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EXECUTIVE SUMMARY

The Judicial Service Commission (JSC) is a constitutional body established under Article

I 7 I ( I ) of the Constitution of Kenya. The Constitution confers upon the JSC an expansive and

liberal mandate in the discharge of its functions. The mandate of the Commission as provided

for under Article 172 (l) of the Constitution is to promote and facilitate the independence and

accountability of the Judiciary and the eflicient, effective and transparent administration of

justice.

The Commission executes this mandate under General administration; Planning and

support services programme. The Programme has two sub programmes namely:

Administration and Judicial Services; and Judicial Training.

During the MTEF Period the Comrnission reviewed and approved key policies critical in

contributing to efficiency and effectiveness ofjustice, which include;Code of conduct, Court

Annexed Mediation, Bail and Bond and the Judiciary and Judicial Service Commission

Organogram. To address research and development needs which are aimed at increasing the

Judiciary's capacity to effectively perform its duties, several policy documents were

reviewed in the year and are at various completion stages. These include Development of

Draft Rules and Guidelines on Alternative Dispute Resolution (AJS), Justice Needs Survey,

Training Needs Assessment (TNA), Courts Administrators Hand-book, Kadhi's Court

Handbook and Manual, Training policy, Employee Handbook and Induction Manual,

Strategies to clear case backlogs in superior courts, environmental law bench book and

Manual on complaints against Judicial Officers.

The Judiciary Training Institute (JTI) coordinated successful Annual Judges Colloquium and

the Magistrates and Kadhis' Colloquia. The colloquia are crucial in that they allow Judges,

Magistrates and Kadhis to introspect the preceding year and discuss critical issues relating to

the adm inistration ofj ustice.

Various trainings on specific topics were also held including environmental law, wildlife law,

ICT Trainings, Election dispute resolution (EDR) and specific civil and criminal law areas.
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Discussions in these trainings were on emerging jurisprudence, new legislation and

comparative aspects. JTI also co-hosted other trainings for Judiciary staff including tCT

staff, and trained other judicial staff on registry management, customer care and

professionalism within their line of duty. Newly recruited staff had induction sessions that

will enable them undertake their duties efficiently. The FY20l7l18 ended with a series of

trainings on Election Dispute Resolution (EDR), for both judges and magistrates, in readiness

for hearing and determination of election disputes after the 2017 general elections.

In the FY20l7l18, tIe Cttrllrissipl also adycrtisccl apcl cotlpetitivclt rccnritccl 42.iuclicial

tlfficcrs arrcl 2i.jucliciar1.,stall'in orclcr to rrot onll,recluces the shortagc cxpericttcecl ilr vttriotts

colrrts but to also promote expeditious disposal of cases. Equally the commission prornoted

220 judicial staff on merit. These promotions have impacted positively on performance and

employee morale.

In addition to the above, the Commission investigated, heard and concluded over 70olo of

public complaints against Judges and another 620/o of disciplinary cases against judiciary staff

in endeavors to bring about more transparency and accountability in administration ofjustice.

Public confidence has continuously increased on the commission's work with members of the

public coming out to report complaints with the assurance that the same are effectively

investigated and concluded by the commission.

This report evaluates and appraises the Commission's performance in the implementation of

its mandate over the last three years. It also provides projections for the medium term. It

details the achievements and fiscal perfonnance over the period. The report also presents the

Commission's medium-term priorities and financial plan for the MTEF period 2019/20 -
2021122 which are guided by its Strategic Plan and the framework on Sustaining Judiciary

Transformation.
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CHAPTER ONB

1. INTRODUCTION

1.1. Background

The Judicial Service Commission (JSC) is a constitutional body established under Article

l7l(l) ofthe Constitution of Kenya. The Constitution confers upon the JSC an expansive and

liberal mandate in the discharge of its functions. The mandate of the Commission as provided

for under Article 172 (l) of the Constitution is to promote and facilitate the independence and

accountability of the Judiciary and the efficient, effective and transparent administration of

justice.

The mernbership of the Commission is provided for under Article l7l (2) of the

Constitution as follows: The Chief Justice who is the chairperson of the Commission; one

Supreme Court judge and one Court of Appeal judge elected by other Supreme Court and

Court of Appeal judges respectively; one High Court judge and one magistrate elected by

members of the Kenya Magistrates and Judges Association (KMJA); the Attorney General;

two advocates elected by members of the Law Society of Kenya; one person nominated by

the Public Service Comrnission; and two members, a lnan and a woman who are not lawyers

appointed by the President with approval of the National Assembly to represent public

interest.

1.2. Sub Sector Vision and Mission

t.2.L. Vision

A Commission of excellence in facilitation of an independent and accountable Judiciary

t.2.2. Mission

To promote an independent and accountable Judiciary through oversight; capacity building

and Constructive stakeholder engagement

1.3. Strategic Goals/Objectives of the Sub-sector

The Cornmission implements the General Administration and Support Services Programme.

The two sub programmes under this include; Administration and judicial services; judicial
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training. The following strategic objectives guide the implementation of activities and

delivery of outputs:

a. lmprove Efficiency and Effectiveness in Administration of Justice

b. Attract and Retain Competent Human Capital

c. Enhance Transparency, Independence & Accountability of Justice

d. Improve Stakeholder Engagement, visibility and Image of the Commission

e. Enhance capacity of Judges, Judicial Officers and staff

f. Improve Curriculum for Continuing Education and Training

g. Enhance Research and Policy Framework

h. Constructive Stakeholder Engagernent

1.4. Sub-Sector and their Mandate

The Commission's mandate as stipulated in Article 172 of the Constitution is to promote and

facilitate the independence and accountability of the Judiciary for the efficient, effective and

transparent adrn inistration ofj ustice.

The functions of the Cornmission as provided under Article 172 (l) of the Constitution are to:

Recommend persons for appointment as judges to the President; and Review and make

recommendations on tenns and conditions of service forjudges, judicialofficers and judicial

staff (other than remuneration of judges and judicial officers). It also appoints and receives

complaints against, investigates and removes from oflice or otherwise discipline registrars,

magistrates, other judicial officers and staff of the Judiciary prepares and implements

programmes for the continuing education and training of judges and judicial officers as well

as advising the national government on improving the efficiency of administration ofjustice.

The Commission has strengthened the JTI to support its function of preparing and

irnplementing programmes for the continuing education and training of judges and judicial

officers. In this regard, the JTI has the following responsibilities:

a) To provide and co-ordinate the provision of continuous judicial education to all

judges and magistrates and to co-ordinate the provision of continuous professional

development to all other employees working in the Judiciary.

b) To conduct research and develop policy on various aspects related to the

administration of j ustice.

c) To have constructive engagement with stakeholders and other arms of government.

(;
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1.5. Autonomous and Semi-Autonomous Government Agencies

1.6. Role of Sub-Sector Stakeholders

The Judicial Service Commission appreciates the significant role of stakeholders. The

stakeholders include:

Intelligence Service (NSIS) supports the recruitment process for Judges, judicial

officers and staff to ensure those selected meet integrity requirements of the

Constitution;

justice; in addition, National Assembly through legislation supports Commissions

work. It also approves JSC membership of LSK nominees and representatives of the

public.

appointment of the Chief Justice, Deputy Chief Justice and the Judges selected by

JSC.

public financial resources. It coordinates MDAs in the preparation and

implementation of the annual national budget through issuance of Circulars and

administration of the Integrated Financial Management Information System (IFMIS).

budget by authorizing withdrawals from the Consolidated Fund through approval of

exchequer requests.

confirm whether or not public money has been applied lawfully and in an effective

way through routine audits and preparation of annual reports which are submitted to

Parliament.

