
no-rrnirt,.ulo,.-.p,"r',l,."llnt;: :ffi^r'?:i#^rr,rl.1,,.l in 2001 n" i"i.r"' .,



He has grown with the Hospitat in different capacities over the years and is

i.""t""ii. a number of decision organs of the Hospitat either as a Chairman of

u nurO"r- of such committees. Sin-ce he took up the Acting appointment' he

Iai- continuea tc work steadfastly fottow.ing a wetl established Hosoital

structures with the supPort of the Hospital Management as the Board Looks

i;;;;1" restarting airesh the process of appointinq the Hospitat Director'

PROF. RUTH ONIANG'O
Cl-iAlRlv\AN, BOARD OF DIRECTORS

MOI TEACHING E REFERRA HOSPITAI-

DATED: 18TH MARCH 2011



ISO 9OO1:2008 Certified Hospital

MOI TEACHING AND REFERRAL HOSPITALiat!$tg*+fiH#" s347 L' 2 / sr-\,4,: ?oot74g
N.{NDI ROAD.
P.O. BOX 3,
ELDORXT. KENYA.

Ref
Date:

Delive:.r,\ote

\o Addressed t0
Received bv

Hon. !Iinisrer Dalmas Otieno
Acting Minister for Nledical Services
\,Iinistry of Medical Services
P.O. Box 300tti
\ airo bi

t

4
{

,lilt /t l5 iIy
1t--R

MtN
0f tt

EI\,
iI)/(T I (lFpv r(I5EC , t'r)

The rllinister
] Nlinistry of lVledical Services

P.O. Box 30016
Nairobi

10a
: NA/RcBl

1

,:Y i,c
i !'iI

\ ).,

The Permanent Secretarl.
lVlinistrv of Medical Services
P.O. Box 30016
\airobi

/}t,.i 16

c 30
o (*-

,'/

I nspectorate of State Corporation
O ffice uf the presideni
P.O. Bo:r 30510
\airobi

aori'esponoence ShOUlC D€
Yi:it cur Website:

addresseo to the D ir ea:cr

I-ENCE IN i.,iEALiHCAR
www.mtrh.Or.ke

i. -.{RINING AND REjEARCH

_-^1

I
i

tht

15 FEB 2gll

t



MOI TEACHING
'!-.mail: director@mth'or'ke
#ffpHoot Ig. (-. 

"s4) 
.53-209347L1213

ISO 9001:2008 aertified HosPital

AND REFERRAL HOSPITAL
NANDI ROAD'
P.O. BOX 3'
EI.DOBET. I(E}I1'A-

c'\
Date: ....14s February 2011"""'

FAXr 2061"49

P.C. Box Nairobl

D€ai Hon. Aienc

Hon. Minlster Dalmas otieno

Actinc Minlster ior Medical Servlces

!,

Re: Appointment o{ Dir€clor of Moiieaching and Relenal HosPital (MTRH)

ranhappyroro ard,e,,.yt.t-,::lij:ilji;'.i,#$:':Xi'#fi::1ff1il111tff"?:ifi:H:[:]ff:*::tilf:fHl'';:'fJ;l:
he next I vear Term I Y': t' T.:TI;.#;;;;H;.ted ano scored

r€commendations made in line wl$ wnE

lnsummary,herewere4candidares.outofwhomwearerecammendin-ethelcp3'Pleaseseethe?reccmmenoationscontainedintheattached
,inuoi'orli ,'gn.o oy Boarc members oresent

AEo atached iS a Kenva Antj-conuDton commission Report. wnich rhe_Board did not use. I hac sougnt the rnEgrity status oi the shortisteo

applicants to avord emo"'u""nt' ^''yo-'-t* 
sie manv oi the rssues neeo veriiication

prease note rhal r sra*l Tvll,l-i:, igi::lyffi::ruf;i:lffi1;i:,.-\:::iffi::Xt 
." ,. 

' 
pornt a new lEc rne srttins :Eo wantec

to ccntinue unfortunateiy' lmusl say' 
ven one mcre _AS: ienn oi 3 years. ounng wnrcn iJme rhe Boaro will 

'

To a ow lor smooth transiuon. we are resmmencjlng tne cunent lil ! ::i','rT.:".t #'; l;: ,# ;.;' 
-

together with manage"nt dtuutop a sl[tss'on pri 
"nrcn 

nirr tee a new Director some in' in 3 yearc ilme

lhopeallthiswillassisttheapocintngauthoritytomakehedesslonsreouiredlomovethisveryimponantlnstjtut]oniorwaro.

Shouldyouneeofurtherclanfrcaton,pleasedonothesitatetocallT.:]1.:',:,itionofChal:cfthlslnstitubonlsavervchaliengtngoneoulloelieveI
am up to the Esi( Th** ,ou t' o'offi;;;'rn tt;;;p"*tiry ro serue in his caoacity'

Please note that I am out ci the ccuntry uD to March 6' 2cl'1'

Vvith besi usnes

Yours sincerelv

Hon. Prof. Ruth Oniang'o, PhD, DSM' SS

Atl corigsponoence sn

Visit our WeDsite:
culc oe aodressec io the Direc:or

or.ke\ 'w.:Tliiil.

Chair, Manaoement Board (MTRH)

EXCELLENCE IN HEALTHCARE' TARINING AND-RTSEAR CH



MEETING OF THE SPECIAL BOARD FOR THE INTERVIEWS OF TiiE CEO OF MOI TEAC;{INGAND REFERRAT HosptrAl HELD oN 1oB AND 11n FEBRUAnY zo11 AT THE AMPATHEOARDROOM IN ELDORET AT 1O.OOAM.

Members present

?
1. Prof Ruth Oniang,o
2. Mr, S. Kaitany
3. Mr. David kiima
4. Phillip Ombidi
5. Prof R.K. Mibey
6. Mr. Oreta

7. Mrs.N.Langar

8. Mrs. H. yego

9. Mr.J.Biginga

10. Mr. E.Mwai

11. Mr. E. Ong,uti
12. Mr.M.L. Ewot

13. Mrs. M.Onyimbo

-Cha irperson

-Member

-Rep DMS

-Member

-Member

-Rep Ps higher education
-Member

-Member

-Rep inspectorate

-Member

-Mem ber
-Member

-Member

ln attendance

.layne Musyoka- -Senior Assistant Director/H R[/

Agenda

1.

2

4.

5.

6.

7.

Piayer

Confirmation of the previous minutes
Matters arising

Adoption of the interview tools
lnterview of shortlisted ca ndidates
Aooption of the report of the interview
A.O.B

MIN 8/'2011 opening remarks

The meeting started at 10am witn a word of prayer by Mrs. Onyimbo. The chair informedthe members of the importance of the exercise and reouested the members to be fair,transparent and cbjective.

The meeting was informed that one of the candidates Dr. s.Kimaiyo had withdrawn hisaDpiication for personal reasons. Dr Klbosia failed to appear for the interview so thecandidates to be interviewed reduced from six (6) to four (4).-



Min 9/2011 Scoring

The members agreed that each member was to be given a number that they will put on the

score sheet instead of their names This was to enable the members to score fairly and

confirjentially. lt was agreed that the representative from inspectorate should not score as

the law does not allow them to'

Min10/2011 confirmation of pravious minutes

The minutes were confirmeo tc be true recorC of the previous meeting held onlst

December 2010 after a few t"nirn"nu were done' Mr ombidi proposed and Mr' Mwai

The members accepted the t3or that had been deveroped by a small committee of the board

and agreed on how to score and who should be the lead person on various questions All

members were free to ask or"*,on, on any area as rong as they scored in line with the

guide line that had been set bY the members'

seconded for the minutes to be confirmed'

Min 1U2011 Adoption of the interview tool'

MIN 12l2011 interview

The interviews started at 12'00pm and the candidates scored as follows:

LIST OF INTERVIEWED CANDIDATES

r AVERAGE SCORE

llN%AGE

There being no other business the meeting ended at 7 15pm

Board Members Present

1. Prof Ruth Oniang'o'

NAME

) r tatuma Some

2 Professor Fabian Esamai

D r Ctieno Omoio

4 Professor Ha rou n Men ech

)t

62

55

;t%
570/o

8\Yo

2. Mr, S. KaitanY

"";::2"