7
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interest especially during the recruitment of the Chief Justice and Deputy Chief

Justice and other Judges ofsuperior courts.

service delivery.

remuneration and benefits of the State Officers within the Commission.

Commission on Administrative Justice have been important in increasing awareness

and access to justice by all. The Commissions provide very vital inputs in the

processes of the Commission to validate policy documents.

u
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CHAPTER TWO

2. PROGRAMMB PtrRFOMANCE REVIEW 201612017.201812019

l)uring thc ycars urr<lcr rcr,icrv, inrplcnrcntatiou ol'activitics by thc Cornmissiort took itrl-o
r'ottsirlcra[ion Lhc lcssons lcanrt lionr prcvious ycars, thc stral.cgi<' issucs, best pra('ticcs lrour
<lthcr.jtrrisclicdous anrl cnrcrgirrg issucs in adurirrisLration ol'justicc.'l'hc Comnrissiou
ir<:hio,c<l thc Ibllowiug outJruts <luring tlrc M'fllli pcriorl.

2.1. Review of Sector Programme Performance

The Judicial Service Comrnission (JSC) accomplished the following key achievements

during the MTEF period under review;

l. In the period under review the commission enacted l4 policies aimed at improving

efficiency and effectiveness in the admirristration of Justice. The policies that were

approved include;

a) Policy of decentralization of resources to court stations

b) Human Resource Manual

c) Disability policy

d) Bailand Bond Policy

e) Sentencing Policy

f) Judiciary ICT Policy

g) Record Management Curiculurn Policy

h) Judicial Organization Review

i) Guidelines for seconding magistrates to Tribunals

j) JSC Service Charter

k) Records Management Policy

l) Policy on resignation

m) Policy on occupation safety and health

n) Guidelines for payment of medical ex-gratia.

2. Revised organizational structure for JSC and the Judiciary. During the period under

review, the Commission carried out a job analysis which resulted to revised

organizational structures for JSC and the Judiciary. The review was intended to match

competence and eliminate skill redundancy by streamlining service centers and

removing duplication of duties. Upon Implementation of the structure, service

delivery wilI be enhanced thus improving administration ofjustice.

9
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3. Attracting and retaining highly talented human resource has been one of the major

priorities for the Judicial Service Commission. During the period under review, the

Commission strategically focused on filling key job positions needed for the

accelerated dispensation of justice. The period under review witnessed the second

appointment of a Chief Justice and Deputy Chief Justice following the promulgation

of the new Constitution, among other positions.

4. The Commission taking cognizance of the need to speed up the justice dispensation

process in line with the commission's strategic objectives, the Commission approved

and recruitment of High Court judges, Environment and Land Court judges. In the

period under review the cornmission recruited 29 Judges of superior courts.

5. During the Period under review, the Cornrnission made several appointments for

Judicial Officers and Staff to address staffing needs for effective service delivery. [n

the period under review the commission made 213 appointments of Judicial Officers

and staff.

6. The Promotion of staff by the Commission is meant to boost morale and increase

productivity as well as address succession in the Judiciary and the Cornmission. The

Commission during period under review promoted l3l judicial staff in the cadres of

Executive Assistant and Secretarial who had undergone suitability interviews. The

Commission also promoted 178 Judicial officers in the same period.

7. The Comrnission exercises disciplinary control over employees of the Judiciary.

During the period under review the Cornmission processed over 40 cases of

discipline, and appeals.

8. Under Article 172 (l\ (c) of the Constitution, the Commission is mandated to receive

cornplaints against, investigate and remove from office or otherwise, discipline

Registrars, Magistrates, other Judicial officers and other staff of the Judiciary. In the

review period, The Cornmission received l6l new public complaints against judges

and magistrates, 124 of which were heard and concluded while 3 complaints were

forwarded to the Hon Chief Justice for administrative action. The Commission sent 4

petition to the President recommending appointment of a tribunal provided under

Article 168(4) to further investigate the Judges.

9. The Commission exercises disciplinary control over employees of the Judiciary.

During the review period, the Commission processed 46 disciplinary cases out which

35 were heard and concluded

l0
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Judicial Trainin g Achievements
a) Training

In the flnancial year 20l8ll9 a total of 154 judges were trained on emerging issues on

extractives industries, wildlife and environmental crime, election dispute resolutions (EDR)

blue econorny, plea bargaining, rules, active case management (ACM)to enhance growth of

jurisprudence. Other training conducted to enhance capacity building for judges included

judgement writing, mediation, strategies for clearing case backlogs, criminal justice and

death penalty cases rnanagement.

In addition to the above 580 magistrates and Kadhis were trained on various topics namely:

Wildlife and environmental law, elections petitions handling, economic and organized crimes

ernerging issues, children and law, gender, anti-corruption, refugee law and judgecraft. A

total of 330 rnagistrates were also sensitized on Environment and Land as well as

Employment and Labor relations matters.

Together with the above annualjudges' colloquium and annual magistrates' colloquium were

held where alljudges and magistrates came together to in a forum that provided opportunity

for introspection, and feedback gathering from stakeholders as well as discussions on

merging issues and new legislation areas. A first annual symposium was also held for the

tribunals while various courts (Supreme Court, COA, High Court, ELC and ELRC) also held

their conferences to discuss issues specific to those courts and strategies for clearing case

backlogs.

()thcr than thc :rtrove J'l'l lacilitatc<l trainiug tbr 3208 judicial stall' who rvcrc traittcrl irt arcas

i<leutilicd as critical Lo scn'icc-dclivcry. The areas trained on included registries management,

pre-retirement, legal research matters and various courses undertaken at Kenya school of

government to promote efficiencies and effectiveness in administration ofjustice and various

support units within the judiciary.23O ol' thc stall' werc traiucrl ou lcaclership aucl iutcgrity

whilc .J-fl also co-hostcd othcr traiuings lbr.Judi<'iary s drivcrs ou clel'cusivc tlriving atrrl otltcr

stall'ou cust<>mcr r:;rrc au<l prol'cssioualisur within thcir linc ol'duty.
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All the 1024 newly recruited magistrates, law clerks and legal researchers were inducted in

workshops where they were empowered with the necessary skills and competence to enable

them perform their roles efficiently and effectively forrn the start.

b) llescarch and Policy

'l'o acldrcss rcscarcfi a1d clcvelopmeut rreeds aitnccl at ittcreasittg thc.Ju<liciary's capacity to

cllcctively pcrlbrm ils dutics, scveral policy clocumcttts lvcrc rcviclvcd. Thc policy documcttts

arc a[ various complctiou stages. 'fhese policics includc:

(i). t)cvclot)rncu[ ol'<lrali llules and guidclincs on Al)ll: 'l'hc dralt addrcsscs various couccrlls

on Al)lL likc civic cng,:rgcrtrcnl arrd alvarencss as rvcll as suggestittg a <:reaLiott o['a workablc

systcm ol'ADll.

(ii)..Justicc Nccrls Survey: Thc program is uttrlcnvay att<l sun'cy was cottductctl ott thc.lusticc

ucc<ls ol'tlrc public tlrrough partncriug with stakcholclcrs to proviclc data lbr clccisiou

nraking.