3. Mr. David Kiima.

4. Phitlip Ombidt

5. Prof R.K. Mibey

6. Mr.Oreta............

7. Mrs.N.Langat....

8. Mrs. H. yego

9. Mr.J.Biginga...

10. Mr. E.Mwai

i1. Mr. E. Ong,uu

12. Mr.M.L. Ewoi....

13. Mrs. M.Onyimbc
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MEETING OF THE SPECIAL BOARD FOR THE INTERVIEWS OF THE CEO OF MOI TEACIIING

AND REFERRAL HOSPITAL HELD ;N l1IH FEBRUARY 2011 ATTHE AMPATH BOARDROOM

IN ELDORET AT 1O.OO AM'

Members Present

1. Prof Ruth Oniang'o

2. Mr. S KaitanY

3. Mr. David kiima

4. PhilliP Ombidi

5. Prof R.K. MibeY

5. Mr. Oreta

7. Mrs N.Langat

8. Mrs. H. Yegc

9. Mr.l.Biginga

10. Mr. E.Mwai

11. Mr. E. Ong'uti

12. Mr.M.L. Ewoi

13. Mrs. M.OnYimbo

ln attenciance

Jayne Musyoka-

Agenda

-ChairPerson

-Member

-Rep DMS

-Member

-Member

-Rep PS Higher Education

-Memoer

-Member

4q
r\\! /
Y.r

-Rep lnspectorate of State corpora!lon

-Member

-Member

-Member

-Member

-senior Assistant Director/HRM

1.

z.

3,

4

5

Prayer

Confirmation of the previous minutes

Matters arising

Ccnsideration of Results

Recommendation

Min 13/20:.1 CPening Remarks

The mee

KaitanY.

ting was called to order at 10'30 am and started with a word of prayer by Mr

ihe cnair requested members * g*t tn"i' opinions on the way forward on the

results of the intervlews



ihe members brainstormed on the resurts of the rnterviews and agreed that the processwere very fair and transparent. Members were happy with the way the interviews wereconduc:ed, and they all reccmmended the best candicjate for the job.

The best candidate was professor K.H. Mengech and members were happy with his workmore so because he was workjng well with the donors and with the community. Mostmembers stressed on the need to have a good succession plan in piace.

Min L6/2Af! Boarc Recommendation

1' The Board forwards the names of the best three candidates and recommends professorHaroun Mengech who is the current Director for one more final term of three years,
2. The members also recommencjed that in the event that by March 7th 2011, tneappointment has not been done by the appointinB authoriiy, ,n" O"rr,O Director ClinicaiServices, Dr Omar Aly be apoointeC tc act in the irteri, pur.U.

Min 74/2Al-L Confirmation of the previous Minutes
-ihe minutes of the orevious
:ecord of the meeting, after
minutes and lVIr Mwai secon
meeting

Min 15/2011 Consideration ofthe Results

Min17/2011 A.O.B

ihere being no other business the meeting ended at 1.0Opm.

P!'of R.K_Mibey excused himself rc attend to an emergency.

Board Members present

meering heid on 10th February 2O1l were confirmeC as irue
looking at the matters arising. Mr Kaitany proposeo the
deri and the minutes were confirmed as ti"ue reccrd of the

L. Prof Ruth Oniang,c.
'"" 

-:::Fa " "'



t
2. Mr. S. KaitanY

3. Mr. David kiima

4. PhilliP Ombidi

7, Mrs. H. Y

\
5. Mr. Oreta......

e9o................""'

8. Mr..l.Biginga

-o. Mr. E.Mwai........'....

10. Mr. E. Ong'uti

11. Mr.M.L. Ewoi.'- " '

Mrs. M.Onyimb
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An lSO 900t :2008 CetifieC r..lcsoital

R.ef: 
=LD/MTRH/E. 

i o NOL.:iIZOAT

Ine Permanent Seci-etarv.
M jnistry of Medrcai Servic=s
P.O. Box 30015
NAIROBI,

Dear MS nd{fN qfril 
)

MTRH ESTABLISHMENT

Kindly see the attacheC for your necessary adion.

Thank you.

Yours sincerely,

JON:FROF, RUTH K, ONIANG,O

Enci.

l_r"?, IJIffHNG AN D REFERRAL HosprrAL
lelePhone: 053 2033471;2/3 NANDI ROAD
Fax: 053 2061749 P.C. BCX 3
KENYA ELDORST,

Date: Feoruarv 10s,2C11

i' 1l

The Minisrer-,
MinisEry of piedical Servic3s.
P.0. Box 300i6,

InsDeftorate of State CrrDoration ,
Ofr-ice of ihe president 

,
D n tr^w 'r^E: 

^, .v. gul\ JU-.U,

NA:RC

Al/ ccrresponoenc?s shoulc be aooressec
1CaLIENCE iN ta4l:.1 ZFi "#,fr; ; {XiE' [ !,?iE;*, oo,, r"



An ISO 9001:2008 CertifieC Hospital

MOI TEACHING AND REFER.RAL HOSPITAL

ATITSSPECIALtsoARDlvlEmNGoFFiBRUARYit,20il,TlE3oAR.DF.ESoLVE]|0
REQUESTTHEGoVERNMENTToASSiST|"1oI;EACiijNGANDREF.RRALHCSPITALiN
EsiAtsllsl"llNcTHEACI'JALNUI'4BERoFPERSoNNEL.i.HATAREDEPLoYEDA|l.THE
INSITUTION,PIrEASEHELPUSTOCAR'RYOLTAHEADCOUNTAiTi-IEINS:n'TION'

NO, NAME S:GNATURE
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r ACC
iru]:CR,rr)/ CEI'ITR!
(-Valley Rd. .ryfihani Rd. Junction)!.-. iJox 6l 130
)C2CD . NAIROBI, Kenya

!r; zl! p2o) 2zt73taRt0722
rax.. 234 @2a) 27 19757
fmarL kacc@ tnte glty. go. ke
WeDstei wwB.kaca. go.ke

N

8th February 29i1

KENYA ANTI.CORRUPTION CCMMiSSIO

{hen npj\ang pleale quot4

KAC:/REPPS 7 /517 (287)

!_on. fpr Ruth oniang,c, phD, DsM, sS',rarr, iYanagement tsoarc
I'loi Teachin-e anc Referral HosDitai
\andi Road

E!QQ&[ i^
Dea r \r_--

UEST FOR ASSISTANR.E: REQ
FCR THE POSMONOFD

Name R.eniari<s

s_E_r\yqTrNG oF sH oRrLrsrED AppucANrs
IRECTOR - MTRH.

n
I t'-

-7

Reiel :o a requesi made flr the vettjng 3f shor: Iistec aDpricanLs for :he )osition lire-3r- I4TRH ro be inrerviewed on 1cd EJ;;;'2;;1. ";rJu,u 
,.ur.n conducted in ourInvestigatront databese reveajed :i. roiil*rl,---

N i;-r.'.

cosiUon oi offic:
emplovees cn :he

iv t:'ibai recruitme.i!
ilqaLi- aci

iiili:irrc

his home anC also
3t

: tnfl ict li rnterest bv suppiying rnilkfrcm his farm to the Hosprti
Report alleging maiicious teri"nrnatlon of an emoloyee's

H pJyroll for oomestjc wor.,r

contrad because he commenteo on issues cfcor:uplj0n in the Institution Alleqation that theDirectcr's wife and BodyguarC collect bribes for theDireccr from persons seeking emoloynent in M-IRH.Ailegeo misappropriation of i'ents rrom Hospital Housesr'?nteC tc star,,- in cc llusion with a Dr. Omar,:1ehousing ccrnmitee cnarrman.
iii. AlieEations of abuse cf orfrce by using hospitalresources tc renovaie his private house anc infiation ofccsts for 3 ccmo ressors Durchased in 2008 bv L,IElrosoitai from Kshs. 40,C00 to Kshs. 2C0,000.rv. Severaiailegations cf aouse of officev. Allegations of inter-ference witl ihe rec:lirrnent

for ine posiiion o Chief interna Auditor :o oenv ;successiui a ican: ihe cooo -,'rin,$amai No reccro foundProf. Fa oian

On Ifie .Trontfine 
.z.geinsi Comtpdon

Paoe : oi 2
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ACTUAL REPOR.TS FOUND
NB: FYI