(iii). Training Ncerls AssesstnettI iurtl 'l'raittittg l'olicy

(ir). I')m1>loycc <>rientaLiott attcl ltt<luction Ilanclbook

(v). Dcvclol)rlreu[ ol'curriculum lbr courl" proccss scn/crs

(r,i).Altcruativc.[usticc systcm policy

t2



Table 2.1: Sub Sector Programme Performance.

Planned Target Achieved Targets Remarks

Programme Key Output Key Performance

Indicators

2016tr7 20t7n8 2018ft9 2016n7 2017n8 2018n9

Program Name: General Administration, Planning and Support Services.

Program

Outcome:

Promotion of an accountable and independent Judiciary and the efficient, effective and transparent administration

ofjustice

Sub Programme

1:

Administration

and Judicial

Services

Best practices

mainstreamed

in Judiciary

operations to

improve

efficiency

No of policies

developed/reviewed.

6 4 4 5 4 4 Achieved

Enhanced

Capacity and

performance of

the Judiciary in

administration

ofjustice

No of Judges

recruited.

0 31 4l 0 31 0 Ongoing

No of Judicial

officers recruited.

52 50 0 52 0 42

No ofjudicial staff

recruited.

936 400 200 936 327 23
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Planned Target Achieved Targets Remarks

Programme Key Output Key Performance

Indicators

2016n7 2017n8 2018n9 20t6tr7 2017n8 2018n9

No of Judicial

officers/staff

promoted.

77 500 328 775 462 320

Enhanced

Transparency,

Independence

&.

Accountability

of Justice

o/oage of complaints

heard and

concluded.

100% t00% r00% t00% 92% 74%

Percentage ofstaff

disciplinary cases

concluded

t00% r00% 100% 62% 57%

Increased

public

awareness of

the

commission

and functions

No of key

stakeholder forums

held.

5 5 4 5 4 4

No of Public

outreaches

2 2 0 2 2 0

t4
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Planned Target Achieved Targets Remarks

Programme Key Output Key Performance

Indicators

2016n7 2017n8 2018n9 2016n7 20t7/18 20t8t19

No of IEC materials

published.

5 5 4 5 5 J

Sub Programme

2: Judicial

Training

Enhanced

capacity of

Judges,

Judicial

Offrcers and

staff

Yoage ofJudges

Trained

100%

(1s4)

t00% 100% 99% 99% r00%

(1 s4)

Achieved

o/o age of Judicial

Officers Trained

100%

(s00)

100% 100% 98% 98% I

(

00%

5 00 )

Achieved

No. of stafftrained 5000 346 1 600 699 1551 315

15
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2.2. Expenditure Analysis

2.2.L. Analysis of programme expenditure.

Judicial Service Commission approved allocation for recurrent budget FY 2016ll7 was Ksh. 450

million, while FY 2017118, and was 283 million and KShs. 409 million FY 20l8l20l9.ln the

period under review the Judicial service commission Budget had been reducing with the

financial year 2017ll 8 being the year with the lowest allocation at 283 Million.

The Commission's budget utilization FY20l6/17 was Ksh. 431 Million which represented 960lo

abosbtion; Ksh. 193 Million in the year 2017/18 representing 68%o utilization and Ksh. 379

Million in FY2018/19 representingg2o/o utilization. The reduction in budget absorption in

FY20l7 ll8 is attributed to lack of exchequer and late release of supplementary 2 to reinstate the

budget cut.

The expenditure trend is depicted in the bar graph I below:

Graph I
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Table 2.2: Analysis of Recurrent Expendihre by Sector and vote

ANALYSIS OF RECURRENT BXPENDITURE BY SECTOR AND VOTB

Sub -Sector Name: Judicial Service Commission.

APPROVED BUDGET

ALLOCATION

ACTUAL

BXPENDITURE

Vote and

Vote Details

Economic

Classification 2016n7 20t7lt8 2018n9

2016t

t7

20171

18

20181

l9

2051: Judicial

Service

Commission Gross 450 283 409 431 193 380

AIA

NET 4s0 283 409 43t r93 380

Compensation to

Employees 5 5 0 0 0 0

Transfers

Other Recurrent 445 278 409 431 193 380

t7
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Table 2.4 Analysis of Programme/Subprogramme Expenditure by Sector and Vote

APPROVED BUDGET ACTUAL EXPNDITURE

2016t17 2017n8 2018t79 2016t17 2017t18 2018n9

PROGRAMME l: General administration, Planning and support services.

Sub- Programme 1: -

Administration and Judicial

Services

246 215 243 237 150 235

Sub- Programme 2: Judicial

Training

204 68 165 194 43 145

TOTAL

PROGRAMME.

450 283 431 193 380

Low absorption rates in FY 2017/18 is attributed to austerity measures and pending bills as a result of lack of exchequer

18

409



2.2.2. Analysis of Programme expenditure by Economic Classification

Table 2.5: Programme Expenditure by Economic Classification

Approved Budget Actual Expenditure

Economic Classification 2016n7 20t7lt8 2018lt9 2016n7 2017n8 2018/t9

PROGRAMME 1:General

admnistratin planning and

support services

Current Expenditure

Compensation Of

Employees

) 0 0 2 0 0

Use Of Goods And Services 445 283 409 429 193 380

Grants And Other

Transfers

0 0 0 0 0 0

Other Recurrent 0 0 0 0 0 0

Capital Expenditure

t
19



tr'inancial Assets

Acquisition Of Non- 0 0 0 0 0 0

Government Agencies

Capital Grants to 0 0 0 0 0 0

Other
0 0 0 0 0 0

PROGRAMME....

TOTAL
450 283 409 429 193 380

TOTAL
450 283 409 429 193 380

20



2.2'3' Analysis of Capital Projects by Program

TheCommissiondidnothaveanycapitalprojectsintheperiodunderreview

i:,fl ::.",:HH::**'-'"'n:1*i::::::i:T,:":';;;."1I-
FY2017/l8whichstoodatKShs44million.Thiswasduetolackofexchequer.

reduction from

Million)c (KShs.pand TyturcnabyBillsendingPofarymmSuTable 2.82

provision

Due to lack of
Due to lack of

Exchequer 2018/

19

2011

/18

2016ll'72018/1

9

20111

18

20161

l7Type/nature

001. Recurrent
000

of emPloYeesCompesation 00
44l4

00or foreign travel etc'

,g utilities,services e'andUse of goods

domestic 0

00
NSSFNHIFe.gbenefitsSocial 000

Other expense
002. DeveloPment 000

assetsnonof 0
00

0or foreign travel etc'

utilities,services e'g
Use of goods and

domestic 0
0

0
1.3

BiltsTotal Pending

2l

0

1.3

0
00

0

0

0
0

44l4



CHAPTER THRBE

3. MEDIUM TERM PRIORTTIES AND FINANCTAL PLAN FOR THE
MTBF PERIOD 2020121- 2022123

3.1. Prioritization of Programmes and Sub-Programmes

Pursuant to the Provisions of the Constitution under Article 172, Judicial Service Commission is

mandated to promote and facilitate the independence and accountability of the Judiciary and the

efficient, effective and transparent administration of justice. The Commission will therefore

execute this mandate under General administration, Planning and Support Services

The programme is achieved primarily tluough the following two Sub Programmes

. Administration and Judicial Services

. Judicial Training

3.1.1. Programmes and their Objectives

The overall objective of the sub-sector programme is to promote the independence and

accountability of the Judiciary and facilitating the efficient, effective and transparent

administration of j ustice.