Apoiicant R.eDort Status

1. Prof. laroun N The diredo: cf
referrat hosDita

Moi Teaching anc
l, Prcf. Menoech

K. Mengecn U noer investlqation jn
Intellioence depal.tment:as :orally messed uD tne

insij:utton. te e.nf,roys staff ,.or.n
his Kaienjir communrty to the
security oepatment first anC then
iatei' :iev are:ransferi-eo to otner
deDartiient. ile has 3C worke:s
empioved at his home Coinc
domestic work and all of rh6m
are unoer ihe payroJl oi tte
hospital. llis wife is srill or. the
hosoital payroll even after
rgsiqninc one vF:r rn^ r-^6
0rrecor js atsc ac:usec of high
nandedness in tte ;-nanaoement
^a L^--:--' -J, ru5JrLdl. :re CIreCJr is also
ac:usec of aJnfid cf interes: it is
allegec ::.ta::he saic dir:crcr is
supoiying milk to ihe hosDitai
irom nis i3r,.n. ii is reDorteC tnat
stafi in the casn offlce even
colluoe anl rel€ase Datienrs
withoui ti'rem payinq for tne bills.
L:i-ge sums cf money are Dein-e

Prof. Harou
K. Men-oecn

n N.

iost from thi ndicais.
Ccmplainant,s :cnract as heac of
securit.v was terminateo at MTR.I-i
allegeCly on malicious grounds
Seaause he hac cf,mmentec on
allegations of ccri-uDtion at the
insiifJtron. Three of his sons were
clinical cfficers but iwo of tnem
have since been dismissed on
naiicro:s trouncs. The wife who
rs a suDoi-ctnate starF at the
nospitai ras aiso been allegeClv
!nrown cu! of the hosoital,s
rOUSeS. ::€ ,S C,atritrC: WitCl

Un0e| invesriEation in
intelligence Department

:unt acain st iim )v :te ncspiia I's

-.--f.--



diredor Dr. Meno

Meoicai Seryices nas ln
tc: . 

rr

siat3d that th€ te!'mlnation of

ccntiaf' was iawful Fu

ailegaitons $at ihe nosDital nas

rented out s:afi houses Dut ient

is receiveo bY Drivate tndiviciuais

-.he riousing
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Chairman, D
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return ior emDtovment,
iv. Failure to discjpljne the

Records Ofilcer, Mr. David
Kirui for intimioaling other
stafi members.

v. P:ccuring oi goods and
seryices without fcllowing
Drocuremen! proceCures and,

vi. Lcss oi public funds ihrouoh
unnecessary'directcr-s
allowances.'

Allecations abuse ol- oriice bv
offic::s at Mci Teacning anC
Refer:ai HosDltai.

i. l-re direcar rs r:lonedry usino
the hosDital's resources to
renovate his private nouse.
Materials obtainec usinc the
hospital's LPO have been taken to
his house and hospita: workers
nave been deployeC ro do the
renovation. casuais were aiso
exgagec anc f,aic ior:v rospiiar
irn Cs.

2. The depury direnor
administration and flnance is
rep[!'eportediy constiucting a
hcuse in his rJral nome anc
hosDitai employees were
deployed to do the work. Hospi'.al
funds also used t3 acouire and
instaii a water storage tank.

3. At :he enC of rTear 2008,
nosoitai purchaseC 3 comoressors
for :lle mortuarv f:-orn GTZ Stores
at a cest of less than Kshs.
40,000 each. it is claimed that
the receioE ri'om GIZ were
destrcveC anc i-epiaceo witn fake
ones indicating tnat ihe
conD:ess3r( We:-: sec_:rej at a

l.J nder tnvesti_oation in
intelligence Decatmen!

Pr-cf . Haroun N.
K. Melgecir

ccst of Kshs. 200,300 3aci.
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MINISTRY C)F \IEDICAL SERVICES
OFFTCE OF THE FEtttv!,4NENT SECRETARY

ir !-B, Frr( {(dr.:s\ "!llNMI)SCItVl(:: \/\Lllr-)il;
i!.rr.i!1(nrr Nxflorl -:'r-l('-:rir'0r-
Ir: :!i1,-r0-:' l: t.
Wrcf la,rilr!,,r8 n trsr ouold

R cl r,NST 11 ..1 .\.Ot XI

AFYA HOUSE
C,A,THEDRAL ROAD

P. O. Box :l00lr)-00100
\AIROBI

( d,t'iProi Ruth KhasaYa Oniango
Chairperson
MT&R}]
ELDORET

Dear

RE: RECRTIITMENT OF CHIEF EXECUTIVE OFFICER
MOI TEACHING AND REFERRAL HOSPITAL

This rs ro uu'brm you Inat dle contiecl lcr:he Lhief t--.xecurive Ofircer ibr ivioi Teacirrnu

& Rei'eria} Hospital Prof. Harun Mengicir. e..:pires in Marcb . 30i L Considedng lhe due

ciiiigence and time i'r rakes to iec;T it a ne\ person you are advised lo stan the process aI

leasi six rnonrhs in advance. f ou ma1' '.herefore wish to include this as a.n agenda in

vou: fl:s: 9oard :inng.

Kindil.. irccept mv congratuiadons

Yours

NGARI M.'v\'. rMs.t. CBS

PERlt-L\ENT SECRIT.{RY
'-/

Cc: Hon. P;oi Peter-ijlyerg' Nyongo. EGH' M?.

\,liniste: ;or \lejical Ser\ices

.{fra iiouse

ll

15'n Jul-v. l

(1

\-^----s-._-_--..--.-



CON tur rIAL

MIN]STR.\- OE MEDICAL SER\]CES()trtrtrF 1r. TEE P EP-\,iA j\tE,\,T SECRj.T-tRy

]:l:qa.!h'...1"d:.',. j.vNMEDsER!,tcEs- NA;RoB:
iercDhone: Narrob) )54_2A-: i:,O--
Faxi :j.r - 20 - :7tj23a
Whcn renlvine please ouote

AFYA HoUsE
aA'n{EDR \L ROr)
P.O. Box 300t 6-00t O0
NA]RCB]

R eit No..... LNST.,I.1.,1, 1,4*1..!.O LV... (1 E )
anri dare

i\1r.Said Keitanv
Ag. Chairnlan
r\ lTR.,tl Eoar;i cf Drectcrs
\4or Teachrng and Referral Ilospital
XLDORET

Dear

?lsr A/ar.t. a,-\1^

RXNIWAI O lTRM ICR r') I]\I,L T c MoIF G.A}D R: HOSPIT
roltowurg tile reconl*enci^f1:,".:f rire Boar:i ic exrerci :ne ren.:i cf .tl-,: :r:i.:-e:rr li:.e::uiof NIoi reachins and Referrar H;r;i;^i;;;iRHi'*lil r"*,,, K Arap Mergech for arurther period of one year ani:-

' ;,i5'ffi;:f,,:T*: 
previorts Board ira'l not initiated the :ecr*uitment pr- ress to

r Reccgnizing the critica.i role of MTRIi in health care deljverv andl

o Notirr, rhe role prof- Mengech has piaved in buirding 
-the. 

hospitar a.d bringingmui:jpre donor pafiners anr arso r..'"i;;.s';; neea ror srnoorir trar:s,rion:
The Ministrv has as:eed tc extelli his renure rbr a funhel.one (I) year wirh ellecr i:om81h March, 2O7O. "

Proceeri, trrerefore. ancr inforrn prof. rvlengech. rhe Board and renew trre conrac:acccrcingiv' The Ministry uito .*p..ri ii*il"',rri'i"*rrg months MTLri Boar. willloerttn' a new Director following:a .on,r.,iiir.'p'.Jc-ess and adhering stricth, to thea:plicairle stahrtes sovernrng state-Corcor;i;';";.;.;"e A4TRH. yo, ri,rll. update therVtrr:rv oi progresi cf this :rccess :n jue :;urse.