22



3.1.2. programmes, sub-programmes, Expected outcomes, Outputs and key performance indicators for the sector.

Table 3.1 Programme/Sub-programme, Outcome, Output and KIPs

Programm
e

Delivery
unit

Key outputs
Key performance
Indicator

Target
2017t2018

Actual
Achieveme
nts
2017t2018

Baseline
2018t
2019

Target
2019t
2020

Target
2020t
2021

Target
202u 2022

Name of the Programme ()cneral achninistration Pl:uuring ;urd support SCI-\/ICCS

Outcome: promotion ol'an accounLrble and indepcndcntJudiciary and thc cllicient, eflective and transpalent adrttinistration ofjustice.

SP
1:Administr
ation and
Judicial
Services

JSC and the

Secretariat

Improved
Effrciency and
effectiveness in the

administration of
justice

No of policies
Reviewed/Devel
oped

4 4 5 5 6 6

Qualified and
Productive Human
Capital attracted
and retained

No of Judges
Recruited

10 0 4t 50 50 30

No of Judicial
Officers
Recruited

0 42 49 100 100 100

No of Judiciary
Staff Recruited

200 Z) 87 200 200 100

23



Programm
e

Delivery
unit

Key outputs
Key performance
Indicator

Target
2017t2018

Actual
Achieveme
nts
2017t2018

Baseline
2018t
2019

Target
2019t
2020

Target
2020t
2021

Target
202u 2022

No of Judicial
Officers/staff
promoted

328 320 0 1250 350 1s0

Enhanced
Transparency,
Independence and

accountability

% of complaints
heard and
concluded

100% 92% 100% 100% t00% t00%

% of disciplinary
cases concluded

t00% t00% r00% r00% r00% 100%

Production of
Annual Report

1 1 I 1 1 1

Improved
stakeholder
engagements

No of
stakeholder
forums held

4 4 5 4 4 4

No of IEC
materials
developed and
disseminated

4 4 4 4 4 4
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Programm
e

Delivety
unit

Key outputs
Key performance
Indicator

Target
20t712018

Actual
Achieveme
nts
20t7t2018

Baseline
20t8t
2019

Target
2019t
2020

Target
2020t
2021

Target
202u 2022

SP 2:
Judicial
Training

Judiciary
Training
Institute

Enhanced Staff
Capacity

Percentage of
Judges trained

100% 100% 100% 100% 100% t00%

Percentage of
Magistrates
trained

100% 100% 100% 80% 80% 80%

No. of staff
trained

l 600 644 1 700 30 30 30

Policy & Research

documents
developed.

No. of policies 4 4 6 4 4 4

25



3.1.3. Programmes by Order of Ranking

3.2. Analysis of Resource Requirement versus Allocation by Sector/Sub-sector

The Commission's printed estimates for FY 2019120 was Kshs. 565 million for the recument

vote which was way below the resource requirement of Kshs. 891 Million and the rationalized

requirement for the next FY 2\20l2l which stands at Kshs. 893 Million. The additional resources

are required to bridge the consistent underfunding in critical areas such as recruitment ofjudicial

officers and staff; equipping of enhanced court infrastructure; hearing and determination of
complaints; finalization of pending policy documents and capacity development for judicial

officers and staff aimed at ensuring enhanced access to justice.

Table 3.2 Recurrent Requirements/Allocations by Sector/Sub-sector (Amount KSh.

Million)

ANALYSIS OF RECURRENT RESOURCE REqUIREMENT VS ALLOCATION

ALTOCATION

676

676

r95

481

REQUIREMENT

2O2Ol21, 2O2tl222O2Ol21 2O2Ll22 2022123

2019l20
Printed
Estimates

Judicial
Service
Commission:
2051

Economic
Classification

576 6251 3s8 1458565Gross

AIA
576 6251358 1458NET 565 1267

179 188288 307 329
Compensation to
Employees t2l
Transfers

397 62s979 105 1 tt29Other Recurrent 444
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Table 3.4: Analysis of Programmes and Sub-Programmes (Current and Capital) Resource Requirements.

ANALYSIS OF PROGRAMMB EXPENDITURE RESOURCE KSH
20t9t20 2020t21 202il22 2022/23

Current Capital Total Current Capital Total Current Capital Total Current Capital Total

Programme: General
administration, Planning
and support services.

Sub Programme 1:

Administration and Judicial
Services 405 405 676 676 709 709 745 745

Sub Programme 2

Judicial Training 160 r60 591 591 649 649 714 714

Total Proqramme 50f, 505 t267 t267 1358 13s8 1459 1459

Total Vote 56s 50) 1267 1267 1358 1358 1459 7459
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Table 3.5: Programme/Sub-Programme Resource Allocation

ANALYSTS OF PROGRAMME EXPENDTTURE RESOURCE ALLOCATTON (AMOUNT KSH MtILTONS)

2Ot9 I 20 Approved Estimates 202012t 202tl22 2022123

Current Capital Total Current Capital Total Current Capital Total Current Capital Total

Programme: General
administration, Pla nning

and support services.

Sub Programme 1:

Administration and

Judicial Services 405 405 405 403 438 438 475 475

Sub Programme 2:

Judicial Training 160 160 27.2 173 187 187 203 203

TotalProgramme 505 505 432.2 576 625 625 678 678

Total Vote 5ot 505 432.2 576 62s 625 678 678
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3.2.2. Programmes and sub-Programmes by economic classification

Table 3.6: Programmes and sub-programmes by economic classification (Amount Ksh.
Million)

ITESOURCE
ALLOCATION

2022t2
3

195

481

676

676

4.. Analysis of Resource Requirement Vs. Allocation for Semi-Autonomous Government
Agencies

'l'hc Conunission Docs not havc ir scnri-Autonolrlous ()ovcrnnrcnt Agcncy

Approved
Estimates

RESOURCE
RtrQUIREMENT

202U22 2022t23 202012r 202U22
Economic
Classification 20t9t20 202012t

PITOGRAMME I:
Current Bxpenditure

329 179 188Compensation Of
Employees

2 II 307

397 437Use Of Goods And
Services

444 979 l05l tt29

Grants And Other
Transfers
Other Recurrent
Capital Expenditure
Acquisition Of Non-
Financial Assets
Capital Grants to
Government Agencies
Other Development

628TOTAL
PROGRAMME

565 t267 1358 1458 576

TOTAL
voTE.....

1267 l3s8 1458 576 628565

2!)
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CHAPTER FOUR

4. CROSS.SECTOR LTNKAGES AND BMBRGING
TSSUES/CHALLENGES

4. 1. Cross-Sector Linkages

The commission has developed strong working relationships with players within and without the

sector to enable the achievement of its goals.

employees and supporting corruption prevention initiatives through capacity building.

Division, the commission has maintained close working relationships with the Office of

Director of Public Prosecution to develop rules and procedures for the Division.

that facilitates policy direction, effectiveness and efficiency of service delivery. The

Judiciary further provides technical capacity for development of various policy

documents spearheaded by the Judicial Training institute and the Commission.

other key stakeholders, co-sector working groups and relevant government ministries.

through capacity building in order to improve efficiency and effectiveness in delivery of

Justice.

4.2. Emerging Issues

Transitions of tribunals into the Judiciary - Tribunals are statutory bodies established under

various Acts of Parliament with a mandate of resolving disputes in specific areas of law and

industry. Prior to the enactment of the Constitution 2010, tribunals previously operated under

various ministries within the executive arm of government. The changes introduced in the

Constitution prompted their transition into the Judiciary as a component of the court system. The

30
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Judiciary has taken measures to put in place mechanisms for appropriate legal, policy and

institutional frameworks for the full transition of tribunals into the Judiciary. Some of the

measures taken include the development and presentation of a draft Tribunal Bill to the Attorney

General.

Operationalization of the Judicial Fund and its Regulations - The coming into law of the

Judicial Fund Act, 2016 is expected to contribute immensely towards how the Judiciary fulfils its

mandate. The Commission may require to procure its own integrated financial management

system to operate the fund.

Technology- rapid advances in technology globally have changed the way institutions deliver

services. The public is increasingly demanding better service experience that embraces

technology by public institutions hence the Commission and Judiciary should not be left behind.

More capacity Building for Judges and Magistrates -Sensitization and training of Judges on

how to deal with emerging issues as they relate to anti-corruption cases and tax compliance

matters is important to help fast-track such cases for the benefit of the Kenyan economy.

4.3. Challenges

a) Budget Cuts and Inadequate Budgetary Allocations-The Commission has increasingly

suffered budget reduction thus impending on its general operations. As a result a number of

planned activities were not implemented in the period under review.

b) Delay in exchequer releases. In the period under review, exchequer releases to the

commission was delayed

c) Inadequate Human Resource. The optimum staffing levels as per the organogram and the

staff establishment is yet to be reached. Some critical areas have no officers or very few

staff and this may impact negatively on service delivery.

d) Lack of office space and training facilities for the Judiciary Training Institute

3t



CHAPTER FIVE

5.l CONCLUSION

The Commission has made gains in several areas of service delivery as noted in chapter two.

The Judicial Service Commission exists to facilitate and hold the Judiciary accountable to

deliver Justice expeditiously to the people of this great nation. Therefore, the Commission

will continue to perform its facilitation and oversight mandate in an efficient way that

upholds the 'value-for-money' principle in its strategic plan and the Sustaining the Judiciary

Transformation Operational Plan. This can only be achieved through adequate funding to

enable the commission facilitate the independence and accountability of the Judiciary and the

efficient, effective and transparent administration of j ustice.

CHAPTER SIX

6.0 RBCOMMBNDATION

a) Adequate funding should be given to the Commission to enable it meet its mandate and its

obj ective promoting efficient administration of j ustice

b) The National Treasury should release the exchequers in a timely manner so that the

operations of the commission are not hampered

c) There is need to fill the vacancies in the Secretariat and Judiciary with substantive staff in

line with the approved organization structure and thus budgetary allocation should be

enhanced to provide for this.

d) More infrastructure should be provided to enhance service delivery in all units particularly

the Judiciary Training Institute
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Vote No: 2051

VOtC NATNC: ruDICIAL SERVICE COMMTSSION.

Part A: Vision

A Commission of excellence in facilitation of an independent and accountable Judiciary

Part B: Mission

To promote an independent and accountable Judiciary through oversight; capacity building ancl

Constructive stakeholder engagement

Part C: Performance Overview and Rationale of Funding

Our Mandate

-l'lre (lornnrissiorr's uralrclate is stiprrlatecl in Article l'/2 ol'the Corrstittrtiort is to protttote and

facilitate the independence and accountability of the Judiciary fbr the efficient, el'fective artd

transparent adm inistration of j ustice.

The functions of the Courmission are providecl under Article 172 (l) of the Constitution are to:

Recommend persous for appointment as judges to the President; and Review and make

recomrnendations on tenns and conditions of service tbr jtrdges, jtrdicial ofticers and judicial staff

(other than remuneration ofjudges and judicial offrcers). It also appoints aud receives cornplaints

against, investigates and removes from office or otherwise discipline registrars, magistrates, other

judicial oflicers and staff of the Judiciary prepares and irnplernents programmes fbr the contiuuiug

education aud training of judges and judicial officers as well as advising the national government

on improving the efficiency of adrninistration of justice.

The Commission has strengthened the JTI to support its functioti of preparing ancl impletuenting

programmes for the continuing education and training of judges and judicial officers. In this

regard, the JTI has the following responsibilities

-l



Expenditure Trends

Judicial Service Conunission approved allocation fol lecurrent buctget r^Y 2016l17 rvas Ksh. 450

ntillion, while FY 2017118, and was 283 rnillion and KShs.409 million FY 2018/2019. In the

period uuder review the Judicial service commission Budget had been reducing with the

financial year 2017118 being the year with thc lorvest allocation at 283 Million.

'lhe Corllrrlissit'rn's buclget utilizatiorr F\'1016/[7 rvas I(sh.4i I Vlillion rvhiclr replesentecl 960%

absoption I Ksh. I93 Miltion in the year 2017l18 representing 68oh utilization and Ksh. 379

Million in FY20l8/19 repleseuting 92o/ofirlization. The reductiorr in budget absorption in

FY2017/18 is attributed to lack of excheqtrer and late release of supplenrentary 2 to reiustate the

budget cut.

Tlte expenditure trend is depicted in the bar graph I betor,r,

Graph 1

Budget Allocation Vs Expenditure
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IVIa,f or Achievements based ou the planned outputs/Serryices for 2016117-
2018/19.
The Judicial Service Commission (JSC) accomplished the fo[lowing key achievements cturing the

MTEF period under review:

l. In the period under review the commission enacted 14 policies airned at improving

efficiency and effectiveness in the administratiou of Justice. The policies that were

approved include;

a. Policy of decentralization of resourccs to court stations

b. Hunran Resource Manual

c. Disability policy

cl. Bail and Bond Policy

e. Senteucing Policy

t'. Judiciary ICT Policy

g. Record Management Curriculum Policy

h. .ludicial Organization Review

i. Guidelines for seconding rnagistrates to Tribunals

j. JSC Service Charter

li. Records Management Policy

l. Policy on resignation

nt. Policy on occupation safety aud health

n. Guidelines for payment of medical cx-gratia.

2. Revised organizatioual strucfure for JSC and the Judiciary. During the period uuder review,

the Commission caried out a job analysis rvhich resulted to revised organizational

structures for JSC and the Judiciary. The review was irrtended to match competence and

eliminate skill redundancy by streamlining service centers and removing duplication of

duties. Upon lmplementation of the structure, service delivery will be enhanced thus

improving adrninistration of j ustice

3. Athacting and retaining highly talented lruman resoruce has been one of the major priorities

for the Judicial Seryice Commission. During the pedod under review, the Conrmission

strategically tbcused on tilling key job positious needed fbr the accelerated dispensation of
justice. The period under review witnessed the second appointment of a Chief Justice and

5
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Depury Chief Justice follor.ving the promulgation of the new Corrstitution. anrong other

positions.

4. Tlte Corumission taking cognizance of the need to speecl up the justice dispensation process

in lirte i.r,itlr tlte corrrnissiorr's strategic ob.iectives. the C'ornruissiorr apllrovecl arrd

recruitment of High Court judges, Environment and Land Court judges. In the period under

review the commission recr-uited 29 Judges of superior courts.