Icurs

P:":i..lames L. urie iCr-iap:, C6-;
PERJVL{NENT SECRT'i'AXY

CO['Jf lDI ivl-iA L
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( 1e8s)
Post graduate sPecialist for 23

years (1987)
ixperience in management &

Admini*r.6on in Program
manager of HIV Services of

Academic Model 2002-todate ((8

years)

Experience as a medical

oractitioner 27 Years (1982)
'Pott gr.dr.t. rPecialist for 20

years ( 1990)
Exp€rience -7 Y"ats as a lecturer

- 2003 - tod.te
As a specialist PhYsician 2 Years
(200s-2007)
iospital Director 3 Years 2002-

2005 Uasin Gishu memorial

hospital

Medical Practitioner for 25 years

Eaclelor of titcdicine &

Bachelor C Suf!€ry (1973

(u.o.ll.)
H*or d facile
negHrikm 19t0 bY

Medical Eoard

Corporate cedi+icate

Bachelor of Medicine
Bachelor 6f Surgery 1985

(u.o.N.)
Master d til€dicine 1995

Registr.tion bY the Medical

Eoard 1985 & 1987

respective{Y

Bachelor of Hedicine and

Bachdor d Surgery 1982

(u.o.N.)
Ma*.r c l{.dicine 1987

(u.o.)1.)
XaSr of fu''in€ss
Admina*r*ion (Executive)

2005
Certificate of good conduct
Registered .s a medical
practltioner 1982

Certificate of Gmd Conduct
&

tificrtbn

52 years
1s/ 1/s8

53 years
18l2ls7

Bachelor of medicine and

Bachelor of surgery 1978

(u.o.N.)
Master of medicine 1984

57 years
23l3ls3

Prof. Fatian
Omoding Esamai

IAOI TEACHING AND R'EFERR,AL HOSPITAL .L IST Of APPL]CANTS

Xo Xarnc
Prof. Herq.m N.

KipbE$o
Itrqxtt

Erpcnen€e
Experierre as a medical
prrcttioner 35 Years
Post graduate rpecialist 30 Years
( 1960)
ixoerience in Hanagement &

Administrauon CEO MT&FH 11

YEARS (1999)

Medical practitioner for 31 Years
(r979\
iost Graduate specialist for 22

years (1988)

Remarks
No Masters
certificate
attached or the
Registration aftel
the l't degree
No certificates in

IT

No certificate of
good governance,
good conduct &
IT attached

- - -N; CErtificate of

IT attached
- Has an added

advantage of
MBA

No IT certificate

1

2

Dr. Fatuma Faraj

Sornec(

J
C:-

4 rSASA ofessor

64

Dr. Sytvester l.N.
Kimaiyo

I

3

I

{
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Board - 1979
Recogtri..d - . $ecidistIB
ilarb C Rtc t{cr*h
Itl5 - .bhn tlqkins
Univ.rrv
Doctor ef fifcryhy
PH D. Ur*opirig6 Universitv
(2002 Sweden
Certificrte ef Good Conduct

Registered by the Medical

pediatric (Hoi University) (200S_
r od.te)
Dean fthool sf mcdicine (2005_
100!r)
fbs C.ch.d ISO S0 t_2O00 es
a certficale ef Cerporfie
Governlnce

department of child heatth &

Dr. Sameon
Kipkurgat Ndeg€ Bachelor sf Surgery l99O

(u.o.N.)
Master of Xdic heafth
John Hopkins Lk*versity
1997.
Certificate in csrporde
Governance - 2005
Recogrircd - . lacidist
h 2m5
CertiftrE C ed Corduct

Bachelor sf ih*cine &

years 2006 - tod*e for
Registration certr,ficate is not
*tached, rc not rure of the
number years
20 years es a Medical
Fractitioner
13 years.s specialist _ 1997

Lecturer lloi University for i Age not indicated
Registration
Certificates not
attached
No IT certificate
Does not have 5
years experience
in management

Dr. Witlis D.
Owino Ongor

52 years

Bachelor of Surgery l9g5
(u.o.N.)
Master of Medicine 1993
(u.o.N.)
Master of public health
1998 (Eetgiun)
Recognized as a specialist
2002 by medkrt board
Registration by rnedical
board 1987

Bachelor sf nredicine &

Post Graduate specialist l9B7 _
22 years
2003 todate Aduft physician
Anp.th (7 years)
2 rcars Gxperience in
lrhnag€rn€rt

Medical practiti
20 years

oner to more than No certificates of
IT & Corporate
Governance
No experience in
management