5. During the Period under revierv, the Cornlnission urade several appoirrtments forJudicial

Officers and Staff to address staffing needs ibr ef'fective service delivery. In the period

under review the commission made 213 appointments of Judicial Officers and staff.

(r. The Prornotion ol staft by the Cornrnissiou is rneaut to boost morale and increase

productivity as well as address succession in the Judiciary and the Contn'rission. Tlie

Commis.siou during period under review promoted 13l judicial statf in the cadres of

Executive Assistant aud Secretarial who had undergone suitability iuterviews. The

Coulnissiou also promoted 178 Judiciat officers in the same period.

7. The Commission exercises clisciplinary control over ernployees of the .ludiciary. During

the period under review the Conrnrission processed over 40 cases ofdiscipline, and appeals.

8. Under Article 172 (l ) (c) of the Constitution, the Cornmissiou is mandated to receive

complaints against, investigate and remove from office or otherwise, discipline Registrars.

Magistrates. other Judicial officers and other staff of the Judiciary. [n the review period,

The Coulnission received t6l new public complaiuts against judges and uragistrates, 124

of which were heard and concluded while 3 complaints were forwarded to the Hon Chief

Justice tbr adrninistrative action. The Comrnission sent 4 petition to the President

recotntnending appointment of a tribtural provided under Article 168(4) to ftirther

investigate tl, e Judges.

9. The Commission exercises disciplinary control over ernployees of the Judiciary. During

the review period, the Commission processed 46 disciplinary cases out rvhich 35 lvere

heard aud concluded

10. In the financial year 20l8l19 a total of t54 judges were trained on emerging issues on

exlractives industries. wildlife and environmental crime, election dispute resolutions

(EDR) blue economy, plea bargaining, rules, active oase management (ACM)to enhance

growth ofjurisprudence. Other traiuing conducted to euhance capacity building for judges



a

included judgement writing, mediation, strategies f,or clearing case backlogs, criminal

justice and death penalty cases management.

In addition to the above 580 magistrates and Kadhis were trained on various topics narnely:

Wildlife and environmental lar.v, elections petitions handling. economic and organized

crimes emerging issnes, children and law, geuder, anti-corruption, refugee law and

judgecraft. A total of 330 magistrates were also sensitized on Environmeut aud Land as

well as Employrnent and Labor relations matters.

Togcther rvith thc above annual .juclges' colloqtriuur ancl aunual rnasistratcs' colkrcluiurn

were held where all juclges and n'ragistrates came together to iu a tbrum that provided

opportunity for introspection, and t'eedback gathering fi'om stakeholders as well as

discussious on rnerging issues and new legislation areas. A first annual symposium rvas

also held for the tlibunals while various courts (Suprerne Court. COA, High Court, ELC

and ELRC) also held their conferences to discuss issnes specific to those courts and

strategies for clearing case backlogs.

Other than the above JTl facilitated training for 3208 judicial staff who were trained in

areas identified as critical to seruice-delivery. The areas trained on included registries

ll)allagernelrt, pre-retirenlent, legal research rnatters and various courses undeftaken at

I(euya school of government to promote eft'icicncies and effectiveness in adrninistration of
justice and various support units within the judiciary.23} of the statf were trained on

leadership and integrity while JTI also co-hosted other trainings for Judiciary s drivers on

defensive driving and other staff on customer care and professiorralism within their line of

duty.

All the 1024 newly recruited magistrates, law clerks and legal researchers w'ere inducted

in workshops where they were empowered with the necessary skills and competcnce to

enable thern pertbmr their roles efticiently and effectively forrn the start.

7



I l. I'o trclcit'css rescalch ancl clevelol:rrrerrt neecls airrecl at increesinq tlrc.lucl iciar'_t''s capacityto

effectively perform its duties, several policy documents were reviewed. Tlie policy

documents are at various cornpletion stages. These policies include:

a. Derrelopment of drafl Rules and guidelines on ADR: The draft addresses various concems

ort ADR like civic engagenent and awareness as rvell as suggesting a creation of a

workable system of ADR.

tr Jr-rstice Needs Survey: The progranr is underway and survey r.vas conducted on the Justice

needs of the public through partnering rvith stakeholders to provide data for clecision

making.

c. Training Needs Assessnrent and Training Policy

cl. Enrployce orientation aud Induction Hanclbook

e. Development of curriculuni tbr court process selvel's

f. Alternative Jr.rstice system policv

ri
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Major aclrievements based on the plannecl outputs/Services for 2016117-
2018/19

Planned Target Achieved Targets Rema

rks

Program

me

Key

Output

Key

Performanc

e Indicators

2016

fi7

2017

n8

2018

/19

2016

n7

2017

/18

2018

n9

Program

Nanre:

General Adrninistration, Planning and Support Seruices.

Program

Outcome

Promotiou of an accountable and independerrt Judiciary and the

ef'f,rcient, eft'ecti ve and transpareut adnri uistratiou of j ustice

Sub

Progranr

me l:
Administ

ration and

Judicial

Services

Best

practices

rnainslrea

med in

Judiciary

operation

sto

improve

efficienc

)'

No of

policies

developed/re

viewed.

6 4 4 5 4 4 Achie

ved

Enhance

cl

Capacity

and

pertbrma

nce of

No ofJudges

recruited.

0 3l 4t 0 4l 0 Achie

ved

No of

Judicial

ofticers

recruited.

52 50 0 52 0 42
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Planned Target Achievcd T:rrgets Rema

rks

Progranr

nte

Key

0utput

Key

Pertbrmanc

e Indicators

20 t6

fi7

211t7

/18

20 llt

l19

20r6

l17

20t7

/18

2018

119

tlre

.ludiciary

in

achninistr

ation <lf

.justice

No of

iudicial staff

recruited.

9i(r 400 200 9.1(r 321 .i -)

No of

Judicial

officers/staff

promoted.

77 ,s00 i28 775 l6) 120

Enhance

cl

Transpar

ency,

Indepeud

ence &

Accourtta

bility of

Justice

%age of

cornplaints

heard and

concluded.

t00

o,//lt

100

(\/
/tt

t00

n//o

I00

o/
/(l

92% 74%

Percentage of

stzrff

disciplinary

CASCS

concluded

100

O/'/t\

r00

o//o

t00

%

5s% 62% 5'7%

Increased

public

awafenes

s of the

commissi

on and

tunctions

No of key

stakeholder

forums held.

5 5 4 _) 4 4 Achie

ved

No of Pubtic

outreaohes

2 2 0 2 2 0 Achie

ved

r0



Planned Target Achieved Targets Rema

rks

Program

me

Key

Output

Key

Performanc

e Indicators

20t(t

lt7

20t7

fi8

2018

t19

2016

fi7

20t7

/18

20 l8

n9

No of IEC

materials

published.

5 5 4 ,5 5
))

Sub

Progrnnr

me 2:

Judicial

Training

Euhance

cl

capacity

of

Judges,

Judicial

Ofticers

and staff

%oage of

Judges

Trained

r00

o/
/<t

(154)

r00

o//o

r00

%

99% 99% t00

o./
/<l

(1 s4)

Achie

ved

Yo age of

.ludicial

Otlicers

Trained

r00

o/

(s00)

100

%

r00

o//o

98% 98% r00

o//o

(500)

Achie

vecl

No. of statT

trained

5000 346 I 600 699 l55 r 3r5 Lack

of

ftinds

Constraints and challenges in budget implementation and how they will be
addressed
In undertaking its activities to ensure that management of public tinances complies with the

constitution of Kenya 20 10 arrd the PFM Act 2012, the office experienced number of challenges

that largely affected execution of our mandate. These included

a) Budget Cuts aud Inadequate Budgetary Allocations-The Comurissiou has increasingly suffered

budget reduction thus impending on its general operations. As a result, a number of planned

activities were not implemented in the period under review.

b) Delay in exchequer releases. [n the period under review, exchequer releases to the comrnission

was delayed



c) Inadequate Hurnau Resource, 'f he optiurunr staffing levels as pel the orgauogram anc{ the staff

establishment is yet to be reached. Sorne criticalareas have no otficers or very few statf and

this may irnpact negatively on service delivery.

d) Lack of office space and training facilities for the Judiciary Trainirig Instinrte

Recommendations
a) Aclequate funding shoulcl be given to the Comrnission to enable it meet its rnandate and

its objective promoting efficient administration ofjustice

b) The National Treasury should release the exchequers in a tirnely nlannet so that the

operations of the comnrission al'e llot hampered

c) There is neecl to fill the vacancies in the Secletariat aud Judiciary r.vith sr.rbstantive sta[f

in line rvitl-r the approved organization structure ancl thus budgetary allocation should be enhanced

to provide tbr this.

d) More intiastnrctures should be providecl to enhance service delivery in all units

particularly the Judiciary Training Institute

Maior Services/Outputs to be provided in 2020121-2022123 Medium Term
Plan

a) Recommend to the President persons for appointment as judges,

b) Revier,v and rnake recommendations on conclition of service fbr judiciat officers

arrd staff.

c) Appoint, receive complaints against, investigate and remove from oflice or

otltenvise discipline registrars, rnagistrates, other judicial otficers and other statf

of the Judiciary in the manner prescribed by an Act of Parliarnent,

d) Prepale and implement pl'ogralnrnes fbr the continuing cducation and training of
judges and.judicial officers ancl staff in line with the big four agenda

e) Advise the national governrnent orr improving the et'firciency of the adrninistration

of justice.

t2

In tlre MTEF period 2020121 to 2022123 the Cornrnission wilI perform its constitutional mandate

as stipulated iu article 172 with the tbllowing rnajor services/outputs:



Part D: Strategic Objectives
The Cornmissiou implenrents the General Administration and Support Services Programme.

The two sub proglammes under this inclucle; Administration and judicial services; judicial

training. The tbllowing strategic objectives guiding the irnplernentation of activities and delivery

of outputs:

a. Inrprove Etliciency and Effectiveness in Adrninistration of .lustice

b. Attract and Retain Competent Huruau Capital

o. Enhance Transpareucy, Independence & Accountability of Justice

cl. [mprove Stakeholder Engagenrent, visibility and Image olthe Cornrnission

e. Enhance capacity of Juilges. Juclicial Officcrs ancl staff

f. Improve Curriculurn for Continuiug Education and Training

S. Enhance Research and Policy Framework

h. ConstructivestakeholderEugagernent

Part E: Summary of the programme Key outputs, Performance Indicators
and Targets for FV 2018/19-2022-23

Progra
mme

Deliv
ery
unit

Key
output
s

Key
performance
I lttlicator

Targe
t
2018t
201{)

Actual
Achieve
nrents
2018t20
l9

Base
line
2019

2020

Tar
get
2{t2
0t
202
t

Tar
get
202
U
202
')

Tnr
get
202
2t
202
J

Name of the Programme: General administration, Planning and supporl services

Outcome: Promotion of an accountable and independent Judiciary and the efficient, effective
and transparent administration ofjustice.
SP

l:Adrninist
ration aud
Judicial
Services

JSC
and
the
Secret
ariat

Irnprove
cl

Ef[rcienc
y and
effective
rress irr

the
administr
ation of
justice

No of
policies
Reviewed/D
eveloped

4 4 5 5 5 _5
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Qualified
and
Producti
vc'

Flurnan
Capital
attracted
and
retained

No of
Judges High
Court
Judges
Recnrited

il 0 l0 0 2l :-1

No ofELC
judges
recruited

20 0 20 t0 r0 )

No of ELRC
Judges
Recmited

t0 0 10 0 0 t2

No of
Judicial
Oft'icers
Recmited

l(x) 76 50 5t) i0 50

No of
Judiciary
Staff
Recr-uited

t00 80 412 2t7
J

-)28 525

No of
.Iudicial
Otficers

100 t78 200 200 200 200
0

Euhance
cl

Trauspar
eucy,
Independ
euce ancl

accolurta
bility

o/o of
complaints
hcard and
concluded

100% 92% t00
o//o

t00
o//o

r00
%

r00
o//o

l,l



.

%of
disciplinary
cases

concluded

r00%(
46)

76%(3s) r00
o//o

r00
%

r00
o.//o

t00
%

Production
of Annual
Report

I I I I

Improve
rl

stakehold
eI
ellgagem
ents

No of
stakeholder
tbrums held

-+ 4 5 4 4 4

No of IEC
materials
developed
and
disseminated

+ .t 4 4 .{ 4

SP 2;

Judicial
Training

Judici
ary
Traini
t1g

Instinr
te

Euhance
d Staff
Capacity

Percentage
of Judges
trained

100%(
l 54)

100%(r
s4)

r00
o/
/1)

100
o//o

t00
o.//{t

r00
o//o

Percentage
of
Magistrates
trained

r00%(
s00)

100% l(x)
o/
/<)

r00
o//t)

r00
%

100
o//o

No. of staff
trained

r 600 315 30 i0 i0 30

Policy
documen
tS

develope
d.

No. of
policies

4 4 5 ,5 5 )

l5



Part F: Summary of Expenditure By Programmes and Sub Programmes
2018/1e-2022/2s

Part G: Summary of expenditure by Vote and Economic classification

Programme Approved
Budget
2018fig

Actual
Expenditur
e 2018/19

Baselin
e

2019t20

Estimate
s 2020121

Projected
Estimates

FY
2021t2
2

FY
2022t23

Narne of the Progrnmme: General administration, Planning and support services.

subprograrnrnes

Sub Programrne 1:

Adrninistration ancl
Judicial Services

24i ) -'t+ 40 5 676 709 7-+5

Sub Programrne 2

Juclicial Training
r66 l:ll 160 59t (r49 l I -)

TOTAL
PROGRAN{ME

-109 376 5(r5 1267 I 358 I J58

code Ecouomic
Classification Appro

vctl
Budge
t
2018/1
9

Actual
Expend
iture
2018/19

Baseli
Ilc
ICstim
ates
2019t
2{t

Proje
cted
Estint
ates
2020t
)t

Projecte
d
Estimate
s 2021122

Projected
Estirnates
2022t23

Cument Expenditure

Compensation Of
Employees

0 0 l2t 28ti 307 329

Use Of Goods And
Services

409 316 ,114 9'71) 105 t I t29

Interest 0 0 0 0 0

Subsidies 0 0 0 0 () 0

Capital Tranfers
government Agencies

0 0 0 0 0 0

Social Benefits 0 0 0 0 0 0

t6

0



Other Expenses 0 0 0 0 0 0

Non Finaucial Assets 0 0 0 0 0 0

Financial Assets 0 0 0 0 0 0

Capital Expenditure 0 0 0 0 0

Compensation Of
Eurployees

0 0 0 0 0 0

Iuterest 0 0 0 0 0 0

Subsidies 0 0 0 0 0 0

capital Tranfers to
Govemrnent Agency

0 0 0 t) 0 0

Non FinancialAssets 0 0 0 0 (.) 0

Financial Assets 0 0 0 0 0 0

TOTAL
VOTE..