I

I
I

I

I
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Certificate of Good Co

Bachdor C l'lelicine &
Bachtr d SlnfrY 1993

(u.o.il.)
I't.rrr .f t alc h€alth
2m{ (tei tlXrOtV
RdarkrGd bY iEdic.l
bocrd 1994
Diplofiia in Tuberculosis
cor*rol & Epidemiology
TOT on PeFtY
manaccfrEnt rrttr n t- 10

Harch lfl)2
Certific*e of Gaed Cedtjct
Ceftmcte inH e*Y
managctnert of comurcrt
infection €skel d T?}ltrv

nduct

?009 ]ICA

45 years
13lr7l55

Mcdical practitiornr for 16 Years
(1r&{)
Foct trrdu*e rPcidxt (2004) 6

IilII
i.nA ot nproaY f Tt hogram 4

isrs t0O6 to&e
15 )srrs exPenence in

management

than 30 year (1975) Registration
certl rte not .ttrh€d
Post gr.du.te .P.cblirt 1985)

Lcdurer lrbi Lhivcrity 1997

fE-.
8 FaIr .rPerbnce in

n:l.a{E{nent

Medical Practitioner for more
Diplorna in FsYchiatry I
- UnivertltY d Hanchester

D€gr€ of Dctor of
medicitE 1175 UniveritY
of Da'r{r-raLrn
Mast r d |tldc*re f*5
(u.o.N.)
Marter d p{*r[c h8alth
197S th*EffltY sf
Itinn.sdr
Scnior xanaggncnt
Semin r 1f90 (KIA)

98862 years
Lslsl..S

Dr. Otieno E

Omol'c

Dr. )osePh
Sitienei

I

lledical practitioner for 24 years

(1e86)
Post graduate specialist 20 Years
1990
Director Prisons Health Services

fot 4 rs 2006 todate CEO

Bachelor ol lledicim & Bachelor

ol Surgrry llt4 (U.O.N.)

Ma3br of medbire (1990)

u.o.N.

Registmtion bY medical board

1986

53 years
76l5ls7

9 Dr. lohn Kibosia

No certificate in

IT, & Corporate
Governance
.ttached
Does not have 8

years post
graduate
specialization

The following
certificates are

not attached
TT

Good Conduct

No IT Certificate
Has an added
advantage of a

diploma in health
systems

I

L
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rtfficate o{ good mnduct
Diplomo h lrulfrr tystems
menrtlirr , @*e colleoe
hil-a2

Ce
Ag. Director XN
2006) 3 yrrs (
ttrrtor XIiTC

H I year (2005-
2002-2O05) ee a

51 yurs
t9l+/59 lch-r, iary ll*r

(u.o.x.)
CertificaGe d 6ad conduct
Master 6f medicine 2000
(u.o.N.)
Regietered by medical
board - 116
Reco$ird s. Teci.list
1993

t chd6r d iJcirle e

Pct gr.du.te iFecidist for 20
)f rs (lt0)
Specialist psdirtricis n 20 vears
todate and currert Chairman
consultent forum (MTRH)

ibdicrl
(lrs)

prrlit*xrr for 25 years

Dr. Frarrcb ero

r. Wilson LepkiniD

Aruasa
36 years
2312171 Bachelor d &nfery 1999

(Hoi Urivarfty)
Haster of ihtcine 2006
(U.O.N.) Regbtered by
tiledical locrd 2001
Certificte 6f Fed corduct
H..th ift?ralen
m.mganr fO lrr) 2m
qrCity llfrFirt

Eache{or ef ligCcine &

tu2

PoS gr.du*e rpccielist for 4
yrrrs (2006)
Acting 1ss;s1"r1 Doputy Director
for 2 years 2008 todate

t4edical
(2001)

practitifiEr for 9 years

No Managernent
& Admini8tr*ion
Has not attached
certificate of
Corporate
Governance & IT

NotT&
Corporate
Governance
Certificate

ShortlhH CGda.tGt
1. Prof. Haroun N. Xipkembo tcqech
2. Dr. Sytvestcr J.N. Ximrlyo
l. Dr. F.tun. FrrJ icne
1. Prof . Febian Omodirry Errmri
5. Dr. Otieno E. Omolo

6. Dr. John Kibosia

ll
I I

I
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I

I
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