-109 376 5(r5 1267 l35B l-t58

Part H: Summary of expenditure, by Programme, Sub Programme qnd
Eco n omi c CIas s ification

cocte Economic

Classilicati

on

Approv

ed

Budget

2018/r9

Actual

Expendit

ure

2018n9

Baselin

e

Estirnat

es

20t9t20

Project

ctl

Estimat

es

2020t21

Project

erl

Estimat

es

2A2t/22

Projecte

d

Estomat

es

2022t23

Name of the Programme: General acLninistration, Planning and support services.

Current

Expenditur

e

t7



Compensati

on Of

Employees

0 0 r2t 288 307 )29

Use Of

Goocls And

Services

40e i /() 444 979 105 I I 129

Iuterest 0 0 0 0 0 0

Subsidies 0 0 0 0 0 0

Capital

Tranfers

g()venlnlellt

Agericies

0 0 (.) 0 0 0

Social

Benefits

0 0 0 0 0 0

Other

Expenses

0 0 0 0 0 0

Non

Financial

Assets

0 0 0 0 0 0

Financial

Assets

0 0 0 0 0 0

Capital

Expcnditur

e

0 0 0 0 0

Cornpensati

on Of

Ernployees

0 0 0 0 0 t)

IB

{



)

Interest t) 0 0 0 0 0

Sutrsidies 0 0 0 0 0 0

capital

Tranfers to

Government

Agency

0 0 0 0 0 0

Nou

Financial

Assets

0 0 0 i) 0 0

Financial

Assets

0 0 0 0 0 0

.[OTAL

Programm

e

-t09 376 5(r5 1267 IJ5B t-158

Sub

Programme

l:

Adrniuistrat

ion and

Judicial

Services

Current

Expenditur

e

Compensat

ion Of

Employees

0 0 64 t7l 179 r89

t9



Use Of

Goocls And

Services

:+) 235 i4t j05 5i0 5i6

Interest

Subsidies

Capital

Tranfers

goYernmen

t Agencies

Social

llenefits

Other

Expenses

Non

Financial

Assets

Financial

Assets

Capital

Expenditur

e

Cornpensat

ion Of

Employees

I n terest

Subsidies

20



+

capital

'I'r:anfers to

Governmen

t Agency

Non

Financial

Assets

Financial

Assets

Total Sub -

Programm

e

213 235 405 676 709 7.r5

Sub

Programme

2: Judicial

Trainiug

Curreut

Expenditure

Compensati

on Of

Enrployees

0 0 57 l7 r28 l,+0

Use Of

Goods And

Services

r65 145 t03 474 52t i73

Interest

Subsidies

2t



Capital

Tranfbrs

goverrlment

Agencies

Social

Bcnefits

Other

Expelrses

Non

Finaucial

Assets

Finaucial

Assets

Capital

E,xpenditure

Cornpensati

on Of

Entployees

Interest

Subsidies

capital

Tranfers to

Government

Agency

Non

Financial

Assets

22



Financial

Assets

Total Sub

Prograntrne

165 r45 r60 _591 64e 7ri

Part l: S ol'Human Resource
Progr

itmm

e

Code

Progra

mme

Title

Designation/Position Title Autho

rized

Establi

shmen

t

In

P

os

ts

as

at

30

rh

Ju

ne

20

19

20t912

t)

202

0t2t

202t

t22

Pro.i

ectio

n

2022

t23

Proj

ectio

n

Funde

d

Positio

n

Posi

tion

sto

be

fun

ded

Posit

ions

to be

fund

etl

Posit

ions

to be

tund

etl

!J

)



t

205 I Gener

al

adnrini

stratio

ll

Pl:rnni

ng and

suppor

t

service

S.

Registrar I I

Ag. Deputy Registrar(

Legal)

I I I

Depury Registrar (

Adnrinistration)

0 I I

Director Human Resource

Management and

Adnrinistration

0 I I I

Director Financc (l I I

Asst. Director (HI{ &

Admin)

7

Head ICT 0 t I t I

Head Public Affairs and

Communigation

0 I I

Human Resource Specialist 2 0 2 2 2 2

Hurnan Resource Mauager I 0 I I I i

Legal Ofticers -) 2 3 _t -) -)

24

I

I

I

I

I

t'

I

I



t

Chief Accountant 0 I I I I

Head Planning Monitoring

and Evaluatiou

0 I t I I

Head of Iutenral Audit and

Risk Management

I I I I

Head Procurement 0 I I I

Head [nspectorate I 0 I I I

Internal Auditor 0 I

Communication Officer I 0 I I I

Hunran Resource Officer t

Hunran Resource Officer Il

Human Resource Assistant

II

Principal ICT Officer I I

Legal Researcher I

Records Offrcer I t

Accountant t 0 I I

Planning Monitoring and

Evaluatiou Officer

I 0 I t

ICT Technician 0 I I I

Rccorcls Assistants 0 I t

Customer Care Assistant I 0 I I I t

Otfice Assistaut 0 l I I

Senior Personal Secretary I 2

25

i

I

I

I

I I I

I I

I I

I

I I



a

Proculernent Ofticer I 2

Snr Internal Auditor

(lncharge Fin & A/C)

I

Senior Accouutant I

Accounts Assistant I I

Inspectorate Officer t I I I

lnspectorate Officer I

Cleauing Supervisor I I

Support Staff I I

Clerical Officer 2

Support Staff I

(Reccptionist)

Persoual Assistaut )

Pcrsonal Assistant 2

Driver III I 2 I

Snr Drivcr 2

Executive f)irector I 0 I I I I

Executive Secretary 2 2 2 2 2

Partnerships and Lir*ages

Officer

0

Driver -) I -) -) -) J

Deputy Director - Training I I I

Deputy Director-

Administration

I I

26

I

I

I

I t



t

Depury Director - Policy &

Research

t I

Senior Monitoring &

Evaltration Officer

I 0

M&E officer I 0 I

Senior Training officer I 0 I

Senior Curriculunt

Development Officer

I 0 t

Training officer 4 0 .l+ l -t .l

Research & Policy Otficers + 0 4 .l 4 4

Principal Accouutant I I I I

Senior Accountant 2 t 2 2 2 2

Fiuance officer I 0 I

ICT otficer I 0 t

ICT Technician I 0 I I I

Human Resource Officer I 0 I I I

Customer Care officer 0 I I I t

Office Assistant 2 0 2 2 2 2

Supplies officer I I

Supplies Assistant 2 0 2 ? 2 2

lrrternal Auditor 0 I I

0 I I

Records Management

officer

I I t I

27

I

I I

I I

I

I

I I I

I I I

I I I t

I

Communications Officer I

t



a

PART }: SEMI. AUTONOMOUS GOVERNMENT AGENCIES

The Cornmission has no Semi-Autonomous Gcn ernlneut Agencies to report on.
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